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Pegepar

1. CTpykTypa 1 00bEM IMIVIOMHOMH PadoThI

JumomHass pabota: 67 crpanuil, 2 Onok-cxeMbl, 40 HCTOYHHUKOB, &
IIPUIIOKECHUM.

2. IlepeyeHb KIHOYEBBIX CJIOB

YIIPABJIEHUE I[TEPCOHAJIOM, METO/bI  VYIIPABJIEHUA,
I[TEPCOHAUJI, KAJIPOBAA [TOJINTHUKA, OOPEKTUBHOCTD
VYIIPABJIEHVA, [TIPOU3BOAUTEJIBHOCTD TPY JIA.

3. Texkcer pedepara

Obvexm uccnedo6anus — METOIbl U IPUEMBI YIIPABIICHUS IIEPCOHAIIOM.

Llenv uccneoosanus — pa3paboTKa PEKOMEHJALMN [0 COBEPILIEHCTBOBAHUIO
cucremsl ynpasieHus nepconasioM OO0 «Crynno Tpasem».

Memoowr  uccnedoganus. CpaBHUTENBHOTO  aHalIW3a, TPYHNIHUPOBKH,
rpapu4ecKoro, yaeabHbIX BECOB.

llonyuennvie umoau u ux noguzna. ViccneaoBaHo ynpaBieHUE IEPCOHATIOM B
CUCTEME MEHEIH)KMEHTa TYPUCTHYECKOM OpraHu3alud, MOpoaHaIu3upOBaHa
peamu3anusi cuctemsl ymnpabiieHus nepcoHarioM B OO0 «Crtygmo Tpasem»,
pa3paboTaHbl  HampaBJ€HUS  COBEPILICHCTBOBAHHWS  CUCTEMBbI  YIPABICHUS
nepcoHaiom B OOO «Crymmo Tpasem». B kauecTBe MEpPONPUATHN 10
WCIIOJIb30BAaHUI0 MH(POPMALMOHHBIX TEXHOJOTMH B YNPAaBICHUU MEPCOHAIOM B
00O «Crynuo TpaBenm» npeasioxeHa cucrema ydera padbodero BpemeHu (CYPB)
Timex, KOTOpasi MO3BOJIUT CHU3UTH CPEJHEYACOBYIO BHIPAOOTKY.

Locmogepnocms  mamepuanoé u - pe3yiomamog OUNIOMHOU padoOmbi.
Hcnonb30BaHHbIE MaTepuanbl M PE3yNbTaThl JUILUIOMHOM pPaOOThl SBIAIOTCS
JIOCTOBEpHBIMU. PaboTa BHINIOJIHEHA CAMOCTOSITENBHO.

Pexomenoayuu no ucnonvsosanuto pezyromamos padbomul. UTorn paboTel
MOTYT OBITh HMCHOJIb30BaHbl B MpaKTUKE MOA0Opa M aJanTaldd [EepCOHaa,
COBEPUIEHCTBOBAHUS CTUMYJISUMK 1 MoTuBanuu tpyaa B OOO "Cryauo Tpasen",
a TakKe MpHU MOATrOTOBKE YYEOHHMKOB M UYTEHHWU KYPCOB JIEKUMUWA U CIELHAJIBbHBIX
KYPCOB.



Pa¢gepar

1. Ctpykrypa i a6'ém abInIoMHAaH mpanbl

JlpimioMHas mpana: 67 crapoHak, 2 Omok-cxembl, 40 KpbiHIL, 8
IPBIKIAJAHHSAY .

2. llepaJiik KJIOYABBIX CJI0Y

KIPABAHHA ITEPCAHAJIAM, META/Ibl KIPABAHHA, [TEPCAHAJIL,
KAJIPABAM [TAJIITBIKI, D®EKTBIYHACIb KIPABAHHA,
ITPAJTYKIBIMHACIIb ITPAIIBI.

