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PE®EPAT JJUIIJIOMHOM PABOThHI

Junomuas padora 108 c., 1 puc., 1 Ta6mn., 109 ncrouHukos.

KJIFOYEBBIE CJIOBA: PABOYAA MOTHUBAILINA,
OPTAHM3AIITMOHHAS  JIOSJIBHOCTh, VYBJIEHEHHOCTh PABOTOM,
MOTHUBATOPHI TPV IA.

OOBeKT uccienoBanus: GeHOMEH padoueii MOTHUBAIIUH.

Llenp: yCTAaHOBUTH XapaKTEPUCTUKH B3aMMOCBSI3M pabodyeil MOTHUBALMU U
YBJIEYEHHOCTU PabOTON COTPYAHUKOB C PA3IIMYHBIMU YPOBHSMHU OPTraHU3ALMOHHON
JOSUTBHOCTH.

Merton npoBegieHus padOThI: OMPOC.

AHanu3 MOTHMBAllMOHHOTO Tpo(uias paOOTHUKA TMO3BOJIAET ONPEACIUTH
(akTopsl MOTHUBAIMM, KOTOPHIE OLIEHUBAIOTCS UM BBICOKO, a TakKke (PakKTophl,
KOTOPBIM OH MpUAAET MaJl0 3HAYEHUs KAK NOTEHIHAIbHBIM HCTOYHHUKAM
YAOBJIETBOPEHHOCTH MPO(PECCUOHATBHOM eI TEIHBHOCTHIO B IIEJIOM U BBITTOTHAEMON
paboTOii B YaCTHOCTH.

B pamMkax naHHOUW paOOThl OBUIM pacCMOTPEHBI MOAXOABI K OIMPEACIICHUIO
paboyell MOTMBALlMM B TICUXOJOTWH, a TakXke OO0O3HAUEeHbl BBISBICHHBIE B
COBPEMEHHOW TIICUXOJIOTMH (PAaKTOpPbl TPYJOBOH MOTHBALUUMU COTPYAHUKOB. B
pe3ysbTaTe SMIMPUYECKOIO H3Y4YEHUS JACTEPMHHAHT MOTUBALIUU COTPYAHUKOB
HaMU ObUIH BBISIBJIEHBI, 0003HAYEHBI U OXapaKTEPU30BaHbl YPOBHU JIOSJILHOCTH Ha
KOTOPBIX MPOSIBISAIOTCS T€ UM UHBIE MOTUBATOPHI TPYA.

Teopernyeckre KOHUEMUMU U JIaHHBIE, MOTYYEHHBIE B X0JI€ UCCIIEI0BaHUM,
MOTYT OBITh MPUMEHEHBI 7151 POPMUPOBAHUS TPYIOBOM MOTHUBALIMK COTPYAHUKOB U
UX JIOSJIbHOTO OTHOIIIEHUS K KoMnaHuu. Ha OCHOBaHMM MOJTy4YE€HHBIX JaHHBIX MOTYT
OBITh pa3pabOTaHbl TPEHUHTOBBIE IPOIPAMMBI, HAIIPABJICHHbBIE HA UICHTU(PUKALINIO
COTPYIHUKOB C KOMIIAHWEH, a BMECTE C TEM Ha YCUJIEHUE UX MPUBEPKEHHOCTH
(JiosmpHOCTH) opraHu3auud. ONUCaHHBIE TEOPETUYECKHE U SMIUPHUYECKHE
pE3yNbTAaThl MOTYT OBITh TPUMEHEHBI PU COCTABJICHUH OTACIIbHBIX PEKOMEH 1Al
[0 yOPaBJICHUIO KOMIAHMEH W  KOMaHAOM B  IEJIOM, ONPEACICHUU
3aMOTHBHPOBAHHOCTU COTPYIHHUKOB.

ABTOp pabOThl MOATBEPKIAET, YTO NPHUBEACHHBIM B paboTe Marepual
NPaBUIBHO U OOBEKTUBHO OTPAXKAET COCTOSHHUE HCCIEAYEMOro IMpoIecca, a BCe
3aMMCTBOBaHHbIE W3 JIMTEPATYpPHbIX W APYIMX HCTOYHHUKOB TEOPETHYECKUE,
METO/I0JIOTUYECKUE U METOAMYECKUE TIOJIOXKEHHS M KOHIENIUU COMPOBOKIAIOTCS
CCBUIKaMH Ha X aBTOPOB.



PO®EPAT JBINIJIOMHAM PABOTHI

Hermmomuas padora 108 c., 1 mai., 1 ta6mn., 109 xperHi,.

KJIFOYABBIA CJIOBBI: PABOYAA MATBIBAILIbIA,
APTAHI3ALIBIMHAS JTASJIBHACIID, 3AXAIUIEHEE ITPAIIAN,
MATBIBATAPHI I[TPALIBI.

AOG'exT nacnenaBaHHs: eHOMEH MparoyHail MaThIBALIbI.

