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PE®EPAT JUILJIOMHOM PABOTbBI

O0beM JUIUIOMHOM pabOTBl COCTaBISIET D5 cTpaHWIl W BKIOYaeT 1
npuioxkeHue u 41 ucrnoap30BaHHbIN HCTOYHUK.

KJIFOUEBBIE CJIOBA: OMOIMOHAJIBHOE BBII'OPAHUE,
HEHHOCTHBIE OPUEHTALIMY, MEJULIMHCKUI ITEPCOHAJI CPEJHEI'O
3BEHA, TEPMUHAJIBHBIE HEHHOCTHU, MEJIUIINHCKA S CPEJIA.

OOBEeKT uCCIeAOBaHUS — SMOIMOHAIIBHOE BBITOPAaHHWE Y MEIUIIMHCKOTO
nmepcoHajga  cpeaHero  3BeHa. IlpeaMer  WccienoBaHUS —  B3aMMOCBS3b
AMOIIMOHAJILHOTO BBITOPAHUS M IIEHHOCTHBIX OpHUEHTAIUH Yy MEIUIIMHCKOTO
nepcoHanga cpeaHero 3BeHa. llemb wuccnenoBaHMsT — BBISIBUTH B3aUMOCBSI3h
AMOIIMOHAJILHOTO BBITOPAHUS M IIEHHOCTHBIX OpPHUEHTAIUH Yy MEIUIIMHCKOTO
IepcoHajga CPeIHEro 3BeHa. TeOpeTHYECKHMM M METOJOJOTHMYECKHM OCHOBAaHHEM
JTAHHOT'O HWCCIIeIOBaHMs SBISETCS KOHIeNius Bbiropanus B.B. boiiko, corimacHo
KOTOPOM AMOIIMOHAJILHOE BBITOpPaHUE TMPEJCTABISICT CO00M BBIpaOOTAHHBIN
JUYHOCTBIO MEXaHW3M IICHUXOJIOTHYECKOW 3amuThl B ¢GopMe IIOJTHOTO WJIU
JACTUYHOTO MCKJIIOUCHHUS SMOIMI B OTBET Ha M30paHHBIC MCHUXOTPAaBMHPYIOIIHE
BO3JICMCTBUS M BKIIOYAaeT B ceOs Tpu ¢as3el (HANpsOKEHUE, PE3UCTCHINS,
HCTOIIEHNE) C XapaKTePHBIMH JUIS KaXJAOW W3 HHMX OCOOBIMH cHUMITOMamHu. B
IpoIiecce HCCIASAOBAaHWS HaMH OBLIM HCIIOJIB30BAaHBI CJICAYIOIIHUE METOIUKHU:
METOJMKa JTUAarHOCTUKH ypOBHS BeiropaHus B.B. boliko; onmpocHUK TepMUHATBHBIX
nenHocrer M.I'. CeHuHa.

Pe3ynpTaThl HccieoBaHUS TTOKA3aIl HATMYHE MOJOKUTEIBHON KOPPEISIIIUT
MEXIy dMOIIMOHAIBHBIM BBITOPAHUEM M TEPMHHAITBHBIMHU IIEHHOCTSIMH «BBICOKOE
MaTepUaJIbHOE TTOJI0KECHHE», «COXPAHCHUE WHIUBHIYAIbHOCTH» M «COOCTBEHHBIN
MIPECTHK», pealln3yeMble MPEUMYIIECTBEHHO B «IMPOGECCHOHAIBHONY KU3HCHHOMN
chepe, a Takke B cdepe «oOyueHHs H 0Opa3oBaHMS». bblla BBIABICHA
OTpUIIATENIbHAS KOPPEIAIUS MEXKIYy BBITOPAaHHEM W TaKUMH IIEHHOCTSIMH Kak
«aKTUBHBIC  COIMAJIbHBIC  KOHTAKTBI», <JIYyXOBHOE  YJOBJIETBOPEHHUE» M
«KPEaTUBHOCTHY, pealin3yeMbie B cpepe «yBieueHus». Briepbie OB OCYIIECTBICH
aHanu3 (EHOMEHa HMOIIMOHAJIBLHOIO BBITOPAHUS y MEIUIMHCKOTO IIepcoHaa
CPEIHETO 3BEHA IO KPUTECPHUIO «MECTO PabOTBD»: OOJBHHUIIA WM TOJUKIMHHUKA.
YcTaHoBIEHO, UTO 1T MEAMIIMHCKUX cecTep, paboTraronux B OOJRHUYHON cpeje,
xapakTepHa 0oJjiee BHICOKAs CTETICHb YMOIIMOHAIBLHOTO BBITOPAHUS.

