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PE®EPAT JUILIOMHOM PABOTHI

O6beM UIIOMHOM paboThl cocTaBisieT 95 cTpaHuIl U BKIOYAET 22 TaOIUIIBI,
6 pUIIOKEHUM, 52 UCTIOJIb30BAHHBIX UCTOYHUKA.

KJIIOUEBBIE CJIOBA: MOTUBAIIUSA; YBJIEHEHHOCTH PABOTOM;
[ICUXOJIOTUYECKHUE HAETEPMUHAHTEI; IMPOLECCYAJIbHBIE TEOPUUA
MOTHUBALINN; COAEPXATEJIBHBIE TEOPUMN.

OObeKT wuccneoBaHUS JAUIJIOMHOM pa®oTel — MoTuBanus. [Ipenmer
VCCJIEIOBAHMS TUIJIOMHOK pabOThl — COAEPKATEIbHBIE XapAKTEPUCTUKN MOTUBALIMH
COTPYIHHKOB TE€JEKaHalla C PA3JIMYHBIM YPOBHEM YBJIEUYEHHOCTH padorToi. llenb
JTUTUIOMHOW paboThl — BBISIBUTH M OXapaKTEpPU30BaTh CHEHU(PHUKY B3aUMOCBS3H
COJIEPKATENIbHBIX ~ XAPAKTEPUCTUK  MOTHBAUMM U YBIEYEHHOCTH  pabOTOU
COTPYIHHKOB TeJeKaHajga. MeTON0JIOrMYeCKyl0 OCHOBY JMIUIOMHON pPabOThI
COCTABWJIM OOILIEHAy4YHbIE METOJbI: METOJl aHaJIM3a U CUHTE3a, METOJ WHIYKUHUUA U
NeAYKIUU, UCTOPUYECKUN METOJl, a TaKKE€ YaCTHOHAYYHBIE, UCIOJIb3yeMble MpPH
IIPOBEICHUH COLMOJIOTMYECKUX UCCIEA0BAHUI (OIIPOCHBIN METON).

B npouecce HamnucaHus IUIUIOMHOW padOThl OBUTM MOJYYEHBI CIEIYIOLIUE
pPE3yNbTATHI:

COTPYIHHMKM 4Yall€ BCEro JIEMOHCTPUPYIOT YMEPEHHO pa3BUThIE MOTHBBI
ceoero Tpynaa. Ilpm STOM MHOTHME ONpPOILIEHHBIE TaKXke JEMOHCTPUPYIOT
npeo0iajaHue BBICOKMX OLIEHOK Mo BceM Ikaidam. [lo BceM mnokasarensam
YBJIEYEHHOCTU Pa0OTOM OTCYTCTBYIOT 3HAUMMBIE Pa3IAYUs MEXKAY MYKUYMHAMU H
KEHUIMHAMH, COTPYAHUKAMM TeJeKaHala, M3 YEero CIeIyeT, YTO YBICYEHHOCTb
paboTOil HE MOKET ObITh 0XAPAKTEPU30BAHA C TOUKHU 3PEHUSI TEHIEPHOTO acleKTa B
JAHHOU BBIOOpKE pecroHACHTOB. [Ipu ycTaHOBIEHUU B3aUMOCBS3M MOTHBALIMOHHOTO
npouiis COTPYAHUKOB TeJIeKaHala C pa3IMYHBIMM  XapaKTEPUCTHKAMU HX
YBJIEYEHHOCTU PabOTON ObUIM MONYYEHBbI 3HAUMMbIEC MOJIOKHUTEIbHBIE B3aUMOCBSI3H
MEXK]Iy SHEPTUYHOCTBIO U pa3zHooOpazueM Mpo(ecCuoHaTbHBIX HABBIKOB, 0OpATHOM
CBS3BIO OT padOTHI U OT APYTUX, OCO3HABAEMBIM CMBICIIOM OT PaOOTHI.

HoBu3Ha  MOJMy4YEHHBIX  pe3ylbTaTOB  COCTOMT B YCTAHOBJICHUU
COJIEpKATENIbHBIX ~ XAPAKTEPUCTUK  MOTHBAllMM U YBIE€YEHHOCTH  pabOTOU
COTPYIHHUKOB TeJIeKaHala B 3aBUCUMOCTH OT I0J1a, CTa)ka padOoThl.

Mamepuanwr  Ounnomuot  pabomvl  Mocym  Oblmb  UCNONL306AHLI  TIPU
COCTABJICHMHM OTJENbHBIX PEKOMEHJAIMi Mo pa3paboTKe NpOrpaMM MOTHBALUU
COTPYIHHUKOB.

Marepuanbl M pe3yJbTaTbl JUIUIOMHOM paboThl ObUIM TOJIy4€HBI Ha
OCHOBAHMM  JIOCTOBEPHBIX HMCTOYHMKOB W  CaMOCTOATEIbHO  MPOBEIEHHBIX
TEOPETUUYECKUX U MPAKTUYECKUX MCCIIEI0BAHUM.



PO®EPAT JIBIIIJIOMHAM PABOTBI

AG’éM geimioMHAN  paboThl  ckiamae 95 craponak, 22 Talmimel, 6
NPBIKIAAaHHAY, 52 cKapbICTaHas KPBIHIIIA.

KJIIOYABBISA CJIOBBI: MATBIBAIIBII; 3AXAIIJIEHHE IIPAITAIL;
[ICIXAJTATTYHbBIA  AD9TOPMIHAHTBI;  TTPAIIDCYAJIBHBIA  TOOPHII
MATBIBAIIBIL; 3MACTOYHBISA TOOPHIL.

