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AHHOTALIIUA

Jumnomuas padora: 86 c., 6 puc., 7 Tadi., 65 uCToOUHNKA, 7 TIPUIL.

MOTUBALIMA, MOTUB, IIOTPEBHOCTD, ITEPCOHAJI, YIIPABJIEHUE
I[TEPCOHAJIOM, OLIEHKA, TEKYYECTH, BO3HAIPAXJIEHUE, CTUMVIJI,
CTUMVYJIMPOBAHUE, [IPEMIA, PASBUTHUE.

O0bekT uccaenoBanus — ynpasienue nepconanom B OO0 «MebenbJIsua-M.

IIpeamer wuccienoBaHusi — JACHCTBYIOIIAS CUCTEMa MOTMBALMU TpyZa B
OpraHu3aLHH.

Heap paboTbl: pa3paboTaTh HampaBlICHUs MOBBILICHUS 3()PeKTUBHOCTU
CUCTEMBI MOTHBAIIUU Tpyaa padboTHUKOB (Ha mpuMmepe OO0 «MebenbJIaHa-M»).

MeToabl HCCIeA0OBAHMUS. TAaOJUYHBIA METOH, TPAaPUUYECKUH METOJN, METO]
CpaBHEHUI, METOJI OTHOCUTEJIbHBIX BEJIMYMH, UHIEKCHBII METOJ], AHKETUPOBAHUE.

HccaenoBanusi um pa3padOTKH: pPaCCMOTPEHBl TEOPETHUUYECKUE OCHOBBI

CUCTEMbl MOTHBALIMM [E€PCOHANA; MPOBEAEH aHAJIU3 CHUCTEMBI TPYIOBOI

motuBaimu nepconana OO0 «MebensJIsHA-M»; pa3paboTanbl myTH

COBEpIICHCTBOBaHUsA cucTeMbl MoTuBanuu Tpyaa OO0 «MebensJIraa-My.

TexHUKO-IKOHOMHMYECKAS 3HAYMUMOCTB: d()(PEeKTHUBHAS CHUCTEMa MOTHBAIUH
TpyAa crocoOCTBYET YAOBIETBOPEHHOCTH PAOOTHUKOB CYIIECTBYIOIIMMH YCIOBUSIMU
Tpyda U POCTY UX OJarocoCTOSIHH, MOBBICUT 3()PEKTUBHOCTh W KAueCTBO TpyJa
paOOTHUKOB, a 3HAYUT, BIUSET Ha pe3yiabTaThl (PYHKIMOHUPOBAHUS BCeEH
OpraHu3alMH B IIEJIOM

ABTOp pabOThl TOATBEP)KIAET, YTO TPUBEICHHBIM B HEH pacyeTHo-
aHAJIMTUYECKUI MaTepuan TMpaBUIBHO U OOBEKTHBHO OTPAXaeT COCTOSIHUE
UCCJIENYEMOTO MPOLECCa, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYpPHBIX M JPYrUX
VMCTOYHUKOB TEOPETUYECKUE, METOJOJIOTMYECKUE M METOJUYECKUE IOJIOKEHUS H
KOHLIEMIIUHA COPOBOXAAIOTCSA CChUIKAMU HA UX aBTOPOB.




ANNOTATION

The thesis: 86 p., 6 pic., 7 table., 65 sources, 7 app.

Keywords: MOTIVATION, MOTIVE, REQUIREMENT, the PERSONNEL,
HUMAN RESOURCE MANAGEMENT, the ESTIMATION, FLUIDITY,
COMPENSATION, STIMULUS, STIMULATION, the AWARD, DEVELOPMENT.

The object of the research is human resource management in limited liability
company "Earth of furniture - M".

The subject of the research is acting system of motivation of work in the
organization.

The purpose of the work: to develop directions of increase of system
effectiveness of motivation of work of workers (on limited liability company "Earth of
furniture - M" example).

Research methods: a tabular method, a graphical method, a method of
comparisons, a method of relative sizes, an index method, questioning.

Research and development: theoretical bases of system of motivation of the
personnel are considered; the analysis of system of labour motivation of the personnel
of limited liability company "Earth of furniture - M" is carried out; ways of
enhancement of system of motivation of work of limited liability company "Earth of
furniture - M" are developed.

Technical and economic importance: the effective system of motivation of
work promotes satisfaction of workers existing working conditions and to growth of
their welfare, will raise efficiency and quality of work of workers so, influences results
of functioning of all organization as a whole.

The author of work confirms that the settlement-analytical material resulted in it
correctly and objectively reflects a condition of researched process, and all borrowed
of literary and other sources theoretical, methodological and methodical positions and
concepts are accompanied by references to their authors.




