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PE®EPAT

Junimomuas pabora coaepXuT 75 cTpaHul, 5 Tabmun, 4 pucyHKa, 62
MCTOYHUKA, 6 TPUIIOKEHUH.

[lepeyeHb KIHOYEBBIX CIIOB:

- COIMAIbHO-TICUXOJIOTMYECKUI KIIUMAT;

- ICUX0JIOTHYecKasi aTMmocdepa;

- TepMUHAJIbHBIEC IECHHOCTH;

-9MOIMOHATbHBIA UHTEIIIEKT;

-TIepIENITUBHO-UHTEPAKTUBHAS] KOMIIETEHTHOCTD.

B numnnomuoii paboTe M3yd4eHBI OCOOEHHOCTH (POPMHUPOBAHUSI COLMAIIBHO-
MICUXOJIOTUYECKOT0 KJIMMara TPYAOBOrO0 KOJUIEKTHBA Ha TMpUMEpe 3aKphITOro
akuuonepHoro ooOmectBa «llatuoy». IlpoBenmena coruambHO-TICUXOJIOTHYECKAS
pabora ¢ mepcoHaIoM 1O (OPMUPOBAHUIO  OJIATONPHUATHOTO  COLMAIIBHO-
MICUXOJIOTUYECKOTO  KJIMMaTa, Mpearoiaraiomas yrnpaBieHUE IEHHOCTHBIMU
YCTAaHOBKAMH COTPYJHHUKOB, TOBBIIICHUE YPOBHS SMOIMOHAIILHOTO WHTEIICKTA,
rapMOHU3AIMI0 MEXJIMYHOCTHBIX OTHOIIEHWNW B KOJJICKTHUBE, Pa3BUTHE YPOBHS
pedIEKCUBHOCTU COTPYJIHUKOB, TOBBIIIICHUE YPOBHS COIMAIBLHON aJdanTHBHOCTH
MEepPCOHAaNa, CTUMYJIMPOBAHHE COIMAIBHOW aKTUBHOCTU COTPYAHHKOB. l3yueHa
JUHAMUKA COIMAIBHO-TICUXOJIOTMYECKOTO KjIMMaTa M €€ Haubojee BaKHBIX
CyOBEKTUBHBIX (PAKTOPOB: TEPMHUHAIBHBIX IIEHHOCTEH, YMOIIMOHATLHOTO UHTEIIICKTa
U TEPIENTUBHO-UHTEPAKTUBHON KOMIETEHTHOCTU COTpYyAHHUKOB. [IpoBenen anamus
KOPPEISIUOHHON B3aMMOCBSI3H MEXKIY COIUATBHO-TICUXOJIOTHYECKUM KIMMATOM H
TEPMUHAIBHBIMH IIEHHOCTSMH, OSMOITMOHAIBHBIM HWHTEJUIEKTOM, TMEPIENTUBHO-
WHTEPAKTUBHOW KOMIIETEHTHOCThIO COTPYIHUKOB 3AO «IlaTtnoy.

B xome wmccnemoBanus Obuta jgokazaHa 3G(EKTUBHOCTH TPOBEACHHOM
COIMAJIbHO-TICUXOJIOTUYECKON pabOThl, TAaHHBIE MOJTYYEHHBIE B XOJIe MCCIICIOBAHUS
CBUJETEIBCTBYIOT O TapMOHM3AIlMd  COLUAIBHO-TICUXOJIOTHYECKOTO  KJIMMaTa,
MOBBIIMICHUHA 3HAYMMOCTH JIJISi COTPYTHUKOB KOPIIOPATHBHBIX IIEHHOCTEH, Pa3BUTUU
COIMAJIBHOTO MHTEJUICKTa M MEePIEeNTUBHO-UHTEPAKTUBHOW KOMIIETCHTHOCTH WICHOB
TPYJIOBOTO KOJUICKTHBA. JlOKa3aHO HaM4YuEe B3aMMOCBSI3M MEXIY COIMAIBHO-
MICUXOJIOTUYECKUM  KJIIMMAaTOB  TPYAOBOTO  KOJUIGKTMBA H  TEPMHUHAIBHBIMU
[IEHHOCTSIMH, OMOITMOHAIbHBIM HMHTEIUICKTOM W TEePIENTUBHO-UHTEPAKTUBHOM
KOMITETEHTHOCTBIO COTPYHUKOB.

B xome wuccnegoBaHWs — TUNOTE3a  MOMYyYWJIa  OKCIEPUMEHTAIBHOE
MOATBEP)KJCHUE: PA3BUTHE IIEHHOCTHBIX OPHUEHTAIIMN COTPYAHUKOB KOJIJICKTHBA,
MOBBIICHUE YPOBHS HMX OMOIMOHAIBHOTO HWHTEIUIEKTA W TEPIENTUBHO-
WHTEPAKTUBHOW  KOMIETEHTHOCTH CIOCOOCTBYET  ONTHUMH3AIMKA  COIMATILHO-
MICUXOJIOTUYECKOTO KIIMMATa B KOJIJIEKTUBE.



PODEPAT

JlpiruiomMHas paborta YTpeIMiiBae 75 crapoHak, 5 Tabumin, 4 MajaioHKa, 62
KPBIHIIBL, 6 1agaTKay.

[Tepanik KIr04aBBIX CIOY:

- CanplsiIbHA-1ICIXaJariyHbl KJIIMaT;

- [Icixanariunas atmacgepa;

- TopMiHaANTBHBIA KAIITOYHACII,

-9MallbISIHAJIbHBI 1HTAJIEKT;

-TIepLENThIYHA-IHTIPAKThIYHAS KAMIIE€TIHTHACIb.

