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PE®EPAT JUIIJIOMHOM PABOTbI

O6beM AUMIOMHON pabOTHI COCTAaBISIET 76 CTPaHUIl, BKIIOYACT 3 PUCYHKA,
18 Tabnum, 3 npuiioxeHust, 57 UCTOYHUKOB.

CTPATETUN CAMOIIPESEHTALIUN, CTUJIIb PYKOBO/CTBA,
OPTAHU3ALIMOHHAA JIOAJIBHOCTbD, PYKOBOUTEJIN.

OObeKT uccieoBaHus AUIJIOMHON paboOThl — CTpaTeruu CaMOMPE3CHTALIUH.
[Ipenmer — B3aMMOCBSI3b CTUJIEW PYKOBOJCTBA W OPraHU3ALMOHHOW JIOSJIBHOCTH
PYKOBOIWTENEH C pAa3IUYHBIMU CTpaTerusMM caMmorpeseHtauuu. llenp —
OXapaKTEPU30BaTh B3aMMOCBA3b CTWJIEHM PYKOBOJACTBA M OPraHU3aLMOHHOU
JOSITIBHOCTU PYKOBOAMUTENEH C PA3JIUYHBIMU CTPATETUSMHU CAMOIIPE3EHTALIUH.

MeTon0I0THYECKUMHA OCHOBAaHUSIMHU JTaHHOW pPaOOThl SIBISIOTCA TEOPHUS
camonpesentauu  O.A. IlukyneBo#, knaccupukanuii CTWIEH pPyKOBOACTBA
K. JIeBuna, Tunonorus nosuibHOCTH C.C. bapanckoit. Mcrions30Baluch METOIUKHU:
«[IIkana wn3mepenus takThk camonpesentaunn» C.-)K.JIn, b. Kyurim n np.,
«CKJIIOHHOCTB K OIpPEAEIEHHOMY CTHIO pykoBoacTBay E.II. Mneuna, «Metoguka
n3mepenus gospHocT» C.C. bapanckoi. MeTon ucciie10BaHus: Onpoc.

B wuccnenoBanun npuHsuio ydactue 150 pykoBOAMTENEN pa3NIMYHBIX
npennpusataid. Cpenan HuX 59 myxunt (39 %) u 91 xenmuna (61 %).

Hay4Hnas HOBH3HA: B IpOLIECCE UCCIIETOBAHUS BBISBIICHBI Y PYKOBOJIUTEIEH C
JTOMUHHUPYIOLEH CTpaTeruen «aTTpakKTUBHOE MOBEJICHUE)» clladasi MOJIOKHUTEIIbHAS
B3aMMOCBSI3b MEXKAY aBTOPUTAPHBIM CTWJIEM M OPraHU3alMOHHOMN JIOSUIbHOCTHIO,
yMEpEeHHasi TOJIOKUTENIbHAsI B3aWMOCBSI3b MEXKIY JUOEpabHbIM  CTHIIEM
PYKOBOJCTBA U OPTaHU3alMOHHOW JIOSUTBHOCTBIO Y PYKOBOJHUTEIIEH CO CTPATETUEN
CaMONPE3EHTAllUM  «CaMOBO3BBIILIEHUE». Takke  ObUIO  BBISBIEHO,  YTO
ABTOPUTAPHBIM  CTWJIb  TOJIOKWUTEIBHO  KOPPENUPYET CO  CTPATErHsIMU
CaMOITPE3EHTALlMNA «CUJIOBOE BIUSHHUE» U «CAMOBO3BBIIIEHUEY; JEMOKPATUUECKUI
CTUJIb OTPHULATENBHO KOPPEIHUPYET CO CTPATETHUAMH «CAMOBO3BBILICHHUEY,
«CAMOTIPUHUKEHUE», «CUJIOBOE BIIMSHHUE»; JTUOEPATbHBIM CTUJIb MOJIOKUTEIHHO
KOPPEIHUPYET CO CTPATETUEN CaMOITPE3CHTALMN «CAMOIIPUHUKEHHE .

