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PE®EPAT

JumnomHas pabota oobemMoMm 69 ctpanwuil, B ToM uucie 10 mwmoctparuii, 8
TaONIUIl, 57 UICTOYHUKOB, 3 TIPUIIOKECHHUS.

KitoueBbie  cioBa: MoTuBaius  NpodecCUOHATBLHOM  JIeATEeTbHOCTH,
MOTHUBAIMOHHBI MPoduib, (aKTOpbl MOTHUBALMH, NPO(ECCHOHATBHBIA CTaX,
CUCTEMa CTUMYJIMPOBAHUS NIEPCOHAIA.

Lenps aumioMHOM paboOTbl — BBISBIGHHE MOTHBALlUM  TPYIOBOM
JeSTEIbHOCTH MEePCOHAIa KOMMEPUYECKON OpraHU3aliH.

OOBeKT HuCCleOBaHUS — MOTHUBALIMA TPYIOBOM AESATENBHOCTH MEpCcOoHaIa
KOMMEpYECKON OpraHu3alyu.

B aunnmomuol paboTe paccmaTpuBaeTcs MOHATHE M CYLUIHOCTh MOTHBALIUU
NepCOHaJIa, OCHOBHBIE TEOPUU MOTHUBALIUU, IIPOBOAUTCS CPABHUTEIBHBIA aHaIU3
OTEYECTBEHHBIX U 3apyOeXHBIX MOJAXOAOB K MOTHUBAallMM M CTUMYJIHMPOBAHUIO
Tpyda, PacCMOTPEHbl MOTHBALIMOHHBbIE (AKTOPbl TPYIOBOM JESATEIBHOCTH,
U3YyYEHO MOHSITHE KOMMEpPYECKOW OpraHu3allyy, MpeicTaBiIeHa OpraHu3allMOHHO-
skoHoMuyeckasi xapakrtepuctuka HII OOO «CumOuorex», mpoBeACH aHAINU3 U
OLIEHKa MOTHBAlMOHHOTO TpoQuiIsl COTPYAHUKOB TPYIOBOTO KOJIJIEKTHUBA,
C(OpMYyIUPOBAHbl  PEKOMEHJALMU [0  COBEPILIEHCTBOBAHMIO  MOTHBAIUH
IIEpCOHAA.

Meronamu uccneoBaHUs SBISUIMCh TEOPETUUECKUN aHANIM3 JINTEpPaTyphl,
MICUXOJIMarHOCTUYECKOE TECTUPOBAHUE, METOJbl CTATUCTUYECKOW 00pabOTKH
JNaHHBIX. Jlns opraHu3auMd M NPOBEIEHUS MCCIEAOBAaHUS MOTHUBALIMOHHBIX
npoduaeii pabOTHUKOB HCIIOIB30BaIach METOAUKa «MOTHBAIMOHHBIN TPO(PUITEY,
paspaborannas I1I.Puun u [1.Maptunom.

[IpoBenen  aHanu3  OCOOEHHOCTEH  MOTHUBAIlMOHHBIX  (DaKTOPOB B
3aBUCUMOCTH OT MPOGECCUOHAIBHOTO CTaxa PaOOTHUKOB.

[lo pe3ynpTaTaM -HMIUPUYECKOTO MCCIEIOBAHUS JUIUIOMHOW pPabOThI
c(hOpMHPOBaHbI PEKOMEHJALMK 110 MOBBIIIEHUIO MOTUBALUU TpOodeccuoHaIbHOM
nesTeabHOCTH — mepcoHana.  Ilpy  mocTpoeHMM — CHUCTEMbl  MOTHBAaLUU
podecCUOHANBbHON NeATEIbHOCTH COTPYIHUKOB CO CTaXEM pabOThI MATh U OoJiee
JIET HE0OXOIMMO MCIOJIb30BaHUE MAaTEPUATIbHON MOTHBAIMH, YIyULIEHUE YCIOBUN
Tpyaa. g MoTuBanuu npodecCuoHaNbHOU JeATEIbHOCTH PAOOTHUKOB CO CTaXKEM
paboThl 10 MATH JIET BO3MOXHO MPUMEHEHHWE HeMaTepHUalbHOM MOTHBALIMM B
OOJBIICH CTETEeHH.



PO®EPAT

Heimmomuas pabora ab'émam 69 craponak, y ThiM Jiiky 10 umoctpanbrii, 8
TabiL, 57 KPBIHIL, 3 TPHIKIATaHHS.

KirouaBbist cnoBbl: MaThiBallblsl mpadeciiiHail 3eiHacii, MaTbIBallbIIHbI
npodinb, Qakrapel MaTbIBalbli, TpadeciiHbl CTaX, CICTAMA CTHIMYJISBaHHS
nepcaHaiy.

