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PE®EPAT JJUIIJIOMHOM PABOTHI

O06BEM TUIUIOMHOM pabOThI cocTaBisieT 51 cTpanul, BKIOYaeT 1 nmpuiioxeHue
1 46 NCTOYHHKOB.

KJIFOYEBBIE CJIOBA: YIIPABJIEHUE ITEPCOHAJIOM, COLIMAJIbHBIE
TEXHOJIOI'MA, TEXHOJIOI'M3ALNA, ITOABOP ITEPCOHAIJIA, AJAIITALIA
[IEPCOHAJIA, MOTUBALUA IIEPCOHAJIA, OILIEHKA JIIEPCOHAIJIA,
OBYUEHUE ITEPCOHAIJIA.

lens aumuoMHON pPabOTBI — ONPEACIUTH COACP)KAHWE COIUATBHBIX
TEXHOJIOTUN yIpPaBJIEHUS MEPCOHATIOM B COBPEMEHHBIX OEIOPYCCKUX OpraHU3aIUsiX.

OOBEKT HUIIIOMHOW pPAOOTBI — COIMATBHBIC TEXHOJIOTHH YIIPABICHUS
NIEPCOHAJIOM.

[IpeameTr — XapakTEepHCTHKAa BUJOB COLMAJIBHBIX TEXHOJIOTMHA YyIpaBiICHUS
MIEPCOHAJIOM.

MeTo10I0THYECKYI0 OCHOBY JIUIUVIOMHOW PabOThl COCTABWJIM OOIEHAYYHbIC
METO/bl: METOJl aHAJIW3a U CHUHTE3a, METOJ MHIYKUUUA U JEAYKIUHU, ONUCATEIbHBIN
METOJI XU METOJI CPABHEHUS, a TAK)KE YACTHOHAYYHbBIE, UCIIOJIb3yEMbIE B COLIUMATIBHBIX
HayKax (3KCHEPTHOE MOJyCTPYKTYPUPOBAHHOE HHTEPBBIO, 0OOCHOBAHHAS TEOPHUS).

B xone HamucaHus JUIIOMHOM pa0OThl OBUIM TMOJYYEHBI CIEAYIOIINE
pPE3yNbTAThl: JAHBI ONPEAEIICHNS U BBISIBICHO COJIEPKAHUE COLMATIBHBIX TEXHOJIOTHIA
B KOHTEKCTE YIPaBICHUYECKOW MAESATENbHOCTH; PACKPBITHI (PYHKIHU COLMAIBHBIX
TEXHOJIOTU B YIPABJICHUU [EPCOHAIOM; ONKMCAHbl COLMAJIBHBIE TEXHOJIOTHMH B
mpolecce oTOopa M HaliMa MEpCOHaNa; BBIAEIEHbI COLMAIBHBIE TEXHOJIOTHH
ajanTali M MOTHBAllUM MEPCOHAJIA; OMPENETEHbl COIMANbHBIE TEXHOJOTMU Ha
JTane OLEHKU U 00y4eHHUs MepcoHaIa.

B pamkax aumioMHON paboThl ObUIO MPOBEICHO MCCIEIOBAHUE METOI0M
000CHOBAaHHOW TEOPUU OCOOEHHOCTEW HCIMOJB30BAHUSI COLUAIBHBIX TEXHOJOTHUM
VIOpPABJICHUS MEPCOHAIOM B Oenopycckux kKommanusx B 2017 romy. B xone
UCCJIEIOBAHMS YJAJOCh BBISIBUTh YCIOBUS, (AKTOPbI, CTPATETMHU MPUMEHEHUS
COLIMAJIBHBIX TEXHOJIOTHI YIpaBIEHUs MEPCOHAIIOM B MpPaKTUKE OE0pyCCKUX
OpraHu3aIuu.

Marepuanbl M pe3ylbTaTbl JIUIJIOMHOM palboThl ObUIM TOJY4YeHBI Ha
OCHOBAHMM  JIOCTOBEPHBIX HMCTOYHMKOB W  CaMOCTOATEIbHO  MPOBEIEHHBIX
HUCCIIeI0OBaHUM.

PO®EPAT I[I)IHJIOMHAﬁ PABOTBI

AG'ém mplTOMHANM paboThl ckiagae 51 crapoHka, ykitodae 1 mpbIkiaJaHHEe 1
46 KpbIHILI.

KIIIFOUABBIA CJIOBBI: KIPABAHHSA ITEPCAHAJIAM, CALBISJIBHBIA
TOXHAJIOI'TI, TEXHOJIOTU3ALWA, [TAABOP ITEPCAHAJLY, AJAIITALBIA
I[TEPCAHAJIA, MATBIBALIBIA TIEPCAHAJIA, AIBHKA TIEPCAHAIJIA,
HABYUYAHHE TTIEPCAHAIJIA.



