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Pegepar

1. Crpykrypa n 00beM IMILIOMHOM PadOTHI

JurmioMHass paboTa COCTOMT W3 3aJaHusl Ha JUIUIOMHYIO paloTy,
oriamieHus, pedepaTa IUILTIOMHON pabOThI, BBEICHUS, TPEX TJIaB, 3aKIIOUCHHUS, 5
WUTFOCTpaIUi, 7 TaONHIl, 5 MPUIIOKEHUN U CIMCKA UCIIOIb30BaHHOM JTUTEpaTypHI.
O6mumii o6beM paboTel cocTaBisieT 73 crpaHuilbl. CHHUCOK HCIMOJIb30BAHHOM
JUTEPATypbl 3aHUMAET 5 CTPAHULL U BKIIOYAET 59 MO3ULH.

2. TlepeuyeHb KJIHOYEBBIX CJI0B

VIIPABJIEHUE ITEPCOHAJIOM, MOTUBALMA, OTAEJ]I KAJPOB,
TPYJAOBBIE PECYPCBI, OIUIATA TPYIAA, OPTAHU3ALIMOHHAA
CTPYKTYPA, KOPIIOPATUBHAA KVIJIBTYPA, OTHAEJI PA3PABOTKHU
[TIPOTPAMMHOI'O  OBECIIEHEHUSA, IIOKA3ATEJIM  ABWUXEHUA
PABOYEN CHJIbI, ITPOU3BOJIUTEJILHOCTH TPV /JIA.

3. Tekcr pedepara

Obvexm uccnedo8anus — cucmema ynpasieHus nepcoHaiom.

Llenv uccnedosanus — NPOAHATUZUPOBAMb CYWECMBYIOUWYVIO CUCTEMY
YNpasieHUus NePCOHANOM HA UCCedyeMOM NPEeONPUSMUL U NPEeONONCUMb NYmU ee
COBEPULEHCTNBOBAHUL.

Memoowl uccnedosanus. B pabore HUCMONB30BaHbI OOIEHAYYHBIC METOIBI
(00o001enue, aHanu3, CpPaBHEHHE) U aHKETUPOBAHUE.

Ilonyuennvie umocu u ux HosusHa. Pabora paccMaTpuBaeT CHCTEMY
YOpaBJIEHUS MEPCOHAIIOM HA MPEINPUATHM M TYTH €€ COBEPUICHCTBOBAHUS.
[IpakTrueckass HOBU3HA PAOOTHI 3aKJIIOYAETCS] B COCTABICHUM U BO3MOXKHOCTH
BHEJIPEHUSI CUCTEMbl MOTHBAIIMH JJISI COTPYIHUKOB OT/eJIa pa3pabOTKi KOMIIaHUU
«BuporT».

Jlocmogepnocms  mamepuanog u pe3yromamos OUNIOMHOU paOOmbi.
Hcnonb3oBaHHbIE MaTepuanabl M PE3yNbTaThl JUILIOMHOM pPabOTHI SBISIOTCS
JIOCTOBEpHBIMU. PaboTa BHITIOJIHEHA CAMOCTOSITENHHO.

Pexomenoayuu no ucnonvzosanuio pesyrbmamos pabomsi. UTorn paboThI
MOTYT OBITh WCIOJIb30BaHBI [IJISi TPOJOJIKEHUS HMCCIIENIOBAHUS CHUCTEMBI
YIPABJICHHS TIEPCOHATIOM Ha MPEANPUSITHIX, MPEIOCTABIISIONIUX yCIyru B chepe
WH(OPMAITMOHHBIX TEXHOJIOTHH.



Pa¢gepar

1. Crpykrypai ad'éMm abimiomMmHail padboTsl

JpimmomHast paboTa CKiIajaenua 3 3a/laHHs Ha JAbIIUJIOMHYIO padoTy, 3MECTY,
padepata apITuIOMHAN paOOThI, YBOM31H, 3 TJay, 3aKIIOUdHHS, S5 1IHOCTparlbid, 7
Tabuil, 5 nagaTkay 1 cmica BbIKapbICTaHail JiTapaTypbl. ATyibHBI a0'éM pabOThI
ckianae 73 craposki. Cmic BBIKapbICTaHal JiTapaTypbl 3aiiMae 5 cTapoHak 1
yrirouae 59 nmasinplii.

