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AHHOTALIMSA

Junnomuas pabota: 68 c., 3 puc., 11 tadmn., 48 ucToUHUKOB, 3 TIPUIIL.

PA3BBUTUE [TIEPCOHAJIA, TIIPOU3BOJUTEJIBHOCTDb TPVYJA,
TEKYUECTb KAJIPOB, OLIEHKA IIEPCOHAIJIA, IIOABOP M OTBOP
I[TEPCOHAJIA, OBYUYEHUE, I[HOAI'OTOBKA, [TOBBIIIEHUE
KBAJIMOUKALINU, TPY AIOBAA KAPLEPA, IEJIOBAA OHEHKA

O0bekT uccaenopanusa — OO0 «Mapk PopMdIIbY.

IIpeaMer uccien0BaHMs — COBEPIICHCTBOBAHUE YIIPABIECHUS Pa3BUTHEM
nepconana npeanpusatuss OO0 «Mapk PopmaIb.

e pabdoThI: pacCMOTPEHUE OCHOBHBIX MOJIOKEHUHN B 00JIaCTH yTIPABICHUS
IIEPCOHAJIOM, a TaKXXe OLIEHKAa W aHalu3 pPa3BUTHs IepcoHana M pa3padoTka
IIPEUIOKEHNN 10 €€ COBEPIIEHCTBOBAaHMIO Ha mpumMepe npennpuarus OO0 «Mapk
DopMIIIBY.

MeToabl HCCJIEI0OBAHMSA: CPAaBHUTEJIBHOIO aHalIW3a, TIPYNIUPOBOK,
HKOHOMHUKO-MaTEMaTUUYECKUE, FIKCIIEPTHBIX OLIEHOK U AHKETUPOBAHMUSI.

HccienoBanusi ¥ pa3padOTKHM: H3yYECHBl TEOPETHYECKHE BONIPOCHI B
0o0JacTH pa3BUTHs MEpPCOHANIA MPEINPUATHUS, J1aHAa OLIEHKA CHCTEMbl pPa3BUTHUSA
nepconana B OO0 «Mapk @opMaiiby; pazpaboTaHbl KOHKPETHBIE TTPEJIOKEHUS 110
COBEpIIICHCTBOBAHUIO yIpaBieHUd pa3ButueMm nepcoHara B OO0 «Mapk
DopMIIIBY.

TexXHUKO-IKOHOMHYECKAsI, COUUAJbHAsE HU(MJIH)  IKOJOrHYeCKass
3HAYUMOCTb: BHEAPEHHE HOBBIX MNPEIJIOKEHUNA MOBBICUT YPOBEHb pa3BUTHUS
nepconana B OO0 «Mapk @opMaJIb».

ABTOp pPabOThl TOITBEPXKAAET, YTO MPUBEACHHBII B HEW pacyeTHO-
aHAIMTHUYECKUI Marepuan MpaBWIbHO M OOBEKTHUBHO OTPAXAET COCTOSIHHUE
UCCJIEyEMOT0 Mpoliecca, a BCE 3aMMCTBOBAHHBIE M3 JHUTEPATYPHBIX M JAPYTHUX
MCTOYHHUKOB TEOPETUYECKHE, METOI0JIOTMYECKNEe U METOIUYECKHE TOJIO0KEHUS U
KOHLIETILIUY COMPOBOXAAIOTCS CChIKAMU Ha UX aBTOPOB.



ANNOTATION

Thesis: 68 p., 3 Fig., 11 table, 48 sources of, 3 ADJ.

STAFF DEVELOPMENT, PRODUCTIVITY, STAFF TURNOVER,
STAFF EVALUATION, RECRUITMENT AND SELECTION, TRAINING,
PROFESSIONAL DEVELOPMENT, EMPLOYMENT, CAREER, BUSINESS
EVALUATION

The object of the research — LLC "Mark Formelle".

Subject of research — improving the management of staff development of LLC
"Mark Formelle".

The aim of the work: consideration of the main provisions in the field of
personnel management, and assessment and analysis staff development and
development of proposals for its improvement on the example of LLC "Mark
Formelle".

Research methods: comparative analysis, groupings, economic-
mathematical, expert assessments and questionnaires.

Research and development: studied theoretical issues in the development of
personnel, evaluation of the staff development system in LLC "Mark Formelle™;
developed specific proposals for improving the management of staff development at
LLC "Mark Formelle".

Techno-economic, social and(or) ecological significance: the introduction of
the new proposals will enhance the level of personnel development in LLC "Mark
Formelle".

The author confirms that there are settlement the analytical material correctly
and objectively reflects the state of research when the wind blows in the process,
and all borrowed from literary and other sources the theoretical, methodological and
methodical principles and concepts are accompanied by references to their authors.