Pe3ynbTaThl JaHHOTO HCCIIEIOBAHUS MOKHO HMCMOJB30BAaTh MPHU pa3pabOTKe
MICUXONPOPUIAKTHUCCKUX M TICHXOKOPPEKIIMOHHBIX IPOTpaMM, HaIpaBJIICHHBIX Ha
MHUHHMH3AIUI0 SMOIIMOHAJIBLHOIO BBITOPAaHHS Yepe3 PedISKCUBHOE OCMBICICHHE
LEHHOCTHOM-CMBICIIOBOM cdepbl. Kpome aToro, pe3ynapTaTshl UCCIEAOBAHUS MOTYT
OBITH MCIIOJIB30BAHBI IIPH IIPOBEACHUH ITPodoTOOpA.



PO®EPAT JIIIIJIOMHAM PABOThHI

AG'em nplTIIOMHaK pabOTHI cKiIaaae 55 crapoHak 1 Ykirodae 1 mpbelkiagaHHe 1
4] BBIKApPBICTAaHYIO KPBIHIITY.

KJIFOYABBIA CJIOBDI: SMAIIBIMHAE BbII'APAHHE,
KAIITOYHACHBIA APBIEHTAIIBII, MEJDBILBIHCKI ITEPCAHAJI
CAPOIHAT A 3BAHA, TOPMIHAJIbHBIA KAIITOYHACII],

MEJBILBIHCKAE ACAPOA/I3E.

AG’eKT nacienaBaHHsl — SMallblifHae BhITapaHHE ¥ MebIIbIHCKAra nepcataia
capanHAra 3BgHa. lIpaamer pgacienaBaHHass — y3aeMacyBs3b OMallbliiHara
BBITApaHHA 1 KallITOYHACHBIX apblEHTAllbIN Y MEeJbIIbIHCKAra MepcaHasa CspdIHAra
3BsiHA. MpATa gaciielaBaHHas — BBISBILb y3a€MacyBsi3b dMallbliHara BbITapaHHSA 1
KAIlITOYHACHBIX apBICHTAIIBIA Yy MEJbIIbIHCKAra TmepcaHaia CsApdAHITa 3BsHA.
TrapaThiuHall 1 MeTajajnariyHaii acHOBal Jaj3eHara JacjefaBaHHs 3'syiseria
KaHIPIbI BbirapanHs B.B. bolika, 3rogHa 3 sSIKOM 3MalbIgIHAJIbHAE BBITAPAHHE
Vsaynse caboil BeIIpamiaBaHbl acoOail MexaHI3M IicixajariyHaii abapoHsl ¥ dopme
noyHara a00 4YacTKOBara BBIKIIOUSHHS OMOIBIM Yy ajaka3 Ha BbIOpaHbIA
ncuxaTpayMipyroubla Y3a3esHHA 1 Vkiouae § csg0e Tpbel (as3wl (HampykaHHE,
PA3ICTAHIIBISA, 3HSCUICHHE) 3 XapaKTAIpPHBIMI JUIsl KOXKHAW 3 1X aaMBICIOBBIMI
cimnTomami. Y TMpaipce AaciieJaBaHHS Hami ObUIl BBIKAPBICTAHBI HACTYITHBIS
METO/IBIKI:  METOJBIKA  JIBISATHOCTBIKI  Y3pOyHIO mpadeciiiHara BbIrapaHHS
B.B. Boiika; anbrtanbHik TOpMiHaIBHBIX KamToyHacuen [.I'. Cenina.

