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OBIIAA XAPAKTEPUCTUKA PABOTDI

KJIOUEBBIE CJIOBA: KOHOUIEHIMAJIBHAS WHOOPMALINS,
TOCYJIAPCTBEHHAS TAWHA, TIIPO®ECCHOHAJIBHAS  TAWHA,
KOMMEPYECKAS TAMHA, TPYIOBBIE OTHOILIEHNS,
[IEPCOHAJIbHBIE JIAHHBIE PABOTHUKA, OBPABOTKA
[IEPCOHAJIbHBIX JAHHBIX, OBSI3ATEJILCTBO O HEPABIJIALLIEHUU,
JIOKTPMHA HEM3BEXXHOI'O PACKPBITUS, JOKTPMHA TPAMIIIMHA,
OI'PAHUUYMTEJILHBIE OBS3ATEJILCTBA, COTJIALLIEHUE 0
HEKOHKYPEHL{UN.

B pabote uccneayrorcs BOmpochl OXpaHbl KOHPUIESHIIMATLHON HH(pOpMAIUU B
TPYAOBBIX MPAaBOOTHOLICHUSIX. AKTYaJIbHOCTh UCCIICIOBAHUS 3aKIIOYAETCA B TOM,
YTO 00ECIIeUEeHNUE BHICOKOTO YPOBHS 3alUThl KOH(MDHUICHIIMATLHON WHDOpPMALIUKU B
TPYAOBBIX OTHONIEHUSIX MO3BOJIUT COKpATUTh pHUCK PacKphITUS
koH(puaeHmanpHo uHpopManuu. OTAeabHOE BHHUMaHUE B pabOTe yJIENEHO
HoBOoMYy i bemapycu u Poccum moaxomy K oxpaHe KOHGUICHIIMAIbHOM
UHGOpMAIIMK — 3aKJIIOYEHUI0 OTPAaHUYMUTENBbHBIX 0053aTeNbCTB (B TOM 4YHCIE
COTJIALIEHUN O HEKOHKYPEHIUN).

Lenvio paboTel  sBJISETCS aHaIu3 MPaBOBOIO  PEryJIUpPOBaHUS
KOH(UIEHIIMATFHOU WHGOPMAIIMK B TPYAOBBIX IPABOOTHOIICHUSX, BBISBICHHE
npoOyieM, BO3HHMKAIOIIMX TPU €€ OXpaHe, M BbIPAaOOTKA TMPEIOKEHUN TI0
COBEPIIICHCTBOBAHUIO JICHCTBYIOIIETO 3aKOoHOJaTenbcTBa Pecnybnmuku benapycs,
HAIPABJIICHHOTO Ha ONTHUMH3ALMIO MPABOBOrO pekuma HHGOPMAIMH, JOCTYI K
KOTOpOW OrpaHWYE€H, B TPYIOBBIX IPABOOTHOLICHUSX W TapaHTUW €€ 3alllUTHI.
Obvexmom UCCJIEOBaHUS BBICTYIIAIOT OOIIIECTBEHHBIE OTHOLLIEHHS,
CKJIaJBIBAIONINECS TPU 000poTe MHPOpPMAIMK, AOCTYN K KOTOPOH OTrpaHUYEH,
MEXJy paOOTHUKOM M HaHUMaTteneM. [Ipeomemom WCCAEHOBAaHUSA SBISETCA
KoH(pUIeHIIanbHass WHGOpPMAIUs B TPYIOBBIX MPABOOTHOIICHUSIX, IPABOBBIC
HOPMBI, a TakKXe YCJIOBUS TPYAOBBIX JOTOBOPOB, PETYJHPYIOUIMX JaHHYIO
uHbOpMAIHIO.

ABTOp JellaeT psJ BBIBOJAOB, BKJIIOUYAIOIIMX B ce0S PEKOMEHIAIMU IO
BHECCHUIO W3MCHEHHWH B 3aKOHOJATeIbCTBO PecrmyOnmumkm bemapych 00 oxpane
KoH(puACHIIMATbHOW WHGOpManuu. Tak, Tpemiaraercss yTOYHHUTH COJACP)KAHHE
KJIFOYEBBIX MOHATHH, JETaIbHO pa3padoTaTh 3aKOHOAATEIHLCTBO O MEPCOHATBHBIX
JTAHHBIX, @ TAKYKE€ HOPMBbI, KACAIOIIUECS COrJIAICHU O HEKOHKYPECHIIUH.