MbTa npimiioMHail pabOThl — BBI3HAYBILB 3MECT CALBLUIBHBIX TIXHAJIOTIN
KipaBaHHs IIepcaHaniaM ¥ CydacHBIX OelapycKixX apraHi3alblsix.

AOG'eKT ApITUIOMHAN paboThI — CallbISIIBHBIA TIXHAJIOT1 KipaBaHHS MepcaHalaM.

[IpagMeT — XapaKTapbhICThIKA Bifay CalbLUIBHBIX TAIXHAJOTIH KipaBaHHS
nepcaHaiaMm.

MeTtananariyunylo acHOBY [bIINIOMHal paboOThl CKJIadi aryjabHaHaBYKOBBIS
METaJbl: METaJ aHalli3y 1 CIHTA3Y, METaJ IHAYKIbI 1 AIMYKIbIl, amicalbHbl METaJ 1
MeTajJ TMapayHaHHsA, a TaKcaMa 4YacCTHOHAy4yHBbIe, SKisS BBIKapBICTOYBAONIA ¥
calbIIbHBIX HaByKaxX (dKCIEpTHAE MayCTpyKTypaBaHae IHTIPB'IO, abrpyHTaBaHas
TI0PBISA).

VY mpampce HamicaHHS JABITUIOMHAil paboTbl  ObUII aTphIMaHbl HACTYIHBISA
BBIHIKI: JaJA3€HbI a3HAYdHHI 1 BBIAYJEHA YTPbIMAHHE CallbIUIbHBIX TAXHAJIOTIA Y
KAHT3KCIE KipayHILKal A3€HHACI]; pACKPBITHIS (PYHKIBI CAlbISIIbHBIX TIXHAJOTIN Yy
KipaBaHHI MepcaHaiaMm; aricaHbl CAlbIIBHBIA TIXHAJIOTI ¥ mpanace agdopy 1 Halmy
nepcaHaly; BbUIy4aHbl CAllbISUIBHBIS TAXHAJIOT1 aJanTalpbli 1 MaThIBaLbll EpCcaHany;
BbI3HAYaHbI CAIbISUTHLHBIS TOXHAJIOTI1 HA dTalle allPHKI 1 HABYYaHHS NIepcaHaly.

VY pamkax nOpluioMHaid paboThl  ObUIO MpaBea3eHa JacieaBaHHE MeTajam
aOrpyHTaBaHail TPOpBIl aca0iiBacisly BBIKAPBICTAHHS CalbISUIBHBIX TIXHAJIOTIN
KipaBaHHS mepcaHamaM Yy Oenapyckix kamnaHisix y 2017 romze. Y xonze
JacieaBaHHsl aTpeIMaliacs BBISABILL YMOBBI, (DaKTapbl, CTPAT3ril HPBIMSIHEHHS
CalbSUIBHBIX ~TAXHAJIOTIM KipaBaHHSA II€pcaHajlaM Yy TMpPakKThIbl Oenapyckix
aprasizalibli.

MaTapbisaibl 1 BBIHIKI JBITUIOMHAd paboOThl OBLIl aTpbIMaHbl Ha TMaJCTaBe
JAKJIQIHBIX KPBIHII 1 CaMacTOHA MTPaBeI3eHbIX Jaciie/laBaHHsY .

GRADUATE THESIS SUMMARY

This thesis consists of 51 pages and includes, 1 appendices and 46 sources.

KEYWORDS: PERSONNEL MANAGEMENT, SOCIAL TECHNOLOGIES,
TECHNOLOGY, PERSONNEL RECRUITMENT, STAFF ADAPTATION, STAFF
MOTIVATION, STAFF ASSESSMENT, TRAINING OF PERSONNEL.

The aim of this thesis is to define the content of social technologies in
personnel management in modern Belarusian organizations.

The object of the thesis is social technologies of personnel management.

The subject of research is characteristics of the types of social technologies of
personnel management.

Thesis methodological framework constituted scientific methods: a method of
analysis and synthesis, the method of induction and deduction descriptive method and
comparison method, as well as private scientific methods used in the social sciences
(expert semistructured interview grounded theory).



In the course of writing this thesis following results were obtained: the
definitions and the content of social technologies in the context of management
activities are identified; the functions of social technologies in personnel management
are disclosed; describes social technologies in the selection and recruitment process;
defined social adaptation of technology and staff motivation; identified social
technologies in the assessment and training of personnel.

As part of the thesis study was conducted by grounded theory features the use
of social technologies in personnel management of Belarusian companies in 2017. In
the course of the study, it was possible to identify the conditions, factors, strategies
for applying social technologies in personnel management in the practice of
Belarusian organizations.

Materials and results of the thesis were obtained on the basis of reliable sources
and independently conducted studies.



