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AHHOTALIMSA

Juninomuas pabota: 69 c., B oM uucie 21 puc., 15 tadn., 35 Haum. aurT.,

COLIMAJIbHBIN TTAKET, MOTUBALIUS, COLIMATILHAS 3AIMTA,
BBITJIATBL, JOIUIATBI, TIPEMUM, TAPAHTUM, CTAX, 3APABOTHAS
TJIATA

Oo0nbekT nccaenoBanusa: OO0 ««Teppa Boctok».
IIpeamert ucciaenoBanus: counanbubiii maker OO0 ««Teppa BocTok».

HeabucciaenoBaHus: UCCICIOBAHUE COIMATLHOTO MaKeTa pPaOOTHUKOB, B
aCmeKTe BIUSHUA €ro COJACpXaHUS Ha MOTHUBAIMIO Tpyda © pa3paboTka
BO3MOYKHBIX HaIlpaBJICHUN pAaCIIUPEHUS JAHHOTO BIIMSTHUS.

Pe3yabTarbl uHccieq0oBaHMs W Pa3padOTKU: H3YUYEHBl TEOPETHUECKUE
OCHOBBI U acCIEKThl (POPMUPOBAHUS COLMAIBHOIO IMAKETa, NPOBEJIECH aHalu3 H
orieHKy coruainbHoro naketa OO0 ««Teppa BocTok», pazpaboTaHbl OCHOBHBIE
HaIpaBJeHUs MOBbIIeHUS 3(pPexTuBHOCTH counanbHoro nakera OOO ««Teppa
BocTok».

MeToapl HCCIAeA0BAHUS. TAOJIWYHBIA METOJ, JOTMYECKHH METOJ, METO]I
CHUHTE3a U aHaJu3a, METOJl CpaBHEHUs, TpaduuecKuil METO U APYTHE.

IIpakTHyeckasi 3HAYUMOCTH Pe3yJIbTATOB HMCCJEIOBAHUA. DPEaTU3ALIML
Ha TPaKTUKE MEPOIPHUATUN MO3BOJIUT MOBBICUTH A(DPEKTUBHOCTH COIUAIBHON
3amuThl padboTHUKOB OO0 «Teppa BocToky.

O6s1acTh BO3MOXKHOTO NPAKTHYECKOr0 TNPHUMEHEHHSI Pe3yJbTATOB
HCC/Ie0BAHMS — COLIMATBHASAICATEIIBHOCTh NPEATPUSITHUSI.

AnpobGanusi: mpejyiaraéMbie MyTH TMOBBIICHUS d()PPEKTUBHOCTH CUCTEMBI
MOTHBAIIMK TiepcoHan anpobupoBanbl Ha ¢akrrueckux AaHHbIXx OO0 ««Teppa
BocTok».

TexHUKO-3KOHOMHYECKAsA, COUMAJTBbHAA W (MJIM) DJKOJOrHYecKasi
3HAYUMOCTh: BHEJPECHHE PEKOMEHIYEMbIX MEPONPUITHI OyneT crnocoOCTBOBATH
COBEPUICHCTBOBAHUIO COIMAJILHON MOJUTUKU MPEINPUATHS U POCTY MOTHUBALIMU
nepcoHasna.

ABTOp pabOThl TOATBEPXKAACT, UYTO NPHUBEACHHBIM B HEW pacyeTHO-
AHATUTUYECKUI MaTepuaj, CTaTUCTUYECKUE IaHHBbIC, TEPBUYHBIC JTOKYMEHTHI H
pPETUCTPHI OyXTaJTEPCKOro yueTa, OyXraiaTepckas OTYETHOCTh MPAaBUIBLHO U
OOBEKTHBHO  OTPAXalOT  COCTOSHUS ~ HCCIEIyeMoro OObeKTa, a  BcCe
3aMCTBOBAaHHBIE W3 JIUTEPATYPHBIX W JAPYTHMX HCTOYHHUKOB TEOPETHUYECKUE,
METOOJOTHICCKAE U METOAMYCCKUE TIOJIOKCHHS M KOHIICTIIIUN COTPOBOYKIAFOTCS
CCBITKAMH Ha WX aBTOPOB.



ANNOTATION

Thesis: 69 pages, 21 fig., 15 tab., 35rd source

SOCIAL PACKAGE, MOTIVATION, SOCIAL PROTECTION,
PAYMENTS, SURCHARGES, AWARDS, GUARANTEES, EXPERIENCE,
SALARY

Object of research: LLC Terra VVostok.
Subject of research: social package of LLC Terra VVostok.

Research objective: a research of a social package of workers, in aspect of
influence of his contents on motivation of work and development of the possible
directions of expansion of this influence.

Results of a research and development: theoretical bases and aspects of
formation of a social package are studied, it is carried out the analysis and an
assessment of a social package of LLC Terra Vostok, the main directions of
increase in efficiency of a social package of LLC Terra VVostok are developed.

Research methods: tabular method, logical method, method of synthesis
and analysis, comparison method, graphic method and others.

Practical importance of results of a research: realization in practice of
actions will allow to increase efficiency of social protection of employees of LLC
Terra Vostok.

The field of possible practical use of results of a research — social activity
of the enterprise.

Approbation: the offered ways of increase in system effectiveness of
motivation personnel are approved on actual data of LLC Terra VVostok.

Technical and economic, social and (or) ecological importance:
introduction of the recommended actions will promote improvement of social
policy of the enterprise and growth of motivation of personnel.

The author of work confirms that the settlement and analytical material
given in her, statistical data, primary documents and registers of accounting,
accounting reports correctly and objectively reflect conditions of the studied
object, and all theoretical, methodological and methodical provisions and concepts
borrowed from literary and other sources are followed by references to their
authors.