BreiHiki nmacnmenaBaHHS Takasall HasyHACIlb CTaHOYYal KapdJIsAlbll Mamix
OMAIbIfHBIM ~ BBITAPAaHHEM 1  TOPMIHAJIBHBIMI  KAIITOYHACI[SIMI  «BBICOKAE
MaTIphIsIbHAC  CTAHOBINIYA», «3axXaBaHHE 1HABIBIAyaJlbHACII» 1  «yJacHBI
MPACTBIKY, IITO PIATIZYIONIA MepaBakHa ¥ «mpadeciitHaiy» KbIéBail cdepsl, a
Takcama ¥ cepbl «HaBy4aHHS 1 aayKallbli». bblia BeIsiyieHa aiMOYHasT KapdJIsiibist
NaMDK BbITApaHHEM 1 TaKiMi KaIITOYHACISIMI SIK  «aKTBIYHBIS ~CallbISIIbHBIS
KAHTAKThD», «JIyXOVHAEe 3a/IaBAIbHEHHE» 1 «KPAATBIYHACIb», IIITO PIATIZYIOIIA ¥
cdepsl «3axaryieHH». YTEepIIbIHIO ObIY MpaBea3eHbl aHalli3 (eHOMEHa dMaIlblifHara
BbITApaHHSA ¥ MeJbIIbIHCKara mepcanaia CApdAHsTra 3BsSHA A KPBITIPBIIO «MECIa
npare»: OanbHIa ab0 MaliKiIiHIKa. Y cTaHOYIIeHA, IITO MEABIIBIHCKIS CECTPHI, SIKis
IpaIyoihs y OaTbHIYHBIX YMOBaX, Marollb OOJBII BHICOKYIO CTYIEHb dMallbliiHara
BbITapaHHS.

BriHiki  mam3eHara  gacienaBaHHS — MOXKHAa — BBIKAPBICTOYBAIlb  TIPBI
paciparoyiel cixanpa@iIakTEIUHBIX 1 TICIXaKapIKIBIMHBIX MparpaM, HaKipaBaHbIX
Ha MIHIMI3aIlbII0 dMaIlblifHAra BHITAPAHHS ¥ MEABIIBIHCKAra MepcaHaty CSIpdIHsTa
3BsiHA Mpa3 padIIeKciyHae acOHCaBaHHE 1X KaIlITOYHACHA-COHCaBail cepbl. Akpams
raTara, BBIHIKI JaclieJaBaHHS MOTYIb OBIlb BBIKAPBICTAHBI TPHI TPABSA3CHHI

npadanoopy.



GRADUATE THESIS SUMMARY

This thesis consists of 55 pages and includes 1 Appendix and 41 sources.

KEYWORDS: EMOTIONAL BURNOUT, VALUES, MID-LEVEL
MEDICAL WORKERS, TERMINAL VALUES, MEDICAL ENVIRONMENT.

The object of research is mid-level medical workers’ emotional burnout. The
subject of research is the correlation between mid-level medical workers’ emotional
burnout and values. The aim of research is to find out the correlation between mid-
level medical workers’ emotional burnout and values. Theoretically and
methodologically this research is based on the concept of burnout by V.V. Boyko,
according to which emotional burnout is a mechanism of psychological defense
developed by the individual in the form of a complete or partial exclusion of
emotions in response to selected psychotraumatic effects and burnout includes three
phases (tension, resistance, exhaustion) which of them has special symptoms.
Methods used in the research: diagnostic method of burnout level by V.V. Boyko;
questionnaire of terminal values by I.G. Senin.

The results of the research indicated a positive correlation between emotional
burnout and terminal values of "high financial status,” "preservation of identity"
and "own prestige"”, which is realized in the "professional™ sphere of life, as well in
"training and education”. A negative correlation between burnout and such values as
"active social contacts", "spiritual satisfaction™ and "creativity" was studied, which
is realized through in the "hobbies" sphere of life. An analysis of the mid-level
medical workers’ emotional burnout was carried out through according to the
criterion of "place of work": a hospital or a clinic. It was found out that nurses, who
work in the conditions of hospital have a higher degree of burnout.

The results of this study can be wused in the development of
psychoprophylactic and psychocorrectional programs aimed at minimizing mid-
level medical workers” emotional burnout with the help of a reflexive understanding
of the value-semantic sphere. Besides, the results can be used during professional
selection.



