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PED®EPAT JUIIJIOMHOM PABOTHI

O6beM auruioMHOM paboThl coctaBisier 100 crpanun u Bkiatouyaer 17
PUCYHKOB, 22 TaOauIbl, 6 TPUIOKEHUN U 86 HCIIOIB30BaHHBIX HICTOUYHUKOB.

KJIFOUEBBIE CJIOBA: YAOBJIETBOPEHHOCTD TPYIOM,
OPTAHM3ALIMOHHAA CITPABEJINBOCTD, OBPA3
OPIAHM3AIITMOHHOM KVYJIbTYPHL, YPOBHH VYJIOJETBOPEHHOCTU
TPYJIOM, COTPYJJHUKH COITMOHOMMNYECKHUX ITPODECCHU.

OOBeKT  uccnefoBaHUS:  YIOBJIETBOPEHHOCTh  TpylaoMm.  I[lpeamer
UCCJIEIOBAHMS: OpPraHU3allMOHHAsl CIPaBEUIMBOCThL U 00pa3 OpraHu3alMOHHON
KyJbTYPhl COTPYJHUKOB COIMOHOMUYECKHX Npodeccuil ¢ pa3iMyHbIM YPOBHEM
yIOBIETBOPEHHOCTH TpyaoM. Llenb: oxapakTepu3oBaTh OpraHU3AIMOHHYIO
CIOpaBeAJIMBOCT W 00pa3  OpraHU3allUOHHOM  KYJIbTYpbl  COTPY/IHUKOB
COIIMOHOMUYECKUX MpodeccCuil ¢ pPa3Iu4HbIM YPOBHEM YOBJIETBOPEHHOCTH
TpyaoM. MeTronabl NmpoBeAeHUsT pabOThl: TEOPETUUECKHUM aHaIN3 JUTEPATyphl IO
po0seMe UCCIeI0BaHUs, ONIPOC, CTATUCTUYECKUE METOIBI.

B pesynprare wuccneqoBaHUS — YCTAHOBIEHBI  B3aMMOCBSA3U  MEXKIY
YIOBIETBOPEHHOCTHIO TPYJOM, OPTaHU3AIMOHHON CIPaBEeIJIMBOCTHIO U 00pa3zaMu
OpPraHU3allMOHHON  KYJIBTYpPhl COTPYAHUKOB COLIMOHOMHUYECKHUX Mpodeccuil.
OpraHuzaimoHHYO CIIPaBEJIMBOCTb M YAOBJIETBOPEHHOCTb  TPYIAOM
BOCIIPUHUMAIOT 00Jie€ BBICOKOW COTPYJAHUKHA TOTPAHUYHBIX JTOJDKHOCTEH U
HECOLIMOHOMUYECKUX CHEUHUAIBHOCTEN; B YAaCTHBIX KOMIaHUsIX. COTPYJIHUKH CO
cTakeM paboThl OT 4,5 10 9 et u Bo3pacTHbIX nuanazonax 18-20 ner u 50-70 ner
BUJIAT CBOIO OPTaHU3AIMOHHYIO KYJIbTYpYy Kak KJIaHOBYIO (OHHU XK€ HauOoliee
VAOBJIETBOPEHBl TPYAOM U JAIOT HAWBBICUIYIO OIEHKY OpraHu3allOHHON
cnpaBemyiuBocTr).  OpraHu3allMOHHAs ~ CHOPaBEUIMBOCTh  CBSI3BIBAETCS  C
HEY/IOBJIETBOPEHHOCTHIO THUTHMEHMYECKHX MMOTPEOHOCTEH COTpPYAHUKOB. UYem
OomnbIlle  COBMAJACT pealbHBIA 00pa3  OpPraHU3alMOHHOW  KYJNBTYpPhl  C
MPEANOYUTAEMBIM, TEM BBIIIE YAOBIETBOPEHHOCTh TPYIAOM cOTpyaHuKa. OO6pa3
OIOPOKPATUUYECKOW OPTaHMU3AIMOHHON KYJIbTYPHI SBJISETCS HETAaTUBHBIM (CBS3aH C
HU3KOU YJIOBJIETBOPEHHOCTHIO TPYJIOM M HU3KHM YPOBHEM CIIPABEIIUBOCTH).