[Tony4yeHHble JaHHBIE MOTYT OBITh MCIOJB30BAHBI MPHU PEIICHUU 3a]1a4
ONTUMHU3ALNNA MEXKIUYHOCTHOTO M JEJIOBOTO B3aUMOJIECHCTBUS PYKOBOJUTEIIEH,
dbopMHpOBaHU UMHUKA PYKOBOJAIIMX JIUI, B MIpoLiecce afanTaliy YIpaBICHIEB
Ha HOBBIX MECTax padoThl, Jisl Pa3BUTHSI YIIPABICHYECKUX HABBIKOB.

Martepuanbl ¥ pe3yabTaThl JUIJIOMHOW paOOThl ObUIM TOJY4YEHbl Ha
OCHOBAaHMM JOCTOBEPHBIX HCTOYHMKOB U CaMOCTOSITEIbHO MPOBEIECHHBIX
TEOPETUYECKHUX U MPAKTUYECKUX UCCIIEIOBAHUN



POD®EPAT I[I)IHJIOMHAfl PABOTDI

AG'eM mpITUTIOMHAN paboTHI ckitanae 76 c., 3 peic., 18 Tabm., 3 nax., 57 kpeIHi,.

CTPATAIIT  CAMAIIPD3EHTAILIBIBI, CTBUIb  KIPAVHILITBA,
APT AHI3AIBIMHA 1 JIASIIBHACLIb, KIPAVHIKI.

AG'eKT maciieaBaHHs: CTPATATii camamnpa3eHTalpi. [Ipaamer: y3aemacyBs3b
CTBUISY KipayHINTBA 1 apraHi3albliiHail JasuibHACHI KIpayHIKOY 3 PO3HBIMI
CTpaTATisIMI caMaripa3eHTanbli. MaTa: axapakTapbl3aBallb y3aeMacyBs3b CTBUISY
KipayHINTBa 1 apraHi3aibliiHail JasuIbHACI KipayHIKOY 3 PO3HBIMI CTPATArisiMi
camaripaI3eHTallbIl.

MeTtananariyapiMi  acHOBami  JaJ3€Hail mpaimbl 3'YIA0Na: TIOPBIA
camanpa3entaublil O.A. [TukyneBoi, kiacidikaupisa cTeuty KipayHiuTsa K. Jlepina,
teinasorist nasuibHaci C.C. bapanckail. BeikapeicToyBamica metonbiki: «lllkana
BBIMAPAHHS TakThIK camanpa3enTausii» C.-2K. i, b. Kyirmi 1 1Hm1., «CxinpHacIp 1a
BbI3HauaHara CcTbUTIO0 KipayHiuTtBa» E.II. InbiHa, «Meroablka BBIMSIpPIHHSA
nasmeHacii» C.C. bapanckaii. Metaj gacienaBaHHs: allbITaHHE.

VY nacnenaBanHi npeiHsun ya3en 150 kipayHIKOY pO3HBIX MPaANpPbIEMCTBAY .
Capon 1x 59 myxubiH (39%) 1 91 xanubina (61%).

HaBykoBasi HaBi3Ha: y Mpaidce JaciefaBaHHs BBISIYJICHBI ¥ KipaVHIKOY 3
JaMIHyIOYall CTpATArisii  «aTpaKkThIYHBIA MaBOJ3IHBI»Y YMepaHas CTaHoyvas
y3aemMacyBsi3b NaMDK ayTapbITapHBIM CThUIEM 1 apraHi3albliiHail JasibHACLIO,
yMepaHasi cTaHoyuas y3aemacyBsi3b NaMDK J1O€palibHbIM CThUIEM KipayHIUTBA 1
aprasizaiplifHail JasjapHACUIO ¥ KIpayHIKOY 3 CTpaTarisiid caMarpi3eHTalbll
«camaBa3BhIIIBHHEY. Takcama ObLIO BBISYIIEHA, IITO ayTapbITapHbI CTHLIb CTAHOYYA
KapaJII0€e ca CTPATATrisAMI caMaIipa3eHTallbll «ClI1aBO€ YIUIBIY) 1 «CaMOBO3BBIIICHHUEY;
JIOMAKpaThIUHbl CTHUIb AJMOYHA KapdJle ca CTPaTATisiMi «CaMaBa3BBILIIHHEY,
«CaMarpbIHSKEHHSY, «CUIaBbl YIIIBIY»; J10epaabHbl CThUIbL CTAHOYYA KapaJroe ca
CTpPATATisAN caMaIpiI3eHTaLbll «CaMaPbIHKEHHS.

