MHUHUCTEPCTBO OBPA30OBAHUA PECIHYB/IMUKU BEJAPYCbH
BEJIOPYCCKUHN I'OCYJAPCTBEHHbLIA YHUBEPCUTET
T'OCYJAPCTBEHHBI UHCTUTYT YIIPABJIEHUS
U COIUAJIBHBIX TEXHOJIOTMI

KA®EJIPA COLIUAJIBHON PABOTHI U PEABUJIUTOJI0OIUA

[TETPUKEBNY
Amnxenuka CepreeBHa

MOTUBALIUS TPYJA IEPCOHAJIA: TEHJIEPHBIA ACIIEKT

JurniomHuas pabota

Hayunsli1 pykoBOIUTENB:
CTapIIUN PENOoAaBaTENb, MATUCTP
I'YMaHUTapHbIX HAYK

T.A. CrankeBu4

Jlonymena x 3amure

« _» 2016 .

3aB. xadenpoii cormanbHOM pabOTHI M PEaOUIUTOIOTUN
KaHJIUJIAT COIMOJIOTUYECKUX HAYK, TOIEHT

H.H. KpacoBckas

Mumnck, 2016



PE®EPAT

Jumiomuas padora: 68 c., 5 1ad., 10 puc., 38 UCTOYHUKOB, 3 TIPHIL.

MOTUBALMS, BUJbI MOTUBUU, ®PAKTOPHI MOTUBALIMHY,
TPYJIOBOU KOJIJIEKTUB

Tema — MoTuBanus Tpya nepcoHasna: reHAEPHbIM aCIeKT.

OOBEKT uccienoBaHus — MOTUBALUS TPYJla IEPCOHATIA.

[Ipeamer wucciaenoBaHuss — TEeHAEPHbIE OCOOCHHOCTM MOTHUBALMHM TpyAa
HEPCOHAIA.

Llens wuccnenoBaHMs: BBIIBUTH T'€HAEPHbIE OCOOEHHOCTH MOTHBALUMU TpyJa
HEpCOHAIA.

['unore3a wuccneaoBaHMs: CYUIECTBYIOT T€HIEPHBIE pa3dyus MOTHUBAIMU
TpyJa EPCOHAJIA B OPTaHU3ALINH.

Metonbl HCCIIEOBAaHUSA: TEOPETUUYECKUN aHAIM3 HM3ydaeMoW MpoOsieMbl Ha
OCHOBE HMeEIOIIEHcsT 0a3bl JTUTEPATypPHBIX MUCTOYHUKOB, METOJ| HAOMIOJCHUS: TECT-
onpocHUK A. Mexpabuan, metonuka K. 3amdup, ankera.

JUIst TOCTH>KEHUS pEeLEHbI CIIEAYIOINE 3a0auH:

N3yuute nurepaTypy Mo mpoOsieme, BBIIBUTh (DAKTOpHI, BIUSAIOIIME Ha
MOTHBALIMIO COTPYHUKOB.

JlaTh aHanIM3 TMOHATHUIO MOTHBALUS, PACCMOTPETh €ro Kiaccu(UKaIuIo,
CTPYKTYDPY.

BbIBUTH CYIIHOCTh MOTUBALMKM B cepe npodhecCHoHaNbHOW AESITeIbHOCTH
PabOTHUKOB.

O0600UUTh ASMIMPUYECKUNA MaTepuai MO pe3ysibTaTaM MPOBEPKH TUIOTE3bI
UCCJIEIOBAHUS U (PAKTOPHI CTUMYJIMPOBAHUS COTPYIHHUKOB.

[Ipu BbIMOJHEHUH PaOOTHI HUCIHOJIB30BAaHBl METOJbl: aHAJIMU3 JIMTEPATYpHI,
TECTUPOBAHUE, CUHTE3, 0000IIEeHNE, ONMUCAHNE, METObl MaTEMaTHUYECKON 00paboTKU
JTAHHBIX.

B npouecce paboThl MpoBEAECHO UCCIEAOBAHUE COCTOSIHUS BOIIpoca 00 YpOBHE
MOTHUBAIIMU B KOJUIEKTUBE.

O06macTbi0  BO3MOXHOTO  MPAKTUYECKOTO  MPUMEHEHUS  pe3yJbTaToB
MCCJIEIOBAHMUS SIBJISIETCS] OpraHu3alus padoThl MEHEKepa B TPYIOBBIX KOJUIEKTUBAX.

ABTOp MOATBEPKAET, UTO NMPUBEIACHHBIN B pabOTE pacueTHO-aHATUTUYECKUM
MaTepuai MpaBUIbHO U OOBEKTUBHO OTPAXaeT COCTOSIHUE MCCIEAYEMOro Mpoliecca,
a BCE 3aMMCTBOBAHHBIC W3 JIUTEPATYPHBIX U APYIMX HCTOYHUKOB TEOPETUYECKHE,
METONOJOTUYECKAE U METOJAMYECKHUE IOJOKEHHUSI U KOHLENIHMH COIPOBOKIAIOTCA
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CCBbIJIKaMH Ha UX aBTOPOB.



