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AHHOTALIMSA

JlutinomMHO# paboThL: cTpaHull — 79, B TOM uuciie wuttoctpanuii — 12, Tadnui —
8, bubmmorpaduueckuii CMUCOK — 64 UCTOYHMKA, IPHITOKeHHH — 11.

MOTUBALNA, CTUMYJINPOBAHMUE, NHO®OPMHPOBAHUE,
OAKTOPLI, YAOBJIETBOPEHHOCTbD TPV JIA.

O0bekT uccaenoBanus - OO0 «HanexHas TexHUKa».

Ipeamerom uccaenoBanus - Cucrema motuBanuu tpyna B OOO «Hanexnas
TEXHUKA.

Heabp padorsl - oneHka >()(PEKTUBHOCTH CHUCTEMBI MOTHBALUK TpyJda U
pa3paboTka meporpusaTuii o ee coBepiieracTBoBanuio B OO0 «HanexxHas TexHUKay.

B auniomHOM paboTe HalIM OTPAKEHUE BOIMPOCHI, KAaCAIOIIMECS TEOPUHU
MOTHUBALMH, MMOHATUS MOTHUBAIIMU HA MPEANPUITHH, SJKOHOMHUUYECKHE U COLMATbHBIC
dakTopel (QopMUpOBaHUS BHYTPU(PUPMEHHOTO MEXaHU3Ma MOTHMBALMHU TPYHa,
WCCIICNOBAHHE  METOAOB  NOBBIIIEHUS  TPYAOBOM  MOTHMBAlMM  IIEPCOHAJA,
ucnoiib3yeMbix B OO0 «HanexxHas TeXHHUKA.

Ha ocHOBe mpoBeneHHOro aHanu3a MPEIIOKEHBl MEPONPHUATHS IO
YIYYLIEHHIO YPOBHS MOTHBUPOBAaHHOCTH cOTpyaHUKOB B OO0 «Hanexnas
TexHUKa». EciM pyKOBOJACTBO MAAHHOW OpraHu3auuu OyJIeT U B JaJIbHEHIIEM
IIPOBOJAUTH PEOPraHU3alMI0 TPYAOBOM MOTHBALMHA YK€ C YYETOM pE3YyJIbTATOB
WCCIICIOBAaHUM M PEKOMEHAAIMI, TO B JAJbHEHIIIEM YPOBEHb MOTHUBALIMM MEPCOHATA
OyIeT nullb MOBBIIATBCA M, KaK CIEICTBUE, OyAeT MNOBBIIATHCA OTAa4a OT
PabOTHUKOB.

ABTOp paboOThl TOATBEPKIAET, UTO MPUBEICHHBIH B HEH pPacueTHO-
aHAIMTUYECKUI MaTepuan MpPaBWIbHO M OOBEKTHUBHO OTPAXaeT COCTOSHUE
UCCIIEYEMOTO poIiecca, a BCE 3aMMCTBOBAHHBIE TEOPETUUECKHUE,
METOIOJIOTUYECKHE U METOANYECKHUE IOJOKEHUS M KOHLENUUU COIMPOBOXKIAKOTCA
CCBUIKaMH HA MX aBTOPOB.



ANNOTATION

Thesis: pages — 79, including illustrations — 12, tables — 8, the bibliography —
64 a source, appendices — 11.

MOTIVATION, STIMULATION, INFORMING, FACTORS,
SATISFACTION OF WORK.

Research object - LLC Nadezhnaya tekhnika.

Object of research - System of motivation of work in LLC Nadezhnaya
tekhnika.

The work purpose - an assessment of system effectiveness of motivation of
work and development of actions for its improvement in LLC Nadezhnaya tekhnika.

The questions concerning the theory of motivation, a concept of motivation at
the enterprise, economic and social factors of formation of the intra-corporate
mechanism of motivation of work, a research of the methods of increase in labor
motivation of personnel used in LLC Nadezhnaya tekhnika found reflection in the
thesis.

On the basis of the carried-out analysis actions for improvement of level of
motivation of employees in LLC Nadezhnaya tekhnika are offered. If the
management of this organization and carry out further reorganization of labor
motivation already taking into account results of researches and recommendations,
then further the level of motivation of personnel will only increase and, as a result,
return from workers will increase.

The author of work confirms that the settlement and analytical material given
in it correctly and objectively reflects a condition of the studied process, and all
borrowed theoretical, methodological and methodical provisions and concepts are
followed by references to their authors.