PabGora cocrouT M3 TpEX IaB: B MEPBOM TJIaBe paccMaTpUBAIOTCS OOIIME
BOIIPOCHl  OXpaHbl KOH(MHUACHIMATBLHOW HH(POPMAIMU U OTICIbHBIE BHJIbI
KOHQUAEHIMANbHOW HWH(pOpMAIMU; BO BTOPOM TJIaBe aBTOP COCPEIOTOUMII



BHUMaHHUE HAa OXpaHe KOMMEPUYECKOW TalfHBI M IEPCOHABHBIX JAHHBIX B TPYJOBBIX
MIPaBOOTHOIICHUSX; TPEThA IJaBa MOCBSILEHA OTPAHUYUTEIbHBIM 00513aTE€IbCTBAM.
O0béM  paboTel  cocTaBisieT 82  CTpaHMIbI, CIHUCOK  HMCIOJb30BaHHBIX
oubmorpaduuecKux KICTOUHUKOB BKItouaeT 102 HauMeHOBaHUS.



ATYJIbHASI XAPAKTAPBICTBIKA
MPAIIBI

KJIOUYABBISI CJIOBbI: KAHOUIDHIUSIJIBHAS THOAPMALIBLA,
JI3SIPXKAVHASL TAMHA, TIPA®ECIMHAS TAWHA, KAMEPIIBIMHAS
TAUHA, TIPALIOVHBISI  AJJHOCIHBI, ACABOBBIS  JAJ3EHBII
PABOTHIKAY, AITIPAIIOYKA ACABOBBIX JAJBEHBIX, ABABSI3AHHE
ABb HEBBIJITABAHHI, JIAKTPBIHA HEIIASBEXXHAT'A PACKPBILIIIS,
JIAKTPBIHA  TPAMIUIIHA, ABMEXABAJIBHBISI ~ ABABS3AHHI,
[IATAJTHEHHE Ab HEKAHKYPOHIIBIL.

VY mpaupl gacienBaroliia MbITaHHI aXOBbl KaH(QIIPHUBIUIbHAN 1HpapMalbi ¥
NpallOYyHBIX MpaBaBbIX aAHOCIHAX. AKTyalbHACIb JacieABaHHs aOyMOYIlieHa ThIM,
ITO 3a0€CTsTYIHHE BhICOKAra Y3poyHs axoBbl KaH(IAPHIbIAIbHAN 1HpapMalbi ¥
NpaloyHbIX aJHOCIHAX Ja3BONIIh 3HAYHA 3MCEHIIBINb PBI3BIKY PACKPBIIII
KaH(imPHUBIUIFHAN 1HpapMallsll. AcoOHas yBara y npaisl 3BepHyTa Ha HOBBI IS
bemapyci 1 Pacii mampixonm Ja axoBbl KaHGIIPHIBIJIbHAN 1HGapMambpli —
3aKJTIOUDHHE aOMeKaBaJIbHBIX abaBs3aHHSY (y TBhIM JIIKy TlaragHeHHSY ao
HEKaHKYPIHIIbI1).

Mbmau  pgacmenBaHHS — 3°AyIsIella  aHANI3 — [paBaBora  PATYISIBAHHS
KaH(IIPHIBIIRHAN 1HGapMalibli ¥ paIoyHbIX aJHOCIHAX, BRICBATICHHE MTpadieMm,
SKisg V3HIKAIOIb MPHl sf€ axoBe, 1 paclpaloyka IMpamaHoy Ma YaacKaHaJIeHHI
n3erodara 3akaHagaycta Pacmy6miki benmapych, HakipaBaHara Ha anThIMI3allblio
mpaBaBora p3KbIMa iH(papmalbli 3 abMekaBaHbIM JIOCTYIIaM Y TIPaIlOyHBIX
aJHOCIHAX 1 TapaHTHIN si€ aXOBHI.

