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нию выбросов парниковых газов и снижению воздействия на климат, что 
является важными аспектами при реализации принципов «зеленой» эко-
номики.  
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Stress and depression are two psychological phenomena that in most cases 

constitute each other. A significant number of people undergo stress and de-
pression in their working environment mainly because of two reasons. Reason 
number one is focusing primarily on mercantile benefits when choosing an 
occupation, in other words, having an unfounded bias, that only a trendy high-
paid profession would lead to happiness, tranquility and satisfaction with 
one’s life. Reason number two is a tragic realization of meaninglessness and 
inconsequentiality of the daily working routines that people partake in on a 
regular basis.  

Let us commence with reason number one. What is the definition of a job? 
In the majority of cases, a job is something unpleasant that people do for 
money. Rarely can you find people who feel truly passionate about the jobs 
they do. The indoctrination begins in our adolescent years when teachers, par-
ents, friends and acquaintances start telling us who and what they want us to 
become. Of course, there is nothing wrong with a friendly advice, but they are 
doing a “really good job” convincing us that the only reasonable and success-
ful way is to follow current employment trends, especially those that pay off 
well. And this is, oftentimes, just simply too shortsighted. It seems to me that 
it is better to have a short life, doing things that you really love, rather than 
having a long life, doing things that you feel totally indifferent about, even 
though, you are getting paid really well to do those things. How can someone 
be happy, if one dedicates the whole life to a working routine that represents 
absolutely no interest, except for getting paid? How can someone not feel 
depressed and stressed out, if he or she is completely immersed in an activity 
that one despises? In order to avoid this trap, people should confront and solve 
a very complex dilemma: to figure out what they truly love to do and then 
dedicate their lives to becoming masters in that sphere or trade. If you do 
something which really appeals to you, by all means, you feel motivated (be-
cause it appeals to you, and you fully comprehend its importance), and if you 
do it for a very long time, repeating the same pattern over and over again, 
sooner or later you will become a master of it, and then (most likely) money 
will come. If someone is a true professional, I do not think it would be very 
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problematic to get a handsome fee for one’s knowledge and expertise. Pablo 
Casals, one of the greatest musicians of all time, kept practicing to play music 
every day until he was 96 (he died when he was 97). When asked, why he still 
needed to practice at that old age, the great cellist replied: “I am just begin-
ning to notice some improvement.”  

Now let us take a closer look at reason number two. What is meaningful? 
Many people pretend they are driven by the meaning, which somebody else 
imposes on them. But, in the long run, the meaning you give your own actions 
matters a lot more. And this is exactly what is ought to be taught to people: 
the only meaning is the meaning you give it. It becomes more valuable when 
you select what is significant, instead of someone else making that choice for 
you. It is a pleasure of becoming mature. When you are a child, other people 
decide what is consequential for you, but the excitement of growing up is to 
choose for yourself. All of the above clarifies a tremendous level of anxiety, 
stress, frustration and depression that people experience in their working envi-
ronment. No wonder a lot of them are utterly depressed. They are stuck in 
jobs which they hate, taking somebody’s idea of what is meaningful for grant-
ed, but in reality it is all very individual.  

To conclude, we must teach people to do what they think is right. And this 
is very difficult, because many times you might feel like you are failing, los-
ing, not making it, but it is not a reason to simply give up. The latter is very 
easy. All obstacles and challenges should be looked at as an opportunity to 
make an improvement not only on your skills, but also on yourself. When 
choosing a field of work, we must consider what we really love to do (not 
what is popular to do at any given time) and repeat that pattern as many times 
as possible, day in and day out, until we have fully mastered that skill to the 
point of perfection. Everybody should aspire to be a perfectionist, complacen-
cy with one’s performance is a dangerous thing. People need to realize that no 
matter how well they performed, it could always be better. Ultimately, they 
will express themselves, and that expression will unequivocally justify all 
their life. Is that not something which is worthy of discussion and sharing? 
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Любое современное общество вне зависимости от политического 

устройства или состояния экономики с невероятной скоростью импле-


