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PE®EPAT

Crepnurosa Exarepuna HukonaeBHa

B3aumocBs3b THIIA OPraHU3ANMUOHHON KYJbTYPbI M TPYA0BOH MOTHBALIMH
coTpyaAHuKoB npeanpusatusa OAO «Mamnumenpomn

JluniomHuast padora: 86 c., 50 HCTOYHHUKOB, 8 TIPHIL.

KawueBbie caosa: MOTUBALIUA, IIOTPEBHOCTH, CHUCTEMA
MOTUBALIMM  TIEPCOHAIJIA, OPFAE{I/IBAL[I/IOHHA}I KVIJIBTVYPA,
HEHHOCTU, MUCCHA, KOJIJIEKTHUBHBIN JIOT"OBOP.

Oo0bekT HcCJe10BaAHNA - COTPYIHUKHU PEAIPUATHS
OAO «Mammnumenpoa.

eab padoThl — U3YUUTH B3aUMOCBS3b TPYJAOBON MOTHUBAIUM COTPYIHUKOB
1 OpraHu3alMoOHHON KyJIbTyphl npeanpuiatus OAO «Malnuimenpoa.

MeToabl  HCCIAEIOBAHUA.  TECOPECTUYECKUM  aHAIW3  JIMTEPaTypBhl,
aHKETUPOBAHUE, KOJTUYECTBEHHO-KAYECTBEHHBIN aHaIN3, METOAbl CTATUCTUYECKON
00pabOTKU JTaHHBIX.

IHonyuyeHHble pe3yabTaThbl M MX HOBH3HA. pa3paOOTaHbl MPaKTHUUYECKHE
pEKOMEHJAIluK, HaIpaBJICHHbIE Ha COBEPIICHCTBOBAHHWE CHUCTEMbl MOTHUBAIUU
nepcoHasa B KOHTEKCTE U3MEHEHUS! OpTaHU3alMOHHON KYJIbTYPhI PEINPUITHS.

O6s1acTh BO3MOKHOTO NPAKTHYECKOr0 TPUMEHEHUsl. YIpaBJCHUE
MIePCOHAJIOM B OpraHU3aIlIX Pa3InYHbIX (OPM COOCTBEHHOCTH.

ABTOp pabOTHI MOJATBEpP’KJIAeT, YTO IPHUBCICHHBIM B paboTe MaTepHal
MPaBUJIBHO U OOBEKTUBHO OTPakaeT COCTOSHHUE HCCIICyeMOIo IMpoliecca, a BCe
3aMMCTBOBaHHbIC W3 JIMTEPATYPHBIX M JPYTUX HCTOUYHUKOB TEOPETUUYECKHUE,
METOJI0JIOTHYECKUE U METOJNYECKUE MOJIOKEHUS U KOHIIEIIIUM COMPOBOKIAOTCS
CChUJIKAMHU Ha UX aBTOPOB.




PODEPAT

Cuepmnirasa Kaugpeina Mikanaeyna

¥Y3aemacyBsi3b ThIlly apraHizalbliHai KyJAbTYPbI i IPALOYHAH MAThIBalbIi
cynpanoyHikay npaanpbsiemcrea AAT «Mamxapuyanpamp

Jermmomuas padota: 80 c., 50 kpbiHin, 8 mpBIKIT.

KawuaBbisa caoBsl: MATBIBAILIBISA, HATP?EHACHI, CICTOMA
MATBIBéLU)II ITEPCAHAITY, vAPl"AHIBAL[BH/IHA}I KVJIBTYPA,
KAIITOYHACLI, MICIA, KAJIEKTBIYHBI JAT'ABOP.

A0'ekT AacJjie1aBaHHs — CyHIparoyHikK1 paJIpbIeMCTBA
AAT «Mamxamrganpam.

Msta pabdoThl — BBIBYYBIb Y3a€MacyBsi3b IpalloyHail MaThIBaIlbIi
CympainoyHikay 1  aprasizainplifHail  KyJbTypsl — mOpananpeiemMctBa  AAT
«Mamxamgarnpazn

MeTaabl gaciaegaBaHHs: TIApITHIYHBI aHATI3 JITapaTyphl, aHKETaBaHHE,
KOJIbKacHa-sIKaCHBI aHaJli3, METaJIbl CTATHICTBIYHAN anparioyKi Ja13¢HbIX.

ATpbIMaHbIsA BBIHIKI 1 IX HaBi3dHAa: pacnpanaBaHbl IPAKTBIYHBIA
pAKaMEeH1allbll, HaKipaBaHbIA HAa y/IaCKaHAJIEHHE CICTAMBI MaThIBAllbll IEpPCAaHATY Y
KaHTIKCIIE 3MEHBI apraHi3albliiHail KyJIbTyphl IPaANPhIEMCTBA.

Bo6aacup MarybiMara NpakThlYHATa YKbIBAHHSI: KipaBaHHE IepcaHaIaM
y aprasizaibisaxX po3HbIX opmay yiaacHaCIIi.

A¥yTtap pabOoThl manBApiyKae, IITO TMPBIBEA3CHBI VY Tpaibl MaTIPbISIT
mpaBiIbHA 1 al'eKThIyHA aUIIOCTpOYBae CTaH JaciieliaBaHara mparpcy, a yce
3arma3bpluaHblsl 3 JITAPATYPHBIX 1 IHIIBIX KPBIHII] TIAPITHIYHbBISA, METaaJariuHbIs 1
METaJIBIYHBIS CTAHOBIIIYBI 1 KaHIPIIBI CyIpaBa/pKarollla CHachUIkaMmi Ha iX

ayrapay.




ANNOTATION
Sterligova Ekaterina Nikolaevna

Interrelation of the type of organizational culture and labor motivation of the
employees of the JSC «Mashpishcheprod»

Degreepaper: 86 p., 50 sources, 8 app.

Key words: MOTIVATION, NEEDS, SYSTEM OF MOTIVATION OF
PERSONNEL, ORGANIZATIONAL CULTURE, VALUES, MISSION,
COLLECTIVE AGREEMENT.

Object of research — employees of the enterprise «Mashpishcheprod».

Purpose of research — to study the interrelation of labor motivation of the
employees and organizational culture of the enterprise «Mashpishcheprod».

Research methods: theoretical analysis of literature, questionnaires,
quantitative and qualitative analysis, methods of statistical data processing.

Obtained results and their novelty: the practical recommendations were
developed aimed at improving the system of staff motivation in the context of
changing the organizational culture of the enterprise.

Area of possible practical application: human resource management in the
organizations of various forms of ownership.

The author of the work confirms that material presented in it correctly and
objectively reproduces the picture of investigated process, and all the theoretical,
methodological and methodical positions and concepts borrowed from literary and
other sources are given references to their authors.