HoBu3zHa  monydyeHHBIX  pe3yJbTaTOB  COCTOMT B  YCTAaHOBJIECHUU
COJIEP KATENIbHBIX XapPaKTEPUCTUK OPTraHU3aIMOHHON CHPaBEIIUBOCTH M 00pa30B
OpPraHU3allMOHHON KYJIbTYpbl COTPYJAHHKOB COIIMOHOMHUYECKUX mpodeccuii ¢
pa3IMYHBIM YPOBHEM YAOBJIETBOPEHHOCTH TPYAOM B 3aBUCHUMOCTH OT CTaxKka
paboThI B JOJDKHOCTH, THIA JOHKHOCTHU, CIIEUATLHOCTH, BO3pacTa, MecTa padoThl
Y TUIa OPTaHU3ALIMH.

Marepuanbl JUIJIOMHONW paOOThI MOTYT OBITh HCIIOJIB30BAHBI  IIPH
COCTABJICHMM  OTACIBHBIX  PEKOMEHJAIMiA T0  pa3pabOTKe  MpPOTrpaMMBbI
OpPraHU3alMOHHOTO Pa3BUTHS.



PO®EPAT JIBIIIJIOMHAM PABOTBI

Al'eMm meimutomHai pabothl ckiagae 100 ctaponak 1 ykmrouae 17 manmroHkay,
22 Tabminpel, 6 NpbIKIaAaHHSY 1 86 BRIKAPBICTAHBIX KPBIHIIL.

KJIFOYABBIA CJIOBHI: 3AJJABOJIEHACID ITPAITAT,
APTAHIBALIBIMHASL CIPABSJIJIIBACIb, BOBPA3 APIAHIBALIBIHAN
KVJIBTYPBI, Y3POVHI 3AJJABOJIEHACLII TIPAIIAM, CYIPAIIOYHIKI
CALBISHAMIUHBIX ITPA®ECIIA.

AO'ekT nacnemaBaHHS: 3amaBojieHAcIp mpamaid. [Ipagmer maciemaBaHHS:
apra”izaiplifHas ~ COpaBs/UIiBacilb 1 BoOpa3  apraHi3albliHail  KyJIbTYpbl
CyTpaloyHikay carbpIsTHAaMI9HBIX Tpadeciii 3 po3HBIM Y3pOYHEM 3aJ1aBOJICHACIT
mparaii. MpdTa: axapakTapbl3aBallb apraHi3albIiHYI0 CIpaBsAIiBacih 1 BoOpa3
apraHizalblifHail KyJIbTYphl CyNpaloyHIKay calbIIHAMIYHBIX Mpadeciid 3 pO3HbIM
y3poyHeM 3ajaBojieHacll mnpanail. MeTtaapl MpaBsiA3eHHS PaOOTHI: TIAPATHIUHBI
aHaji3 JTaparypel ma mpablieMe [aaciie/laBaHHs, albITaHHE, CTAThICTBIYHBISA
METaIbl.