MbTa ApITIOMHAl mpaisl — BISYJICHHE MaThIBallbll MpaoyHail a3eiHactl
nepcaHary KaMepliblitHail apraHi3arblii.

AO'ekT paciemaBaHHs — MaThIBallplsl NpaloyHal A3eHHacIi mepcaHaty
KaMepLbIiiHAl apraHi3albli.

VY naplmioMHail paboiie pasrisjaeiiia MaHsIie 1 CYTHAcIlb MaThIBallbll
nepcaHay, acHOYHBISI TIOpbIl MaThIBallbli, MPaBOJ3IIIA MapayHaJIbHBI aHaJI3
allubIHHBIX 1 3aMEXHBIX MaJbIXOAAYy Ja MAaThIBalbli 1 CTHIMYJISIBAHHS Ipallbl,
pasrie/KaHblsl  MaThIBallbliHbl  (haKTapbl MpaloyHail [3eiHacill, BbIByYaHa
NaHALLEe KaMeplbliiHail apranizanpli, IpajacTayieHa apraHizalbliiHa-3KaHaMIYyHas
xapakrtapbicTeika HIT TAA «CiM0ia13X», mpaBea3eHbl aHajai3 1 alpHKa
MaTbIBallbliiHATra npodisto CyInpanoyHikay npanoyHara KAQJIEKTBIBY,
chapMysiBaHbl paKaMeH/Iallbll Ma YacKkaHaJIeHH1 MaThIBallbll IIEpcaHay.

Meragami jgacienaBaHHsS 3'SYJANICA  TIApITHIYHBI  aHaNI3 JIITapaTyphl,
NICUXOJIMarHOCTUYECKOE  TACTaBaHHE, MeETaJbl  CTAaThICTBIYHAN  ampanoyki
nan3eHbix. Jlms apradizampli 1 TpaBAI3€HHS Jaciie/laBaHHs MaThIBallbIMHBIX
npodinsy paboTHIKAY BhIKaphICTOYBanacsi METOJbIka «MaThIBallbIHHBI PODLUIbY,
pacnipanaBanas L. Perusl 1. [1. Mapiinam.

[IpaBen3ensl aHani3 acadmiBacIsly MaTbIBALIIMHBIX (PaKTapay y 3ajekHacli
aj npadeciifHara ctaxy paboTHIKAY.

[1a BbIHIKAX 3MIIpbIYHAra JacjaeaaBaHHs AbIIIJIOMHAN mpansl chapMaBaHbis
pAKaMeHJalbll MMa TMaBBIIIDHHI MaThIBaIbll TpadeciiiHail I3eiiHacii mepcaHaiy.
[Ipe1 maOynoBe cicTAMbl MaTbhiBallbll MpadeciiiHail I3eiiHacii cynpaloyHikay ca
CTaXaM Tpallbl Msb 1 00dbII Tagoy HeabXoJHa BBIKAPHICTAHHE MAaTAIPbISIbHAN
MaTbIBallbll, TAISMNIIPHEE YMOY mpatbl. s MateiBaubll npadeciiiHaid na3eitHaci
paboTHikay ca cTaxkam paboOThl Ja Ml Tagoy MarybiMa TPBIMSHEHHE
HEMaTIPbIsJIbHAl MaThIBallbIl ¥ OOJIbIIAN CTYIICHI.



SUMMARY

Thesis volume 69 pages, including 10 illustrations, 8 tables, 57 sources, 3
appendices.

Key words: motivation, professional activity, motivational profile,
motivational factors, professional experience, personnel incentive scheme.

The aim of the thesis is to identify the motivation of labour activity of staff
of a commercial organization.

Object of research — motivation of staff of a commercial organization.

The research paper examines the concept and essence of personnel
motivation, the main theories of motivation, a comparative analysis of domestic
and foreign approaches to motivation and stimulation of labor, considered
motivational factors of work, studied the concept of the commercial organizations
represented organizational-economic characteristics of "Symbiotech” LTD, the
analysis and evaluation of the motivational profile of employees of the personnel,
formulated recommendations to improve staff motivation.

Research methods were theoretical analysis of the literature, psycho-
diagnostic testing, methods of statistical data processing. To organize and conduct
the study of the motivational profiles of employees used the technique of
"Motivational profile", developed by W. Richie and P. Martin.

The analysis of the characteristics of the motivational factors depending on
the professional experience of the workers.

According to the results of empirical research of the thesis recommendations
were given to improve the motivation of professional activity of the personnel.
When you build a system of motivation of professional activity of employees with
work experience of five years or more requires the use of material incentives,
improving working conditions. For motivation of professional activity of
employees with experience of up to five years, the use of non-financial motivation
to a greater extent.



