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PE®EPAT JJUIIJIOMHOM PABOTHI

Ob6beM muIUIOMHONW paboThl cocTaBisgeT 47 CTpaHHIBI W BKIOYaeT 7
WJUTKOCTpalni, 1 mpuinokeHue u 33 UCIoab30BaHHBIX HCTOYHUKA.

KJIFOYEBBIE CJIIOBA: MOTUBALIMA, TEOPMM MOTHUBAILINU,
METOZbI MOTHUBALIMN, COLUAJIBHBIE TEXHOJIOTUH, AHAJIA3
CUCTEMBI MOTHUBALINUN, COBEPIIEHCTBOBAHUME CUCTEMBI
MOTHUBALINN

OObeKT TUIUIOMHON paboThl — MOTHBAIUS TIEpPCOHATIA.

[Ipeamer pAUIUIOMHOM pabOTBl — MOTHBAlMsl B KAauye€CTBE COLMAIBHON
TE€XHOJIOTUH YIIPABJICHHS IEPCOHATIOM.

Lenpro AaHHOW IUIUIOMHOM palOTHI SBISETCS PACCMOTPEHUE MOTHUBAIMHU B
KAaueCTBE COLIMAJIbHOM TEXHOJIOTMH YNPAaBJICHUS NEPCOHAJIOM Ha mpumepe MUHCKOro
ob0nactHoro ymnpasieHus DoHpa colMalbHOM 3alIMTHl HaceldeHuss MuHucTepCcTBa
TPYyZa U COLMAIBHOM 3aIUTHI

MeTo0J0THYECKYI0 OCHOBY JTUIIJIOMHOM Pa00THI COCTABWIIA: METOJ] aHAJIU3a U
CUHTE3a, a TAaKXE YaCTHOHAYYHBIE METOJbl, HCIOJb3yEMbIE IpPU MPOBEICHUU
COITMOJIOTUYECKUX UCCIIEIOBAHUM (OMPOCHBIN METO.).

B mnpouecce HamnucaHus IUIUIOMHOW pabOThl OBUTM MOJYYEHBI CIEAYIOIIHME
pe3yNbTaThl:  OMNpEAeNieHa CTPYKTypa MOTHMBALIMM MEpCOHala  MCCIEIyeMOi
OpraHu3alliy, NpPOaHaJU3UpPOBaHA CYIIECTBYIOIAs CHUCTEMa MOTMBAallUd B
OpraHu3allid M PEKOMEHJOBAaHbl IMyTH €€ COBEpUIEHCTBOBaHUsA.Marepuaibl u
pe3yNnbTaThl JUIJIOMHOM pabOThl OBLIM MOJIy4eHbl HAa OCHOBAaHUU JOCTOBEPHBIX
MCTOYHHUKOB M CAMOCTOSITEIBHO MPOBEAEHHBIX MPAKTUYECKUX HCCIIETOBAHUM.

Pe3ynbTaThl, MOJyYEHHBIE B XOJI€ HCCIEAOBAHUS, MOTYT MPUMEHSATHCA IS
JANbHEHIIEro UCCeI0BaHrs TEMbl MOTUBALIMM KaK COLIMAILHON TEXHOJOTUH, a TaK
xKepa3paboTKU U ONTUMHU3ALMKI CUCTEMbI MOTHUBALIUU.

PO®EPAT JBIIIJIOMHAMN PABOTHI

AOG'ém npimioMHaA paboThl ckiagae 47 crapoHak 1 Mae 7 MailtoHKay, 1
NPBIKJIAJaHHE 1 32 BBIKAPBICTAHHBIX KPBIHILIBI.

KIIIOYABBIA CJIIOBBI: MATBIBALBIA, TOOPbISA MATBIBALBIL,
META/JZIbI MATBIBAILIBIL, COUBIAJIBHBIA TOXHAJIOI'T, AHAJII3 CICTOMBbI
MATBIBAILIBIL, YIACKAHAJIBBAHHE CICTOMbI MATBIBAILIBII

AOBEKT JBIIIIOMHAN padOThl —MaThIBAIlbIS TIEpCaHaa.

[IpagmeTabITIIIOMHAN pabOThI — MATHIBALIBIS SIK CALIbISTIbHAS TEXHAJIOTIS.

Mbraii raTaii AplIoMHaNi paboThl 3’ AyJselilia BHI3HAUIHHE MaThIBallbll ¥ sSKACIIl
calblsUIbHANM TIXHAJOT11 KipaBaHHs nepcananaM ( Ha npbikian3e Minckara abiacHora
kipaBaHHs ®oHay cauplsuibHail abapoHbl HacelbHINTBA MIiHICTApCTBA Mpausl 1
calpblsiIbHA abapoHBbI).



MeTtananariyunylo acHOBY [bIINIOMHAl pa0OThl CKJadi: MeTaa aHamizy 1
CIHT?3y, a Takcama MpPbIBATHAHABYKOBBIS METabl, SKis BBIKAPBHICTOYBAIOLIA MPbI
MPaBsI3€HHI CallbISUIariYHbBIX JAclIeIBAaHHY (anbITadbHBI METAN).

VY mpainpce HamicaHHsS JABITUIOMHa paboThl ObUIl aTpPHIMAHBIS HACTYIHBIS
BBIHIKI: BhI3HAYaHA CTPYKTypa MaThIBAIlbll TIEpCcaHalia JaciieJaBaHHAW apraHi3allbli,
npaaHaji3aBaHas J3€WHas cicTAMa MaThIBallbll ¥ aprasizaipbli 1 pIKaMeHIaBaHbIsA
HUISAX1 sie YacKaHAIbBaHHS.

MaTopeisibel 1 BBIHIKI  ABITUIOMHAW  paOoOThl  ObUII  aTphIMaHbI 3
JaKJIaIHBIXKPBIHII 1 cCaMacTOMHAIIPaBeA3EHbIXITPAKTHIYHBIX 1ACIICIBAHHSY .

BrIHIKi, sKisS aTppIMajics 3 IpiraM Jaclie/IBaHHS, MOTYIh YKbIBalla s
Janenmara gacieBaHHsS TAMbl MaThIBAllbIl K CallbsUIbHANW TIXHAJIOTIl, a Takcama
pacrparoyki 1 anTbIMi3alibli CICTIMbI MaThIBAIbII.

GRADUATE THESIS SUMMARY

This thesis consists of 47 pages and includes 7 illustrations, 1 Appendixes and
33 sources.

KEYWORDS: MOTIVATION, MOTIVATION THEORIES, MOTIVATION
METHODS, SOCIAL TECHNOLOGIES, MOTIVATION SYSTEM ANALYSIS,
IMPROVEMENT OF THE MOTIVATION SYSTEM.

The object of the thesis research is the he motivation of the staff.

The subject of the research is motivation as a social technology of personnel
management.

The aim of the thesis 1s to consider motivation as a social technology of
personnel management on the example of the Minsk regional department of the
Social Protection Fund of the Ministry of Labor and Social Protection

The methodological basis of the thesis work was: the method of analysis and
synthesis, as well as the private scientific methods used in the conduct of sociological
research (questionnaire method).

In the process of writing the thesis, the following results were obtained: the
structure of motivation of the staff of the organization studied was determined, the
existing system of motivation in the organization was analyzed and ways of its
improvement recommended. Materials and results of the thesis were obtained on the
basis of reliable sources and independently conducted practical research.

The materials and results of the thesis were obtained on the basis of reliable
sources and independently carried out theoretical and practical research.

Materials of the thesis can be implemented in the educational process, as well
as in the research of motivation as a social technology, and the same development
and optimization of the motivation system.



