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OLHEHKA CHUCTEMbI CTUMVYJIMPOBAHUA TPYJIA B OPI'AHU3A-
U1 U IIYTU EE COBEPIIEHCTBOBAHUS B CUCTEME MEHEDKMEHTA
00O «ITATHO IITHOC»

Oo0bekT uccaenoBanusa — OO0 «Ilatno mirocy.

IIpeamer uccaenoBanus — cucrema cruMmyinupoBanus tpyna B OOO «llatuno
TLJTIOC).

esab padoThl: OLICHUTH CUCTEMY CTUMYJIHMPOBaHUS TpyJla nepcoHana B OO0
«ITaTmo mmrocy.

Metoabl HMcc/eN0BAHUS: aHKETUPOBAaHUE, OOILIEHAYYHBIE METOMbI, METOJbI
CPABHUTEJIBHOTO aHATIN3a, SIKOHOMUKO-CTATUCTUYECKUE METO IbI

HccnenoBanuss u  pa3padOTKM: U3ydyeHa  JICWCTByIOIIAasg  CHUCTEMA
CTUMYJIMPOBAHUs, JaHa OLEHKa cUCTEMbl ctumysmpoBanus tpyaa OOO «Ilatmo
IUTIOCY»; pa3paboTaHbl KOHKPETHBIE MPEJI0KEHUS 110 COBEPIIEHCTBOBAHUIO CUCTEMBI
CTUMYJIMPOBAHUS TPYIa.

TexHNKO-IKOHOMHUYECKAsl, COUHMAJTbHAS H(WIH) 3KOJOTrHYecKass 3HAYM-
MOCTh: BHEJPEHHE HOBOM CHUCTEMbl CTUMYJUPOBaHUS TpyJda  IOBBICHUT
IIPOU3BOJUTENIBHOCTh Tpyaa coTpyaHukoB OOO «llatno 1moc», 4tro, B CBOIO
ouepe/ib, MPUBEIET K CYIIECTBEHHOMY POCTY JI0XO0JI0B MPEANPUATHS.

ABTOp pabOTBl TOATBEPKIAET, YTO MPUBEICHHBIH B HEH pacyeTHO-
aHAIMTHYECKUI MaTepuan MpaBWIBHO M OOBEKTHUBHO OTPAXaeT COCTOSHUE
UCCJIENYEMOT0 MpOLEcca, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYpPHBIX M JPYrUX
MCTOYHUKOB TEOPETHUYECKUE, METOJO0JIOTMUYECKME M METOAMYECKUE TMOJOXKEHUS U
KOHLIETLIUNA COMPOBOXKAAIOTCS CChUIKAMU Ha UX aBTOPOB.



ANNOTATION

Graduate work: 67 p., 5 fig, 21 tables, 62 sources, 5 app.

ASSESMENT OF LABOR INSENTIVE SYSTEM IN THE ORGANIZA-
TION AND WAYS OF ITS IMPROVEMENT IN THE MANAGEMENT SYSTEM
OF PATIO-PLUS LLC

Object of research — Patio-Plus LLC.

Subject-matter of research — labor insentive system in Patio-Plus LLC.

The work purpose: to assess the incentive system of the personnel in Patio-
Plus LLC.

Research methods: a survey, general scientific methods, methods of
comparative analysis, economic and statistical methods.

Researches and developments: the current labor incentive system of Patio-
Plus LLC has been studied and evaluated; the specific proposals of the labor
incentive system of Patio-Plus LLC improvement have been developed.

Technical and economic, social and (or) ecological significance: the
introduction of a new labor incentive system will increase the work productivity of
the employees of Patio Plus LLC, which, in turn, will lead to a significant increase in
the company's income.

The author of the following graduate work confirms that the calculation and
analytical material presented in it reveals the state of the analyzed process in a correct
and objective way, and all theoretical and methodological statements and concepts
borrowed from literary and other sources are accompanied by references to their
authors.



