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AHHOTALIMSA

Junmomuas padota: 86 c., 12 puc., 25 ta6:., 51 ucrounuk, 3 mpu.

KA/JIPHI, KAJIPOBAJ ITIOJINTUKA, TPV, KAI[POBBIPT
I[TOTEHIINAJIL, YIIPABJIEHUE, HKOHOMUNYECKUIN DODEKT

O0bekT uccaeaoBanus — OO0 «30J10TbIC BECHIY.

IIpeamert ucciaenoBanus — kajaponas nmoautuka B OO0 «30J10TkIE BECHI».

Iear padoThl: aHAIM3 KaapPOBOM MOJMTHKU M pa3pabOTKa MpeasioKEHUN
1o ee copepuieHcTBOBaHUIO B OO0 «30510ThI€ BECHI».

MeToabl HCCIeA0BAHMS: CPaBHUTEIBHOTO aHaIM3a, TPYNIHUPOBOK,
AKOHOMHKO-MAaTeMaTUUYECKUE, IKCTIEPTHBIX OLICHOK.

HccnenoBanusi m pa3padOTKM. HCCIEIOBaHbI TEOPETUUYECKHUE OCHOBBI
KaJpOBOM TMOJUTHUKHU TPEANPHUATHS, MPOBEJACH aHAIM3 Ipoliecca pa3paboTKu U
ocyiiecTBiIeHUud KaapoBold mNoiauTUKH B OOO «3070Thie BECH» W BBISBICHBI
HEJIOCTATKU €€ peaju3alluy, pa3paboTaHbl MPAKTHYECKHUE PEKOMEHAAIUU 10
COBEPIIICHCTBOBAHUIO KaJpoBoi MOJUTUKHA B OO0 «30510ThI€ BECHI».

TeXHUKO-IKOHOMHYECKAsl, CcONMaJbHAA W (MJH) 3KOJOru4yeckKasi
3HAYUMOCTB. peaju3alus IMpeajlaraéMoro KOMIUIEKCAa MEPOINPUSITHNA 10
COBEPILICHCTBOBaHUIO KaapoBod MNMOIUTUKA OOO «3070ThIe BECH» IMO3BOJUT
YAYUYIIUTh MOPAJIbHO-TICUXOJIOTUYECKHUI KIIMMAT B TPYJIOBOM KOJUICKTUBE, & TAKXKE
MOBBICUTH KA4€CTBO U Y)PEKTUBHOCTH PAOOTHI MPEITIPUSATHSI.

ABTOp pabOThl TOATBEPXKIAET, YTO TMPUBEACHHBIM B HEHW pacyeTHO-
aHAJTUTUYECKUN MaTepuan TMPaBWJIBHO W OOBEKTUBHO OTpa)kaeT COCTOSHHUE
HCCIIEIYeMOTO MpOIecca, a BCE 3aMMCTBOBAHHBIE M3 JIUTEPATYPHBIX M JAPYTHUX
HMCTOYHHKOB TEOPETUUYECKHE, METOAO0JIOTHYECKUE U METOJUYECKHUE TOJIOKEHUS U
KOHIIETIIIMH COMPOBOXKIAIOTCS CChIIKAMHU Ha UX aBTOPOB.



ANNOTATION

Diploma project: 86 p., 12 fig., 25 tab., 51 source, 3 app.

PERSONNEL, PERSONNEL POLICY, LABOR, HUMAN RESOURCES,
MANAGEMENT, ECONOMIC IMPACT

The object of study — limited liability company "Gold scales".

Subject of study — personnel policy in limited liability company "Gold
scales".

Aim of work: analysis of personnel policy and development of proposals
for its improvement in the limited liability company "Gold scales".

Research methods: comparative analysis, groupings, economic-
mathematical, expert assessments.

Research and development: investigated the theoretical foundations of the
personnel policy of the enterprise, the analysis of the process of developing and
implementing HR policy in the limited liability company "Gold scales” and the
identified deficiencies of its implementation, developed practical recommendations
on improvement of personnel policy in the limited liability company "Gold scales".

Techno-economic, social and (or) ecological significance: implementation
of the proposed complex of measures to improve the personnel policy of limited
liability company "Gold scales” will improve the moral-psychological climate in
labor collective, but also to improve the quality and efficiency of enterprises.

The author prove that mentioned the analytical material reflects a condition
of researched process correctly and objectively, and all theoretical, methodological
and methodical principles and concepts are borrowed from literature and other
sources accompanied by links to their authors.