2. Ilepanik KJIW0YaBBIX CJI0Y

KIPABAHHE TIEPCAHAJIAM, MATBIBALIBIS, AJIJI3EJ] KAJIPAY,
IIPAITOYHBISI POCYPCBHI, AIUIATA TIPAIBI, APTAHI3AIIBIMHAS
CTPYKTVYPA, KAPITAPATBIVHAS KVJIBTYPA, AJIJI3EJT PACIIPAIIOVKI
IIPATPAMHAT'A 3ABECITSTUDHHS, ITAKA3YBIKI PYVXY IIPAIIOYHAM
CUJIBI, TIPAJIYKIBIMHACIIG ITPAIIBI.

3. Takcr pagepara

Ab'exm dacnedasanus — cicmama KipaBauHs NepCanalam.

Mbma Oacnedasanns — npaauanizasayb ICHYIOUYIO CICMIMY KiPABAHHS
nepcamanam Ha 0aciedyemviM npaonpvlemMcmee 1 npanamasayb WIAXi  se
YOACKaHAIeHHS.

Memaowl Oacnedaganns. Y Tpallbl BBIKApbICTAHbl aryJbHAaHABYKOBBIA
MeTasbl (abaryibHEHHE, aHalli3, MapayHaHHE) 1 aHKETaBaHHE.

Ampuoimanvia eviniki 1 ix Hasizna. PaboTa pasrisgae CICTAMY KipaBaHHS
nepcaHajiaM Ha MpaanpbleMCTBE 1 NUIIX1 sie YaackaHaneHHs. [IpakTeryHas HaBi3HA
paboThl CKJIaJaeliia Yy cacTayJeHHI 1 MarybIMacli YKapaHEHHS CICTIMBI
MaTbIBallbIl 1JIs CyNpalloyHIKay aaja3ena pacnparoyki kammnanii «BiponIT».

Jlaxnaounacyvb mamapuianay i 8biHiKa)y ObinIoMHAU pabomoul. BeIKapbICTaHbIS
MaTAPbIIbI 1 BBIHIKI ABIMIJIOMHAN paboThl 3'synsiolnia JakiaaHbiMi. Paborta
BBIKaHAHA CaMacCTOMHA.

Poxamenoayvli na evikapvicmanHi 6viHikay pabomsi. BbIHIKI pabOThI
MOTYIlb OBIIb BBIKAPBICTAHBI JJISl TPALATY JacielaBaHHsA CICTAMBI KipaBaHHS
nepcaHajiaM Ha MOpaanpbleMcTBax, INTO Majamns nacayri  §  cdepsl
1H(apMalbIITHBIX TAXHAJIOTIH.



Abstract

1. Structure and scope of the diploma work

The diploma work consists of diploma work assignment, table of contents,
diploma work summary, introduction, 3 chapters, conclusion, 5 illustrations, 7
tables, Sappendixes and the list of references. Total scope of the workis 73 pages.
The list of referencesis 5 pages and includes 59 line items.

2. Key words

HUMAN RESOURCE MANAGEMENT, MOTIVATION, HUMAN
RESOURCES DEPARTMENT, WORK FORCES, COMPENSATION,
ORGANIZATION STRUCTURE, CORPORATE CULTURE, DEPARTMENT
OF SOFTWARE DEVELOPMENT, INDICES OF MOVEMENT OF LABOUR,
LABOUR PRODUCTIVITY.

3. Summary text

The object of the research is a personnel management system.

The purpose of the research is to analyze the existing personnel management
system at the researched enterprise and to offer ways of its enhancement.

Methods of research. General scientific methods (generalization, analysis,
comparison) and questionnaires are used in the work.

The results of the work and its novelty.The workexamines a personnel
management system at the enterprise and ways of its enhancement. Practical
novelty of the work consists in compilation and a possibility of the motivation
system implementation for the staff of the development department
ofVironitcompany.

Authenticity of the materials and results of the diploma work. The materials
used and the results of the diploma work are authentic. The work has been put
through independently.

Recommendation on the usage.The results of the work can be used for
further research of a personnel management system at the enterprises providing
services in the sphere of information technologies.



