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PE®EPAT

Jlunimomuas pabota: 61 crpanuiia, 5 pUCyHKOB, 42 UCTOUYHHKA, 5 TIPHIL.

KntoueBbie cJIoBa: TPYJIOBAA AJTATITALNMA, MOJIOJBIE
CIIEHMAJINCTHI, [ICUXOJIOI MYECKUI KIINMAT, KOJIJIEKTUB,
ITPOBJIEMBI ATIATITALIAN.

OOBEKT UCCIET0BAHUS — MOJIOJIBIE CIIEIIMATIMCTHI MEAUIIMHCKOTO YUPEKICHHUS.

[IpenmMer wuccrnenoBaHWsT —  ICUXOCOLMAIBHOE  COCTOSIHME — MOJIOJBIX
CHEUHUAIMCTOB MEIUUIHMHCKOIO YUYPEXKIAECHUS B IMEpUOJ aJanTallud B TPYJAOBOM
KOJUJIEKTHUBE.

llens  umccnemoBanust —  pazpaborarb  O0IIME  PEKOMEHJAIMU IO
MICUXOCOIIMAIBHON TMOJJIEPKKE MOJOJBIX CIEIUAINCTOB Ha OCHOBE aHalin3a
O0COOEHHOCTEH ajlanTaly B TPYJI0BOM KOJIEKTUBE MEIUITUHCKOTO YUPEKICHUS.

I'mnore3a wuccinegoBaHusd — y MOJOABIX COTPYIAHUKOB B MEIUIMHCKOM
YUpeXKIACHUN HAOIIOJAIOTCS 3aKOHOMEpPHBIE TPYIHOCTH aJialTallid B TPYIOBOM
KOJUIEKTUBE, KOTOPHIE BO3MOXKHO MHHHUMH3UPOBATh, CIIOCOOCTBYS YCHEIIHOU
ajanTaluu.

MeTtonpbl UCCAENOBAHUS: TUATHOCTUKA MEXJIMYHOCTHBIX oTHOWEHu T. Jlupwu,
meronnka YCK  (ypoBeHb  CYOBEKTHBHOTO  KOHTPOJISI), MHOTOYPOBHEBBIi
JIMYHOCTHBIN ONMPOCHUK «AmantuBHOCTH» (A.I'. Makiakos, C.B. UepMsaHuH).

B pesynapraTe wuccnenoBaHus ObUIM CHETAHBI  6bI600bI, O HATUYUH Y
COTPYAHUKOB C pa3HbIM YPOBHEM OIbITA M TPYJOBOIO CTa)ka 3aKOHOMEPHBIX
pa3inuvii B BOCIPUSATUU MCUXOJIOTHUYECKOTO KIMMaTa OJHOTO M TOTO K€ TPYAOBOTO
KOJUIEKTHBAa B 3aBUCUMOCTH OT YPOBHS HMX SMOLUMOHAJIBHOW BOBJICUEHHOCTH B
COI[MAJIbHBIE B3aMMOJICHCTBUS C KOJUIETAMH, a TaKXe€ OT 3aHMMAeMOW MO3UIIMHU B
COIMAJIBHOM CTPYKTYpe KOJUIeKTUBA. PazpaboTaHbl pekoMEeHIAIuu 10 ONTHMHU3AIUN
MpoIlecca aJanTalli MOJIOJBIX COTPY/IHUKOB B MEAUIIMHCKOM YUPEKICHUH.

OO6nacTh MPAKTUYECKOTO MPUMEHEHHUS: JaHHAs TUIJIOMHAs paboTa MOXKET
OBITH TIOJIE3HA JJIi O3HAKOMJICHHUS COTPYJAHHKAM OTHAENa KaapoB, PYKOBOJMTEISIM
OTZIEJIOB, CTaplieMy M CpPEJHEMY MEAMIMHCKOMY II€PCOHAIY, IICUXOJOTraM B
MEJIMIIMHCKHUX YUPEKICHUSIX, PETIOJABATENSIM IICUXOJIOTUU U CTYACHTAM Pa3JIMUHbIX
CHEIUATBHOCTEH, B TOM YHKCIe OyAYIIUM MOJOJBIM CleranucTaM. ABTOp pabOThI
MOATBEPKAAET, YTO IPUBEIACHHBIM B HEM PACYCTHO-AHAJIUTHUYECKUM MaTepHal
MPaBUILHO U OOBEKTUBHO OTPAKAET COCTOSHUE HCCIIEIyeMOTO IMpoIlecca, a BCe
3aMMCTBOBAHHbBIE M3 JIUTEPATYpPHBIX U JAPYTUX MCTOUYHUKOB TEOPETUUYECKHE U
METOJI0JIOTUYECKHUE TMOJOKEHUSI M KOHUEMIUKN COMPOBOXKIAAIOTCS CChUIKAMU Ha HX
aBTOPOB.



POD®EPAT

JHeimmomuas padota: 61 ctaponka, 5 MamtoHkay, 42 KpBIHIIEI, 5 gamaTkay

KnrouaBsbist CJIOBBI: [IPAIIOYHAS AJTATITALBIA, MAJIAJIbI
CIIELIBISIUIICT, TICIXAJIATTYHBI KJIIMAT, KAJIEKTBIY, IIPABJIEMBI
AJIATITALBIL.