CryneHp YkapaHeHHs 1 paKaMeHJallbll 11a YKapaHEeHH] aTpbIMAaHbIX BBIHIKAY:
BbI3HAYaellla BHIKAPHICTAHHEM aTPbIMAHbIX Ja3€HBIX Y MEHEI)KMEHIIE, KipaBaHHI,
afyKalpll 1 1HIIBIX TaJliHAX. ATpPbIMaHbIS JaJ3€HBISI MOTYLb ObILb BBIKAPHICTAHbI
Ipbl BBIPAIIDHHI 3aJlay anThIMi3albli Mi>XKacoOACHBIX 1 J13eaBora y3aeMaJ3esiHHS
KipaVHIKOY, (apMipaBaHHs IMIDKY KIpYHOYBIX aco0, y TMpainjdce aaanTtaibli
KipaYHIKOY Ha HOBBIX MecIlax Mpalbl, Uil pa3Bills KipayHIIKIX HaBbIKaY.

Matapelsiiibl 1 BBIHIKI Mpailbl ObUTI aTpbIMaHbIA Ha MajCTaBe JaKJIaIHBIX
KPBIHII 1 cCaMacTOWHA MPABEI3EHbIX TIAPATHIYHBIX 1 MPAKTHIYHBIX JaCTIeAaBaHHSY.



GRADUATE THESIS SUMMARY

Graduation thesis of 76 pages, 3dravings, 18 tables., 3 enc., 57 sources.

STRATEGY OF THE SELF-PRESENTATION, LEADERSHIP STYLE,
ORGANIZATIONAL LOYALTY, HEADS.

Object of research: strategy of the self-presentation. Subject: interrelation
between the leadership style and organizational loyalty of heads with various
strategies of the self-presentation. Purpose: to characterize interrelation between
leadership style and organizational loyalty of heads with various strategies of the
self-presentation.

The theory of the self-presentation of O. A. Pikuleva, classifications of
leadership styles of K. Levin, a typology of loyalty of S. S. Baranskaya are the
methodological basis of this thesis. Techniques that were used: "Scale of
measurement of the tactics of the self-presentation” of S.-Zh. Li, B. Kuigli, etc.,
"Tendency to a certain leadership style" of E. P. llyin, "Loyalty measurement
technique" of S. S. Baranskaya. Research method: poll.

150 heads of various entities participated in the research. There are 59 men
(39%) and 91 women (61%) among them.

Scientific novelty: In the course of the research it were showed up that the
heads with the “attractive behavior” dominating strategy have a moderate positive
interrelation between authoritative style and organizational loyalty and moderate
positive interrelation between liberal leadership style and organizational loyalty at
heads with “self-eminence” strategy.

Also, it was revealed that authoritative style positively correlates with the
strategy of the “power influence” and “self-eminence” self-presentation; democratic
style negatively correlates with such strategies as “self-elevation”, “’self-belittling”,
“power influence”; liberal style positively correlates with the strategy of the “self-
belittling” self-presentation.

Extent of implementation and the recommendations about implementation of
the received results: it is determined by using the obtained data in management,
education and other areas. The obtained data can be used in the solution in tasks of
optimization of interpersonal and business interaction of heads, building up an image
of the leading persons, in the adaptation course of heads on new places of
employment, for development of heads' management skills.

The materials and results of the thesis were obtained on the basis of reliable
sources and independently carried out theoretical and practical research.