VY BBIHIKY Jjaciie/laBaHHs YCTAHOYIJIEHBI y3aeMacyBsA31 MaMIXK 3a/1aBOJIEHACIIIO
npariail, apradizaupliiHail CpaBsAIIBACIIO 1 BOOpa3ami apraHi3albliiHail KyJIbTypbl
CynparoyHikay COMOHOMUYECKUX Mpadeciii. ApraHizalbliHYIO CITpaBsIIiBaclp 1
3aJ1aBOJIEHACcb Ipalail YCnpbhIMaronb OOJBII BBICOKAH CYNpaOYHIKI MaMEXHBIX
macajg 1 HecalpbITHAMIYHBIX —CHEIBIIBHACIY; Y TMPBIBATHBIX KaMMaHIsX.
CympanoyHiki ca ctaxaM npatsl af 4,5 na 9 raaoy 1 y3pocTaBbix Abisina3oHax 18-
20 ragoy 1 50-70 ramoy ychnpbIMarolb CBal apraHi3albliiHYyI0 KYyJIbTYpY SIK
KJIAaHAaBYIO (SIHbI * HalOONbII 3a/aBOJIEHBIS Mpanail 1 Jarolb HaWBBIIIBUIIYIO
aJ3HaKy apraHi3albliHail cropaBsIiBacill). ApraHi3albliiHas CHOpPaBsIiBACIb
3BsI3BaceIlla 3 HE3/JABOJICHACIIIO TIrEeHIYHbIX MaTp30ay cynpanoyHikay. UsiM 60JbIin
cynajae plajibHbl BOOpa3 apraHizalbliiHail KyJbTypbl 3 ajjar0 INepaBary, ThIM
BBIIIDM  3aJaBojieHacIb Mpaimail  cymnpamoyHika. BoOpa3 OropakparblyHai
aprafizalpliiHail  KyJbTypbl 3'Aynsdeniia HeraTblyHbIM (3BSI3aHbl 3  Hi3Kaii
3a/1aBOJICHACIb Tpallaii 1 Hi3KIM y3pOYHEM CITPaBsIIiBaCII1).

HaBizHa aTpbIMaHbIX BBIHIKAY CKJaJacnia Ba YCTaJsiBaHHI 3MSCTOYHBIX
XapaKTapbICThIK apraHizalbliHail cHpaBsajUIiBacll 1 BoOpaszay apraHizaubliiHan
KYJBTYpbl CYIpaloyHIKay COIMOHOMUYECKUX TMpadecii 3 PO3HBIM Y3pOYyHEM
3a/1aBOJICHACII] Mpallail y 3ajie’KHACIl aJl CTaKy padOThl Ha Macaa3e, THIY Macajbl,
CHENBIUIbHACII, Y3pOCTY, MECIA TIPALIb 1 THIITY apraHi3albli.

MaTaphIsiibl ABITIIIOMHAHN MpaIibl MOTYITh OBIIb BEIKAPBICTAHBI IPBI CKITaIaHH1
acoOHBIX pAIKaMEH/IallbIi T1a paclpanoyiibl Iparpambl apradizalbliiHara pa3Bils.



GRADUATE THESIS SUMMARY

This thesis consists of 100 pages and includes 22 tables, 17 figures, 6
appendixes and 86 sources used.

KEYWORDS: JOB SATISFACTION, ORGANIZATIONAL JUSTICE,
THE IMAGE OF ORGANIZATIONAL CULTURE, LEVELS OF JOB
SATISFACTION, EMPLOYEES OF SOCIAL PROFESSIONS.

Satisfaction with job is the object of the study. Organizational justice and the
image of the organizational culture of employees in socionic professions with
different levels of job satisfaction is the subject of the study. Describing
organizational justice and the image of the organizational culture of employees in
socionic professions with different levels of job satisfaction is the purpose of the
study. The following methods of work have been used: theoretical analysis of
literature on the problem of research, survey, statistical methods.

As a result of the research the relationships between job satisfaction,
organizational justice and images of the organizational culture of employees in
socionic professions have been established. Organizational justice and job
satisfaction are perceived higher by employees of border positions and of non-
specialized occupations, in private companies. Employees with work experience of
4,5 to 9 years and in age ranges of 18-20 years and 50-70 years characterize their
organizational culture as clan (they are the most satisfied with their job and give the
highest assessment of organizational justice). Organizational justice is associated
with the dissatisfaction of the hygienic needs of employees. The more is the
coincidence between the real image of the organizational culture and the preferred
one, the higher is the satisfaction of employees with their work. The image of a
bureaucratic organizational culture is negative (associated with low job satisfaction
and low level of fairness).

Scientific novelty of the research consists of the establishment of substantial
characteristics of organizational justice and organizational culture images of
employees in socionic professions with different levels of job satisfaction,
depending on the length of service, type of position, specialty, age, place of work
and type of organization.

The materials and results of the study were obtained on the basis of reliable
sources and independently carried out theoretical and practical research.