VY sgKkacii a6’exma nacieqBaHHS BBICTYMAIONb TI'PaMajCKis aJTHOCIHBI, SKis
CKJIaJIBAIONIIa MPHI 3Bapolle iH(apmaibli, TOCTYN 1ga SKOW abMe)kaBaHbI, MaMix
paboTHikamM 1  HalManbHIKaM. [Ipaomemam  naclenBaHHSA 3’ sAyisera
KaH(IDHIBISIRHAS 1HpapMallbla ¥ MparoyHbIX aJIHOCIHAX, MPaBaBbisi HOPMEI, a
TaKcaMa YMOBBI MPAIIOYHBIX JIaMOBAY, SIKis PATYIIOIONb TAKYIO iH(GapMaIIbIIoO.

A¥yTapam ObIy 3po0JeHBI LIPpar BbIBaJay, CAPOJA SIKIX — pIKaMEHAAllbll ma
VHSICEHHI 3MeHay y 3akaHamayctBa PocnyOmiki bemapycs a0 axose
KaHQIIPHOBIIbHAN 1HpapMaleli. Y TpBIBaTHACI, MpalaHyenia YaaKiIaJIHilb
3MECT KITIOUYaBbIX MAHSIIIY, I3TalbHA paclpaliaBaib 3akaHaaaycTa ab acaboBbIX
TaA3€HbIX, a TAKCaMa HOPMBI, SIKisl TaThIYaIllla maragfHeHHsy a0 HeKaHKyPIHIbII.

[Ipama cknagaenma 3 Tpox IUaBay. Y Mepliad TIJIaBe ayTap pasrisjaae
aryJbHbISL TIBITAHHI aXOBbl KaH(IPHIbISUILHAN 1H(AapMallbli, a Takcama acOOHBIS
Bi/Ibl KaH(1IPHUBISIbHAN 1H(hapMalibli. Y Ipyroi riaBe yBara aytapa cKkipaBaHa Ha



axoBY KamMepIlbliHail TailHbl 1 acaOOBBIX JAA3€HBIX Y MPALOYHBIX MPAaBaBbIX
agHociHax. Tpeusisi riaBa mpbicBeYaHa aOMekaBaJbHBIM abaBsi3aHHAM. AO’EM
mpanbl ckianae 82 crapoHki, cmic O010miArpadiuHbIX KpbIHIL ykiatodae 102
HallMEHHI.



SUMMARY OF STUDY

KEY WORDS: CONFIDENTIAL INFORMATION, STATE SECRET,
PROFESSIONAL SECRET, COMMERCIAL (TRADE) SECRET, LABOUR
RELATIONS, PERSONAL DATA OF EMPLOYEE, PERSONAL DATA
PROCESSING, NON-DISCLOSURE DUTY, INEVITABLE DISCLOSURE
DOCTRINE, SPRINGBOARD DOCTRINE, RESTRICTIVE COVENANTS,
NON-COMPETE AGREEMENT.

The study is devoted to issues of protection of confidential information in
labour relations. The timeliness of the work is determined by the fact that provision
of high level of confidential information protection in labour relations can
drastically lower the risks of confidential information disclosure. Special attention
is paid to a new for Belarus and Russia approach to protection of confidential
information — concluding restrictive covenants (including covenants not to
compete).

The objective of the research is to analyze legal regulation of confidential
information in labour relations, reveal problems that arise with regard to its
protection, as well as to develop proposals for improving the legislation of the
Republic of Belarus in effect, which is aimed at optimization of legal regime of
limited access information in labour relations and guarantees of its protection. The
object of the study is social relations that develop in dealing with information of
limited access between an employer and employee. The subject of the research is
confidential information in labour relations, legal norms, as well as provisions of
labour contracts that regulate confidential information.

The author makes a range of conclusions that include recommendations with
regard to further amendments to the legislation of the Republic of Belarus devoted
to protection of confidential information. In particular, there are propositions about
giving precise definition to key notions, development of personal data legislation
in a detailed way and introducing norms about covenants not to compete into the
legislation of Belarus.

The study consists of three chapters: in the first chapter the author pays
attention to general issues of confidential information protection, as well as to
certain types of confidential information. Chapter two is devoted to protection of
commercial (trade) secrets and personal data in labour relations, while chapter
three reveals the details of legal regulation of restrictive covenants.

The volume of the study is 82 pages, the list of bibliographic sources consists
of 102 items.
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