PODEPAT

Heimmomuas padora: 68 c., 5 ta6., 10 man., 38kpeiHin, 3 gan.

MBITBIBALIBIS, BIJIbl MATBIBALIBII, DAKTAPHI MATBIBALIBII,
[TPAITOYHBI KAJIEKTBIY

Tama — MaTeIBanbls Mpanbl NepcaHaly: TeHA3PHBI ACIIEKT.
AG’eKT acienaBaHHs — MAaThIBAIIBIS MIPAIlbl IEpcaHay.

[Ipanmer pacnemaBaHHST — TEHIPPHBISI acalJiBacIli MaThIBallbll IMpallbl
nepcaHainy.

Mbra paciienaBaHHA: BBISBIIb TEHIPPHBIS acalJiBacill MaThIBAallbll Ipalibl
nepcaHainy.

INnmoTy3a gacnemaBaHHs: 1ICHYIOUb T€HAIPHBISA apPO3HEHHI MAaThIBAIlbIl MPaIlbI
nepcaHaily y aprasizanpbliil.

Meranpel paciieaBaHHs: TIap3ThIYHbl aHall3 BbIBydyaeMaid mpaljemMbl Ha
aCHOBE HasyHail 0a3bl JIITAPATYPHBIX KPBIHII, METaJ Ha31paHHS: TICT-aNbITAIbHIK A.
Mexpabisina, metoabika K. 3amdup, ankera.

JIst nacsirHEHHSI BhIpalllaHbl HACTYIIHbIS 3aa4bl:

1. BeiByublllb JiTapaTypy na npadiaeme, BbIABING (QakTapsl, siKis YIUIBIBAIOIb
Ha MaThIBAIIBIIO CyIpaIloyHiKay.

2. Jlamp aHami3 MaHAIII0 MaTBIBAIBIA, pasriea3ellb Aro Kiaciikallslio,
CTPYKTYPY.

3. BeuBine cyTHacup wMaTheBanbli ¥ chepsl mpadeciiiHail  3eiHacIi
paboTHIKaY.

4. AOGarynpHIUb SMOIPBIYHBI MAaTAPBIUT Ma BbIHIKAX MPaBEpKl TiMOTI3BI
nacrienaBaHHi 1 (aKkTapbl CTHIMYJISIBAHHS CYNPALlOYVHIKAY.

[Ipel BbhIKaHAHHI PaOOTHl BBIKAPBHICTOYBAIICS HACTYIMHbIS METaJbl: aHali3
JiTapaTypbl, TOCllIpaBaHHE, CIHT?3, abOaryJbHEHHE, MeTaJbl MaTAIMaTblyHaAl
anpanoyKi Jaa3eHbIX.

VY BBIHIKY paOOTHI ITpaBeI3€Ha 1 MpaaHalli3aBaHa JacjeaBaHHe CTaHy MbITaHHS
a0 y3poyHI MaThIBAIlbIl ¥ KaJICKTHIBE.

BoOnacuio MarubiMara mpakThluHara MPLIMSIHEHHS BBIHIKAY JaciielaBaHHs
3’yIsenia apradizaiplis I3eiHaci MIHKapa ¥ MpaloyHbIX KaJIeKThIBaX.

A¥Tap mnauBsipakae, IITO NPbIBEI3EHbI Y padole pasiiKoBa-aHATITHIYHbI
MaTAIpPbIs TpaBiibHA 1 a0’eKThIYHA aJUIIOCTPOYBae CTaH Jacieayemara mpaipcy, a
yce 3ama3bpluanbls 3 JTITAPATYPHBIX 1 1HIIBIX KPBIHII TIAPITHIYHBIS, METaIaJarYHbIs 1
METaIbIYHBISA TTAJTaXIHH1 1 KaHIPIIBI CyIpaBajKaroIla CriachlIkaMi Ha 1X ayTapay.



ABSTRACT

Thesis: 68, Table 5, Figure 10, 38 sources, 3 enc.

MOTIVATION, TYPES OF MOTIVATION, MOTIVATOR, LABOR
COLLECTIVE

Subject — Labour Motivation: gender.

The object of study -labour staff motivation.

Subject of research -gender-sensitive labor motivation.

Objective: to reveal gender-sensitive labor motivation

The hypothesis of the study:there are gender differences in the labor motivation
in the organization.

Methods: theoretical analysis of the problem being studied on the basis of the
existing data base of the sources literary, observation method: test questionnaire A.
Mehrabian, method C. Zamfir, profile

The following problems have been solved to achieve:

To study the literature on the issue, to identify the factors that influence the
motivation of employees.

Analyze the concept of motivation, consider its classification structure.

To reveal the essence of motivation in the professional field workers.

Summarize the empirical material of the study hypothesis testing and the
factors stimulating employees.

When the work methods used: literature analysis, testing, synthesis,
generalization, description, methods of mathematical data processing.

In the process, we studied the state of the level of motivation in the team.

The scope of possible practical application of research results is the
organization of the work of the manager's in the workforce.

The author confirms that resulted in settlement and analytical materials
correctly and objectively reflects the state of the test process, and all borrowed from
the literature and other sources of theoretical, methodological and methodical aspects
and concepts are accompanied by references to their authors.