AG’eKT macienaBaHHs: Maa bl CTICUbISUTICTHI MEIBIIIBIHCKAN YCTaHOBBI.

[IpanMer nacienaBaHHA: TICIXacalbIsUIbHBl CTaH MallaJbIX CIEUbIsIIICTaY
MEyCTaHOBBI ¥ MEPBIs/ aJanTalbll ¥ NPanoyHbIM KaJeKThIBE.

Mbra: pacmpanaBaib  aryjibHbISI  pIKaMEHJallbli Ma [ciXacalbisuibHal
NaATPBIMIBI MalaiblX CHEIBIUIICTaY HA aCHOBE aHalI3y acaliiBacudy ajganTaipbll ¥
MpaOYHbBIM KaJEKThIBE MEBILBIHCKAN YCTAaHOBBI.

lNnot?3a pacienaBaHHs: y MalaablX CyNpaloOyHIKAY y MEIbIIbIHCKAN
YCTAaHOBE HAa3Iparollla 3aKaHaMEpHbIS IDKKACUl —ajanTanbll  §  OpaloyHbIM
KQJICKTHIBE, K1 MardbiMa MiHIM13aBallb, COPBISIOYBI MACHAX0BaN aJanTailbli.

Mertanbl nacnefBaHHsS: JBIATHOCThIKA MixkacoOacHbIX anHociH T. Jlipsl,
Meroabika YCK (y3poBeHb CyO'eKThIyHAra KaHTPOJIIO), IIMATy3pOYHEBbI aCOOACHBI
anbITaNbHIK «AnanteiyHacub» (A.I'. Maknakoy, C.B. UapmsiHin).

VY BBIHIKY [acnefaBaHHs ObUll 3poOJieHBI BBICHOBBI, a0 HasyHacui ¥
CyNnparoyHikay ca pO3HBIX y3pPOYHSIX JOCBEIy 1 MpaloyHara CTaxy 3aKaHaMEpHBIX
aJpO3HEHHSY y YChpbIMaHHI IcixajariyHara KjiiMaTy aJHaro i Taro »*a mnpaioyHara
KQJICKTHIBY Yy 3aJI€KHACII aJl Y3pOYHIO 1X AMallbliHAN VISITHYTacIl Y CalbisuIbHBIS
VY3aemaa3essHHs 3 Kajerami, a TakcaMma aJi 3ailMaeMail masiupll Y carbisuibHal
CTPYKTYpbl KaJIeKThIBa. PacmpamiaBaHbl pa3KaMeHJalbll Ma anTbhiMi3albll Ipaidca
ajanTarbll MajJaJblX CYNpaloyHIKay y MEAbILBIHCKAN YCTaHOBE.

BoGnacip nmpakTeluHara NpbIMSIHEHHS: Jaj3€Has JbIIUIOMHAas paboTa Moka
ObIllb KapbiCHAs Ja a3HasgMIICHHA CTap dIiaMy 1 CApPIAHAMY MeEAbILIbIHCKaMy
nepcaHaiy, a TakcaMa CTYJI9HTaM.

A¥yTap paboThl manBspJKae, IMITO MPBIBEI3EHBI Y €1 pasiiiKoBa-aHATITHIYHbI
MaTaIpBISI TpaBUIbHA 1 a0'eKThIYHA aUTFOCTPOYBae CTaH JOCieaHara mparpcy, a yce
3ama3bluaHblsl 3 JITApaTYpPHBIX 1 IHIIBIX KPBIHIL TIAPATHIYHBIA 1 MeTaJalariuHblsi
MajaXXdHHI 1 KaHIPIIBI1 CYIIpaBaKaroIlIa CriachlikaMi Ha 1X ayTapay.



ABSTRACT

Graduate work: 61 pages, 5 pictures, 42 sources, 5 appendices.

Keywords: ADAPTATION OF YOUNG SPECIALISTS, PSYCHOLOGICAL
CLIMATE, PROBLEMS OF ADAPTATION.

The object of the study is the young specialists of medical institution.

The subject of the study is the psychosocial status of young professionals in the
medical institution at the period of adaptation to the labor collective.

The aim of the study is to develop general recommendations for the
psychosocial support for young professionals on the basis of the analysis of the
adaptation characteristic in the workplace medical facilities.

The hypothesis is that young employees in a medical institution have regular
difficulties in adaptation in the work collective, which can be minimized, contributing
to successful adaptation.

Methods of research: Interpersonal Diagnostics by T. Leary, Locus-of-Control
Scale (E.F.Bazhin, E.A. Golynkin, L.M. Etkind), Multi-Layered Personality
Questionnaire “Adaptability” (A.G. Maklakov, S.V. Chermyanin).

As a result of the study was noted conclusion about the natural differences in
the perception of the psychological climate of the same workforce, depending on of
employees level of emotional involvement in social interaction, as well as on their
position in the social team structure. Also was developed general guidelines for
optimizing the process of adaptation of young employees in the medical institution.

Area of practical application: this research can be useful to review to the
medical doctors, nursing staff, psychologists, professors of psychology at the
universities, students.

The author confirms that resulted in her settlement and analytical materials
correctly and objectively reflects the state of the test process, and all borrowed from
the literature and other sources of theoretical and methodological principles and
concepts are accompanied by references to their authors.



