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AHHOTALIMSA

Junnomuas pabota: 77 c., 8 puc., 11 tabi., 62 ucrounuka, 3 npuJ.

OPTAHU3ALIMOHHASA KVIJIBTYPA, KVJIBTYPA OPIAHU3AILINMN,
KOPIIOPATUBHBIN KOJIEKC, KYJIBTYPA VIIPABJIEHUS, YIIPABJIEHUE
[TEPCOHAJIOM HA TTPOU3BO/JICTBE

O0beKkT wmccaea0BaHUsI — YIOpaBICHUECKAas JEATEIbHOCTh Duinaia
«MocrtoctpoutensHoe ynpasieHue No2y OAO «MocTocTpoi».

IIpeamer wmcciaenoBaHusi —  OpraHM3alMoHHas KyJbTypa @Duinana
«MoctocTtpoutenbHoe ynpasiaeHue Ne2y OAO «MocTocTpoit».

Hear pabdoTbl: uCCIEOOBAHWE pPA3BUTUS KYyJbTYpbl OpraHu3allid B
OpraHu3aluy U 0003HaUYCHUE MTyTEH HEE Pa3BUTHSL.

MeTtoabl ucciaenoBanus: rpadhuyeckue, aHaJTUTHYECKUE, CPABHEHUS, pacuera
OTHOCUTEJIbHBIX U a0COJIOTHBIX MOKa3aTelel U Mmoka3aTesei TMHaMUKHU U JIp.

HccaenoBanusi u pa3padOTKHM: pacCMOTpPEHa CYIIHOCTh UM 3HAYECHHUE
OpraHM3allMOHHOW KYJbTYphl B TPAKTOBKAX Pa3HBIX aBTOPOB, PACKPBITBI OCHOBHBIE
DJIEMEHTBl U OCOOCHHOCTH YTPABIIEHUS OPTaHU3AIMOHHON KYJBTYpOM, IPOBElICHA
OpraHu3allMOHHO-?’KOHOMHMYECKAss  XapaKTepUCTUKa  JaesaTenabHOcTH — Punumana
«MocrtoctpoutensHoe ymnpaiaeHue No2» OAO «MoctocTpoii», TPOBEAEH aHalu3
OpraHu3alMoOHHON KyJbTypbl @Punmana «MoctocTpoutenbHoe yrpaBiieHne No2y
OAO «MoctocTpoii», pa3paboTaHbl PEKOMEHJAIMU IO COBEPIICHCTBOBAHUIO
OpraHu3aluoOHHON KyibTypbl B Duimane «MocTtoctpoutenbHoe yrnpabieHue No2y
OAO «MoctocTpoit».

DJieMeHTbl HAYYHOWl  HOBHM3HBI.  pa3pa0dOTaHbl  PEKOMEHIAIMU  TI0
COBEPIIECHCTBOBAHUIO OpraHU3alMOHHOMN KYJbTYPBI B Qununane
«MocrtoctpoutensHoe ynpasiaeHue No2y OAO «MocTocTpoii».

O06s1acTH BO3MOKHOT0 PAKTHYECKOT0 MIPUMEHEHHUS: JICKI[UU, CEMUHAPCKUE
3aHSITUS, YIIPABICHUE MPEPUITHEM.

Anpobanus (BHeJApeHuUe): COOOIICHNE HA HAYYHOM KPYXKKE, BHICTYIJICHHUE Ha
MOTOYHOW KOH(EPEHIIMN IO HWTOTaM T0Jla, BBICTYIUICHHE HA YHHUBEPCHUTETCKOU
KOH(EpEHIINH.

Pe3ysabTaThl BHEAPEHMSI: aKT O BHEJPEHUU B YUEOHBII Ipoliecc.




ANNOTATION

Thesis: 77 p., 8 Fig., 11 tab., 62 sources, 3 ADJ.

ORGANIZATIONAL CULTURE, CULTURE OF ORGANIZATION,
CORPORATE CODE, MANAGEMENT CULTURE, MANAGEMENT OF
MANUFACTURING PERSONNEL

Object of research — management activities of the Branch "Bridge
construction Department No2" JSC "Mostostroy".

Subject of research — the organizational culture of the Branch "Bridge
construction Department Ne2" JSC "Mostostroy".

The work purpose: study of the development of organization culture in the
organization and an indication of the ways her development.

Research methods: graphical, analytical, comparison, calculation of relative
and absolute indicators and dynamics etc.

Research and development: the nature and importance of organizational
culture in the interpretation of different authors, covers the main elements and
characteristics of organizational culture management conducted organizational-
economic characteristics of the activities of the Branch "Bridge construction
Department Ne2" JSC "Mostostroy", the analysis of the organizational culture of the
Branch "Bridge construction Department Ne2" JSC "Mostostroy", developed
recommendations for improving organizational culture in the Branch "Bridge
construction Department Ne2" JSC "Mostostroy".

Elements of scientific novelty: the recommendations for improving the
organizational culture in the Branch "Bridge construction Department Ne2" JSC
"Mostostroy".

The scope of possible practical applications: lectures, seminars, and business
management.

Testing (introduction): the message on the science circle, speech at the
production conference for the year, presentation at University conferences.

The results of the implementation: the act of introducing in the educational
process.




