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KAJIEKTEBIY, TIPAITOYHBI KAJIEKTBIY, CALIBISIJTBHA-TICIXAJTATTUHBI
KIIIMAT, MIKPAKJIIMAT

AO'eKT maciegaBaHHs — MPALOYHBI KAJIEKTHIY.

[Ipagmer gacnemaBanHs —  acaOmiBacii  (apmipaBaHHS — callblsUThbHA-
ncixanariyHara KjiiMaTy ¥ mparoyHbIM KaJeKThIBE Ha MPbIKIaa3e YTIpayiaeHHs Ma
npailbl, 3aHATACI 1 calbisibHal abapone Jliackara paliBbIKaHKaMa

Mbra npacnenaBaHHs — BBIBYYBIIb acaOiiBaciil caibissibHa-TICIXaJariyHara
KJIIMaTy KaJeKThIBY Ha TMpbIKIaaA3€ YHOpaylaeHHs na Mpaunbl, 3aHsATacul 1
cauplsiibHail abapone Jligckara paliBplIkaHKama.

[Ipsl BBIKaHAHHI TpaIbl BBIKAPBICTAHBI METAIbl: TIAPAITHIYHBI aHAMTI3
JiTapaTypbl, HABYKOBBI CIHT?3, TACTaBaHHE, METAJbl MaTAMAaThIUHAN arnpanoyki
JAA3EHBIX.

VY mparpce npaiibl mpaBe3eHa AacieaBaHHe aca0miBacissy MiKpakiaiMaTy Ha
NpbIKIAA3e YNpayieHHs na Mpaibl, 3aHATacll 1 cauplsuibHail abapone Jligckara
paiiBbikaHkama. PacnpanaBaHbl pakaMeHJanbll na (apMipaBaHHI callblsIbHA-
nicixanariyHara Kiimarty ¥ npaioyHbIM KaJeKThIBE.

[IpaBen3ensl § mpanbl pasiiKoBa-aHAMITBIYHBI MaT3PbIT IpaBUIbHA 1
a0'eKkThIYHA aJJTIOCTPOYBae CTAaH JOCHeqHAara mpaipcy, a yce 3ama3blyaHblis 3
JITapaTypHBIX 1 1HIIBIX KPBIHIL TIAPITHIYHBIS, METAalariyHbls 1 METaJbIUHbISA
CTAHOBIIIYA 1 KaHIPMIBI CympaBa/pKaKoIa CcHachkUlkaMi Ha 1X ayTapay.
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KOJIJIEKTUB, TPY JOBOM KOJUJIEKTUB, COLIMAJILHO-
TICUXOJIOTMYECKNH KJIMMAT, MUKPOKJIMMAT

OOBeKT ncciae0BaHus —TPYAOBOM KOJIJICKTHUB.

[Ipenmer wuccrmegoBaHus — OCOOEHHOCTH (OPMHUPOBAHUS COLUATIBHO-
NICUXOJIOTUYECKOT0 KIIMMAaTa B TPYAOBOM KOJIJIEKTUBE Ha MpUMeEpe Y IpaBiIeHUS 11O
TPy, 3aHATOCTH ¥ COLMAJIBHOM 3amuTe JINICKOro panucioaKoMa

Llenp  uccnemoBaHust  —  M3YYUTh  OCOOEHHOCTH  COLUAIBHO-
IICUXOJIOTUYECKOI0 KJMMaTa KOJUIEKTHBA Ha MpuUMepe YTpaBieHUs MO TPYyAy,
3aHATOCTH U COUUAIBHOM 3amuTe JIMICKOro paucnoakoma.

[Ipu BBIMOJIHEHUH PaOOTHI UCIIOIB30BAHBI METO/bI: TEOPETUUECKUN AHAIIN3
JUTEPATYpbl, HAy4YHBIH CHUHTE3, TECTHPOBAHUE, METOABl MAaTEMAaTHYECKOU
00pabOTKU JTaHHBIX.

B npouecce  paboThl  MPOBEAEHO  HMCCIEAOBAHME  OCOOEHHOCTEH
MUKpPOKJIMMAaTa Ha IpUMepe YTpaBieHUs MO TPyAY, 3aHATOCTH U COLMAIIBHON
3amute  Jluackoro  paiucrnonkoma.  Pa3paboTraHbl  peKOMeHAAlMU MO
(GOpMHUPOBAHUIO COLUATIBHO-TICUXOJIOTMYECKOTO KJIMMaTa B TPYJOBOM KOJIJIEKTHBE.

[IpoBeneHHblil B paboTe pacueTHO-aHAIIUTUUECKUNA MaTepuas MPaBWIHLHO U
OOBEKTHBHO  OTpPaXXaeT  COCTOSTHUE  UCCIEeAyeMoro  Impolecca, a  Bce
3aMMCTBOBaHHbBIE U3 JIUTEPATYpPHBIX U JPYTUX HCTOYHUKOB TEOPETUUECKUE,
METOI0JIOTUYECKUE U METOANYECKUE TOJIOKEHHSI M KOHIENIUU COMPOBOXKIAIOTCS
CCBUIKaMH Ha X aBTOPOB.



SUMMARY
Thesis: 45 with., 2 fig., 5 tab., 30 sources, 4 application.

TEAM WORK COLLECTIVE, SOCIO-PSYCHOLOGICAL CLIMATE,
MICROCLIMATE

Object of research —labor collective.

Research subject — peculiarities of socio-psychological climate in the
workplace on the example of the Office for labour, employment and social
protection of the Lida District Executive Committee

The purpose of the study — examine features of socio-psychological climate
team for example, the Office for labour, employment and social protection of the
Lida District Executive Committee.

The work used methods: theoretical analysis of literature, scientific
synthesis, testing, methods of mathematical processing.

In the course of work carried out a study on the characteristics of
microclimate on example The Office for labour, employment and social protection
of the Lida District Executive Committee. Recommendations on formation of
socially-psychological climate in the workplace.

Held in the work settlement and analytical material correctly and objectively
reflects the State of the analyzed process, but all borrowed from literary and other
sources of theoretical, methodological and procedural provisions and concepts
accompanied by links to their authors.



