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AHHOTALIMSA

Jluriomuas pa6ora: 76 c., 5 puc., 24 tabn ., 41 ucroynuka, 5 MpuUIL.

KAJIPBI, KAJIPOBAS TIOJIMTUKA, TPY], KAJIPOBBI IIOTEHITUAI,
YIIPABJIEHUE, SKOHOMUYECKUN DDODEKT

Oo0bekT uccaenoBanusa — OO0 «CepxxAHT [quzaitn Ctapimii».

IIpenmer wuccienoBaHusi — cucteMa ynpapieHuss nepcoHaiom B OO0
«CepxxAnT [u3zaitn Ctapimii».

Heabr padorbl: pa3paboTka ©  TNPEAIOKEHHE KOHKPETHBIX  IyTei
COBEPIICHCTBOBaHUSI cucTeMbl ynpasieHus: nepcoHanioM OO0 «CepxkAnt Juzaitn
Crapmminy.

Metoabl  HcC/IeOBAHMA:  CPaBHUTEIBHOTO  aHajiu3a, TPYIIHPOBOK,
HKOHOMHUKO-MATEMaTUYECKUE, IKCIIEPTHBIX OLICHOK.

HccnenoBanuss W pa3padOTKHU. WCCIECIOBAHBl TEOPETHUYECKUE OCHOBBI
CUCTEMBI YNPABICHUS NEPCOHAIOM MPEANPUITHS, IMPOBEACH aHaIU3 Mpolecca
pa3pabOTKM U OCYIIECTBJICHHMS CHUCTEMBbl ympaBieHus mnepcoHaiom B 00O
«CepxAHT /[lmzaiiH Crapmuid» #  BBIBICHBI HENOCTATKM €€ pEaln3allvy,
pa3paboTaHbl MPAKTHYECKUE PEKOMEHJAUUU 10 COBEPIICHCTBOBAHUIO CHUCTEMBI
yrpasieHus nepcoHanoM B OO0 «CepxAnt [uzaiin Crapmmiig.

TexHUKO-IKOHOMHUYECKAS, COLMAJIbHASA u(Wn) IKOJIOTHYEeCKAsA
3HAYUMOCTB.  pealu3alus OpeajaraéMoro  KOMIUIEKCa  MEpPONpPUSTHH 1O
COBEPILICHCTBOBAaHUIO CUCTEMBI yrpasieHus nepcoHamoM OO0 «CepxAHt [n3aiin
Crapmuii» MO3BOJUT YIAYUYLIUTh MOPAIBbHO-TICUXOJOTUYECKUNA KIUMAT B TPYJOBOM
KOJUIEKTUBE, a TAKXKE MOBBICUTh Ka4eCTBO U 3 (HEKTUBHOCTH paOOTHI MPEATPUATHS.

ABTOp paboOThl TOATBEPKIAET, YTO MPUBEICHHBIH B HEH pacyeTHO-
aHAIMTUYECKUI MaTepuan MpPaBWIbHO M OOBEKTHBHO OTPAXaeT COCTOSHUE
UCCJIENyEMOT0 MpOLECcca, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYpPHBIX M JPYrUX
MCTOYHUKOB TEOPETHUYECKUE, METOJOJIOTMYECKHME U METOAMYECKHE TMOJOXKEHUS U
KOHLIETILIUY COMPOBOXAAIOTCS CChIKAMU Ha UX aBTOPOB.



ANNOTATION

Diploma project: 76 p., 5 Fig., 24 tab., 41 source, 5 app.

PERSONNEL, PERSONNEL POLICY, LABOR, HUMAN RESOURCES,
MANAGEMENT, ECONOMIC IMPACT

The object of study — limited liability company " SergeAnt Design Senior".

Subject of study — System of personnel management in limited liability
company "Sergeant Design Senior".

Aim of work: Development and proposal of concrete ways to improve the
personnel management system of limited liability company "Serge Ant Design
Senior".

Research methods: comparative analysis, groupings, economic-mathematical,
expert assessments.

Research and development: theoretical foundations of the personnel
management system of the enterprise are analyzed, the analysis of the process of
development and implementation of the personnel management system in limited
liability company "SergeAnt Design Senior" is carried out, and the lacks of its
implementation are identified, practical recommendations for the improvement of the
personnel management system in limited liability company "SergeAnt Design
Senior" are developed.

Techno-economic, social and(or) ecological significance: implementation of
the proposed set of measures to improve the personnel management system of limited
liability company "SergeAnt Design Senior" will improve the moral and
psychological climate in the work collective, as well as improve the quality and
efficiency of the enterprise.

The author of the paper confirms that the calculation and analytical material
presented in it correctly and objectively reflects the state of the process under
investigation, and all theoretical, methodological and methodological provisions
borrowed from literary and other sources are accompanied by references to their
authors.