3. Taxer pagepara

Ab'exm 0acneoasanms — MeTabI 1 MPHIEMBI KipaBaHHS TIEpCaHATIAM.

Mbma oacnedasanus — pacmparioyka piKaMeHIAlbli Ta YaacKaHaJleHHI
cicTambl KipaBaHHs nepcaHaiaMm TAA «Cryabi€ Tpasem.

Memaowl Odacneoasanns. IlapayHanbHara aHaiizy, Tpynoyki, rpadiyHara,
YA3EIbHBIX Baray.

Ampoimanvia ewvinixi i ix Hasizna. JlacnegaBaHa KipaBaHHE mepcaHaiaMm ¥
CICTAME MEHEKMEHTY TYpBICTBIYHAM apraHi3allbll, MpaaHaii3aBaHa piaii3alblsa
cictombl  KipaBaHHA mnepcaHanaM y TAA «Cryasi€ TpaBen», pacnpaliaBaHbl
HaIlpaMKl yJacKaHaJCHHS CICTAMbI KipaBaHHs mnepcaHanam ¥ TAA «Crynbié
Tpagem». VY sdKacul MepamnpbleMCTBay Ma BbIKAPHICTAHHI 1H(apMalbITHBIX
TOXHaIOTIM y kipaBanHl nepcaHanam y TAA «Cryasi€ Tpasen" mnpananaBaHa
cictoMa ymiky mnpanoyHara vacy (Cypsina) Timex, sikas Aa3BOJIIb 3HI3IIb
CpEIHETHEYaCOBYIO BBINPALIOYKY.

Jlaxnaonacyv mamapwisinay i 6vIHIKa) ObInjoMHAU npaysl. BeIKapbICTaHbISA
MaTIPBISIBI 1 BBIHIKI JABIIJIOMHAW mpanbl 3'synstonna  gakiagdbimi. [Ipana
BBIKaHAHA CaMacCTOMHA.

Paxamenoaywli na evikapvicmanti 8vlHikay npaysl. BbIHIKI TIpalbl MOTYIlh
OBbIlIb  BBIKAPBICTAHBl Y MPaKTHIIBl MaaAdOpy 1 ajamnTaibll  I[epcaHaiy,
yIacKaHaJEHHS CThIMYJsALbI 1 MaTeiBanbl npausl ¥ TAA "Cryneié Tpasen”, a
Takcama IMpbl NaAPBIXTOYIBI MaApPy4YHIKAy 1 4YbITaHHI Kypcay JeKUbId 1
CHELBIUIBHBIX Kypcay.



Abstract

1. Structure and scope of the diploma work

Diploma work: 67 pages, 2 block diagrams, 40 sources, 8 applications.

2. Keywords

PERSONNEL  MANAGEMENT, MANAGEMENT  METHODS,
PERSONNEL, PERSONNEL POLICY, EFFECTIVENESS OF MANAGEMENT,
PRODUCTIVITY OF LABOR.

3. Summary text

The object of the research is the methods and techniques of personnel
management.

The purpose of the research is development of recommendations for the
improvement of the personnel management system of LLC "Studio Travel".

Methods of research. Comparative analysis, grouping, graphic, specific
weights.

The results of the work and their novelty. The management of personnel in
the management system of the tourist organization has been studied, the
implementation of the personnel management system in LLC "Studio Travel" has
been analyzed, and the directions for improving the personnel management system
at LLC "Studio Travel” have been developed. As a measure for the use of
information technology in the management of personnel, LLC "Studio Travel"
offered a timekeeping system (SURV) Timex, which will reduce the average daily
output.

Authenticity of the materials and results of the diploma work. The materials
used and the results of the diploma are authentic. The work was done
independently.

Recommendations on the usage. The results of the work can be used in the
practice of recruitment and adaptation of personnel, improving the stimulation and
motivation of work in LLC "Studio Travel”, as well as in preparing textbooks and
reading courses of lectures and special courses.