VY napiomHail paboiie BbIBy4daHBI acaOniBacii (apmipaBaHHS callbisiibHA-
ncixajariyHara KiiiMaTy TMpaioyHara KajJeKThIBY Ha TIPBIKIAA3e 3akpbiTara
akupisiHepHara TaBapbicTBa «Ilamiay. [IpaBen3ena caupisuibHa-TICiXajlarigyHas mpara 3
nepcaHasiaM ma ¢apmipaBaHHI CHOpbISUIbHAra calblsUlbHa-TIICIXalariyHara KiiMary,
sKasi TpajyrielkBae KipaBaHHE KallITOYHACHBIMI YCTaHOYKaMi CyIpaloyHikay,
MAaBBIIIPHHE V3POYHIO OJMalplifHara IHTAJIEKTY, TrapMaHI3albll0 MIKacoOaCHBIX
aJHOCIH Yy KaJleKThIBE, pa3BillE Y3poyHIO paduieKciiHacl CymparoyHikay,
MAaBBIIIPHHE Y3POYHIO CalblsUIbHAN alanThIyHACIh IepcaHany, CThIMYJISIBAHHE
calplsUIbHAM  aKTBIYHACIl CymparjoyHikay. BbIBydyana JplHamika callbisiibHA-
ncixajariyHara KiaiMaTy 1 sie HalOoJbIl BaXHBIX CYO'eKTBIVHBIX (akTapay:
TOPMIHAIBHBIX  KaIITOVHACIAY, OSMallblfHAra IHTAJEKTY 1  MePIRMIIBIAHBIX-
IHTIPAKThIYHAN KaMIIETIHTHACII cynpaioyHikay. [IpaBea3eHbl aHami3 KapaJsaibliiHai
y3aemMacyBs3l MaMiK —calblsUIbHA-TICIXAJariyHbIM  KJIIMaTaM 1 TIPMIHAIbHBIMI
KaIITOVHACIISIMI, OMALBIMHBIM  1HTDJIEKTaM, TePIPIIIBINHBIX-THTAPAKTHIYHA
KaMmreT HTHACIO cynpaioyHikay 3AT «llariay.

Y xom3e pnaciemaBaHHs Obula JakazaHas d(EKTBIVHACIH MpaBeA3eHal
calpIsUIbHA-TICIXaariyHaid paboThl, JaA3€HBbIS aTPbIMAHBIA Maayac JaclieJaBaHHSY
cBeqyalb a0 TapMaHizalbpli  cambisiibHA-TICIXaNariyHara KiiMaTy, [aBBIIIdHHI
3HayHaclll Uil  CYNpaloyHIKay  KaprapaTblyHbIX — KalITOYHACIsAY, pa3Billl
calpisUIbHAra 1HTAJICKTY 1 MEPIRMIBIMHBIX-THTIPAKTHIYHAN KaMIIETIHTHACI YJIeHayY
npanoyHara KajekTeiBy. JlakazaHa HasyHacllb y3aemacyBs3l HaMmiX calblsiibHa-
TMICIXaJariyHbIM KJIIMaTaM IparoyHara KajJeKThIBY 1 TOPMIHAIBHBIMI KaIITOYHACIISAMI,
OMAIBIMHBIM  1HTAJIGKTAM 1 TMEPUPIIBIHHBIX-IHTIPAKThIYHAW  KaMIIETIHTHACIIIO
CyIIpaIoyHikay.

Y  xom3e gaciemaBaHHS — TIMOT33a  aTpbiMalia  AKCIEPbIMEHTAJIbHAE
narBep/pKaHHe: pa3Billlé KaIITOYHACHBIX apBICHTAIIBINA CYMpAIlOYHIKAY KaJIeKTHIBY,
NaBBIIIPHHE Y3POYHIO 1X SMalplifHara 1HTAJIEKTY 1 MEepLAMIBIMHBIX-IHTIPAKTHIYHAM
KaMIIETOHTHACLIl CHpbIsie anThIMi3allbll CallblsUIbHA-TICIXANIariyHara KiiMaty ¥
KaJICKTHIBE.



ABSTRACT

Course work includes 75 pages, 5 tables, 4 drawings, 62 source, Appendix 6.

List of key words:

- Socio-psychological climate;

- Psychological atmosphere;

- The terminal value;

-emotsionalny intelligence;

-pertseptivno-interactive competence.

The course work is studied features of the formation of the staff on the example
of a closed social-psychological climate of the company "Patio™. Spend a socio-
psychological work with the staff to create a favorable social and psychological
climate, which assumes control of value attitudes of employees, increase the level of
emotional intelligence, the harmonization of interpersonal relationships in the team,
the level of development of reflexivity of employees, increase the level of social
adaptability of staff, stimulating social activity of employees. To study the dynamics
of socio-psychological climate and its most important subjective factor: the terminal
value of emotional intelligence and perceptive, interactive competence of employees.
An analysis of correlation relationship between socio-psychological climate and
terminal values, emotional intelligence, perceptive, interactive competence of
employees of JSC "Patio".

The study was conducted to prove the effectiveness of social and psychological
work, data from the study suggest harmonization of socio-psychological climate,
raising the profile of corporate employees for the value development of social
intelligence and perceptive, interactive competent members of the staff. It proved the
existence of the relationship between socio-psychological climate of the labor
collective and terminal values, emotional intelligence and perceptive, interactive
competence of employees.

The study hypothesis was confirmed experimentally: the development of value
orientation of the staff team, improve their emotional intelligence and perceptive,
interactive competence are contributing to the optimization of socio-psychological
climate in the team.



