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PE®EPAT

Jumiomuas pabora: 85 crpanuil, 8 pucyHkos, 45 uctounukos, 20
IIPUIIOKECHUM.

KnroueBsie cioBa: MOTUBALIMSA, MOTHUB, TPYJIOBASA MOTHUBALIMA,
MOTHUBALIMOHHAA MO/JEJIb, ITEPCOHAJI

OOBbeKT ncciae1oBaHus: MOTHUBALIKS TIEPCOHAIA.

[IpeameT uccnenoBanus: NpodJieMa yCUJIEHUS MOTUBALIMM TPyAa pabOTHUKOB
(ma mpumepe UTIIVII «Kade ["apax»)

Lens uccienoBanus: pa3padOTKa PEKOMEHJAUMK MO YCUJICHUI0 MOTHBALUU
Tpyaa padotHukoB (Ha npumepe UTIIVII «Kade [Mapax»).

[Ipy BbIMOJIHEHUH pabOTHI KCIOJIB30BAHBI METOMBI: TEOPETHYECKHI aHaIHU3
JUTEpaTypbl MO MpoOJieMe HCCIeN0BaHMs, CUHTE3, O0000IIeHHEe, TECTUPOBAHUE,
METO/IbI MaTeMaTUYeCKON u CTaTUCTHYECKOU 00paboTKHn JAHHBIX,
WUTIOCTPUPOBAHUE, ONHCAHHE.

B 1npouecce paboTel MNpPOBEAEHO UCCIENOBAHUE TPYAOBOW MOTHBAIUU
pabotaukoB UTIIVYII «Kade I'apax».

OO0macTbl0  BO3MOXHOTO  NPAaKTUYECKOTO  MPUMEHEHUS  pe3yJbTaToB
VCCJIEIOBAHMUS SIBJSIETCS] OpraHu3alus padoThl ICUXO0J0Tra B TPYJOBOM KOJIJIEKTHBE.

ABTOp MOJTBEPXKAAET, YTO MPUBEACHHBIA B pad0TE pacueTHO-aHATUTUUECKUI
MaTepHual MPaBUIbHO U OOBEKTUBHO OTPAXaeT COCTOSIHHE MCCIEAYyeMOro Impoiiecca,
a BCE 3aMMCTBOBAHHBIE W3 JUTEPATYPHBIX U APYIMX HCTOYHUKOB TEOPETUYECKHE,
METO/I0JIOTUYECKHE U METOJMYECKHE IMOJOKEHUS U KOHLEMLIHUU COMPOBOXAAIOTCS
CCBUIKaMH Ha X aBTOPOB.



POD®EPAT

JlpimuiomHas pabora: 85 craponak, 8mamonkay, 45kpsinil, 201agaTkay.

Kmouassisicioss:: MATBIBALIBIST, MATBIY, IIPALIOVHAA
MATBIBAIIBISI, MATBIBAIIBIMHA I MAJIDJ1b, ITIEPCAHAJI

AbG'exTHacnenaBaHHs: MaThIBAIbISTIEpCAHAITY.

[Ipanmer pgacnenaBaHHS: TpabjemMa Y3MAIlHEHHS MAaThIBAIbli  MPAIlbI
pabotHikay (Ha npsikianaze UTITYIT «Kads Fapax»)

Mbra nacienaBaHHS: pacipalioyka pakaMeHIaIbii ma Y3MalHeHH1 MaThIBallbIl
npartibl pabotHikay (Ha mpsikianze UTIIVII «Kads [apax»).

[Ipet BbikaHaHHI pPAaOOTHI BBIKAPBICTAHBISI METAJAbl: TIAPITHIYHBI aHATI3
JiTapatypsl na npadiaemMe gacie/laBaHHs, CIHTI3, abaryJbHEHHE, TICTaBaHHE, METa/ bl
MaTAMaThIUHAN 1 CTATBICTHIYHAN amnpalioyKi Jaa3eHbIX, TI0OCTpaBaHHE, alliCaHHE.

VY mpaipce paboThl TpaBeA3eHa Jaclie/laBaHHE TMpaloyHail MaTbIBallbli
pabotnikay UTIIVII «Kads [Mapax».

BoGnaciio MarysiMara mpakThluHAra MPBIMSHEHHS BBIHIKAY JacienaBaHHs
3'syJisieniiia apranizalibls Ipaiibl Icixoara ¥ mpaoyHbIM KaJeKThIBE.

A¥yTap manBsipikae, IMITO TPBIBEA3CHBI Y pabolle pasiiikoBa-aHAIITHIYHbI
MaTAIPBISIT TIpaBiIbHA 1 a0'eKThIyHa aJIFOCTPOYBae CTaH JOcCieaHara mpaijcy, a yce
3ama3bpluaHblsl 3 JITAPATYPHBIX 1 1HIIBIX KPBIHII TAAPITHIYHBISA, METaAAJIaridHbIg 1
METaJIBIYHBIA TAJaXXdHHI 1 KaHIRMIBI CyMpaBajpKarolia cracbuIkaMi Ha ixX ayrapay



ABSTRACT

Thesis: 85 pages, 8 figures, 45 sources, 20enclosures.

Keywords: MOTIVATION, MOTIVE, WORK MOTIVATION,
MOTIVATIONAL MODEL, STAFF

The object of the research: motivation of staff.

Subject of research: the problem of strengthening of motivation of employees
(for example, the private trade production unitary enterprise "Cafe Garage")

The purpose of the study: development of recommendations for enhancing
motivation of employees (for example, the private trade production unitary enterprise
"Cafe Garage").

In carrying out the work methods used: theoretical analysis of literature on the
research problem, synthesis, synthesis, testing, methods of mathematical and
statistical data processing, illustration, description.

In the process, the study of motivation of employees of the private trade
production unitary enterprise "Cafe Garage".

The scope of possible practical application of the research results is the
organization of work of the psychologist in the workplace.

The author confirms that present in the analytical material correctly and
objectively reflects a condition of researched process, and all borrowed from literary
and other sources the theoretical, methodological and methodical principles and
concepts are accompanied by references to their authors.