AG’eKT macienBaHHs ABITIIIOMHAN pabOThl — MaThIBALIBIS.

[Ipanmer gacneaBaHHS ABITUIOMHAN pabOThI — 3MSICTOVHBIA XapaKTapbICTHIKI
MaThIBAlIbIl CYMpaIoyHIKay TAJeKaHada 3 PO3HBIM y3pOYHEM 3aXOIUICHACI IMpaliai.
MbTa nmpimioMHaii paboThl — BBISBIING 1 aXapaKkTapbl3aBallb CebIPiky y3aemacyBsizi
3MSICTOVHBIX XapaKTapbhICTHIK MaThIBAIlbll 1 3aXOTUICHACIl Tpalail CyIrparoyHiKay
TAJIEKaHAaIa. Meraganariynyo aCHOBY  JBIIJIOMHAal  paboThI CKJIaIl
aryJbHaHaBYKOBBISI METAJIbl: METaJ aHajli3y 1 CIHT33Yy, METaJ IHAYKIIbI 1 I3 TyKIIbIi;
riCTapblYHbl METaJ, & TaKcaMa albITAIbHbl METaJ, SKI BBIKApBICTOYBAeIlla MBI
NpaBsI3€HHI CallbISJIArYHbIX J1aCIeABAHHAY .

VY mpaipce HamicaHHS JOBIIUIOMHA paOOThl ObUII aTpbIMaHbl HACTYIHBISA
BBIHIKI:

CyHpaIoyHiKi yaciei 3a Yc€ AIMaHCTPYIOlb yMepaHa Pa3BiThIsl MAThHIBBI CBAEH
npatpbl. [Ippl r3TBIM MIMATIIKIS PICHAHASHTHI TakcaMa JI3MAHCTPYIOLb IepaBary
BBICOKIX aJi3HaK ma Yycix mkanax. [la ycix mnaka3zublkax 3axoIljieHacli mnparai
aJCyTHIYaIOllb  3HAYHBIS  QJAPO3HEHHI MaMDK  MYXYblHAMI 1 JKaHYbIHAMI,
CynparoyHiKaMi TAJ€KaHajla, 3 4Yaro MoO)KHa 3palillb BBIHIK, IITO3aXOIJIECHACIb
npaiail He MoxXa OBIIb aXapaKTapbl3aBaHa 3 MyHKTY TJI€)KaHHS I'eHIPPHAA aCIEKTY
¥ naazeHaii BbIOApIIbl pICHaHAIHTAY .

IIpe1 YcranayneHHi y3aemacyBsi3i MaThIBallbliiHara nmpo@uito cymparoyHikay
TAJIEKaHaa 3 PO3HBIMI XapaKTaphICThIKAMI 1X 3aXOIUICHACI Mpaiiail ObUTl aTphIMaHbI
3HAUHBIS CTAHOYYbIS Yy3aeMacyBsi3l MMaMDXK DSHEPriyHacIl0 1 pa3HacCTalHACIIO
npadeciiiHbIX HaBbIKAY, 3BapOTHAN CYBSI3310 aJ Mpallbl 1 aj 1HIIBIX, YCBSAOMICHBIM
COHCaM aji Mpaipl.

HagizHa aTpbIMaHbIX BBIHIKAY CKJIajaellla Ba YCTalsIBaHHI 3MACTOYHBIX
XapaKTapbICTHIK MaThIBAlIbIl 1 3aXOIUJICHACHl Mparail cympanoyHikay TijiekaHana ¥
3aJIeKHACII 4] TI0JTy, CTaXy Mparlbl.

MaTapbisiiibl 1 BBIHIKI JBITUIOMHAA paboOThl ObUII aTpbIMaHbl Ha MaJCTaBe
JMAKJIAIHBIX KPBIHII] 1 camMacTOWHA MPaBEI3€HBIX TIAPBITHIYHBIX 1 MPAKTHIYHBIX
JaCJICABaHHAY .



GRADUATE THESIS SUMMARY

This thesis consists of 95 pages, 22 tables, 6 annexes, 52 sources.

KEYWORDS: MOTIVATION; WORK ENGAGEMENT;
PSYCHOLOGICAL DETERMINANTS; PROCESS THEORY OF MOTIVATION;
MEANINGFUL THEORIES OF MOTIVATION.

The object of the thesis research is motivation. The subject of the research is
the substantial characteristics of the motivation of the employees of the TV channel
with different levels of enthusiasm for the work. The aim of the thesis is to identify
and characterize the specificity of the relationship between the content characteristics
of motivation and enthusiasm for the work of the channel's employees.
Methodological basis of the thesis was constituted by general scientific methods (the
methods of analysis and synthesis, induction and deduction method), the historical
method, and methods used in sociological research (polling method).

In the course of writing this thesis following results were obtained

employees often show a moderately developed motifs of their work. However,
many respondents also show a predominance of high ratings on all scales. By all
indications passion work no significant differences between men and women,
members of the channel, which means that the work of passion can not be
characterized in terms of the gender dimension in the sample of respondents. In
establishing the relationship motivational profile employees channel having different
characteristics of interest in work significant positive correlation between the vigor
and variety of skills were obtained, feedback from the work and from the other, to
make sense of the operation.

Scientific novelty of the research consists establishment the substantial
characteristics of motivation and enthusiasm for the work of employees of the
channel based on gender, work experience.

Materials of the thesis can be used in the preparation of specific
recommendations for the development of employee motivation programs.

The materials and results of the thesis were obtained on the basis of reliable
source and independently carried out theoretical and practical research.