MbrTa: ycransBaib XapakTapbICTBIKI y3aeMacyBs3l MpaloyHail MaThIBAIlbll 1
3axoIUIeHacIll Mpanail CcymnparoyHikay 3 poO3HBIMI Y3pOyHSIMI apraHizalbliiHai
JasiIbHACIII.

Mertaj nacnenaBaHHs: anbITaHHE.

Amnani3 MaTbIBallbliiHara npogiato paboTHIKA J1a3Baisge BHI3HAYBIIb (haKTaphl
MaTbIBalIlbll, SIKisl AI[PHBBAIOLIIIA 1M BBICOKA, a Takcama (akTapbl, IKIM EH HajJae MaJia
3HAYRHHS SK MaTAHIBIMHBIM KPBIHIIIAM 3aJ1aBoJIeHAcCIl npadeciiiHail 13eiHacio ¥
L[PJIBIM 1 BBIKAHAHAM Mpanaid y mpbIBaTHACII.

VY pamkax gaazeHail mpaibl ObUTI pas3riie/PKaHbl MAJIBIXOIbl J1a BbI3SHAYIHHS
paboyaii MaThIBallbll ¥ ICIXAJNOril, @ TaKCaMa MMa3HavyaHbl BBIAYJICHBIA ¥ CydyacHau
ncixanorii  (akrtapbl MpanoyHaid MaTblBallbll CylpaloyHIKay. Y  BBIHIKY
AMIIIpbIYHATA BBIBYYSHHS JITIPMIHAHT MATHIBALIbIl CYHpPALIOYHIKAY HaMi ObLII
BBIYJICHBI 1 axapaKTapbl3aBaHbl BiJbl JAsIbHACI, HA SAKIX MpasyJISIONIa ThIs i
1HIIBIS MATBIBATAPHI MPAIbI.

TrapaThIUHBIS KAHIPMIBI 1 JaJA3€HbIS, aTPbIMAHbIA ¥ X0/13€ JaciieIaBaHHsY,
MOTYILb OBbILb Y>KBITBISI s (papMipaBaHHs MpalloyHal MaThIBalbll CYNpalOyHIKaY 1
1X JasyIbHAra crayyieHHs Aa kammadii. Ha majgcraBe aTpbIMaHbIX a3€HBIX MOTYIlb
ObILIb paclpalaBaHbl TPIHIHTABBISI Mparpambl, HaKipaBaHbI Ha 1APHTHI(IKAIBIIO
CynparoyHikay 3 KaMIlaHisid, a pa3aM 3 ThIM Ha Y3MallHEHHE 1X MPbIXUIbHACIII
(JrasypHacl) apraHizaibli. AMICaHbIsl TIAPITHIYHBIS 1 SMIIPHIYHBIA BBIHIKI MOTYIb
OBILb YXKBIThISI MPbI CKJIAJJaHHI AaCOOHBIX PIKAMEHIALIbIN T1a KipaBaHHI KaMITaHisH 1
KamaHJ1ail y 13JIbIM, BbI3HAYIHHI MAThIBAIlbIl CYNPAIOVHIKAY .

A¥Tap npansl nanuBsipaxae, ITo NPbIBEA3EHBI ¥ Ipallbl MATAPbISL MpaBlIbHA
1 a0'exThIyHA AJUTIOCTPOYBae CTaH JOCJEIHara Mpaidcy, a Yce 3ara3bluaHbis 3
JTapaTypHBIX 1 1HIIBIX KPBIHII TIAPITHIYHBISA, METaJalariuHbisl 1 METaIbIuHbISA
Maja)d HHI 1 KaHIPIIIBI1 CYIpaBa>KaoIIla CriachlIikami Ha 1X ayTapay.



GRADUATE THESIS SUMMARY

Thesis 108 p., 1 fig., 1 table, 109 sources.

KEYWORDS: WORKING MOTIVATION, ORGANIZATIONAL
LOYALTY, WORK ENGAGEMENT, JOB MOTIVATORS.

Object of research: the phenomenon of labor motivation.

Purpose: to establish the characteristics of the relationship between work
motivation and enthusiasm for employees with different levels of organizational
loyalty.

Method of work: a survey.

An analysis of the employee's motivational profile makes it possible to
determine the factors of motivation that are valued by him highly, as well as factors
to which he attributes little importance to potential sources of satisfaction with
professional work in general and performed work in particular.

Within the framework of this work, approaches to the definition of work
motivation in psychology were considered, and also factors of employee motivation
identified in modern psychology were identified. As a result of an empirical study
of the determinants of employee motivation, we identified, identified and
characterized the levels of loyalty in which some motivators of labor are manifested.

Theoretical concepts and data obtained in the course of research can be
applied to the formation of motivation of employees and their loyal attitude to the
company. Based on the data obtained, training programs can be developed aimed at
identifying employees with the company, and at the same time increasing their
commitment (loyalty) to the organization. The described theoretical and empirical
results can be applied in drawing up separate recommendations for the management
of the company and the team as a whole, determining the motivation of employees.

The author of work confirms that the material given in work correctly and
objectively reflects a condition of the studied process, and all theoretical,
methodological and methodical provisions and concepts borrowed from literary and
other sources are followed by references to their authors.



