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PE®EPAT

Jumomuas pabota comepkut 59 crpanmm, 3 pucynka, 9 Ttabmwmi, 40
UCIIOJTb30BAaHHBIX UCTOYHHKOB.

OIIIIYPTYHU3M, OIIIOPTYHUCTHUYECKOE I[TOBEJAEHUE,
HEJJOBPOCOBECTHOE ITIOBEJEHHME, KOHTPAKT, JEJIOBBIE CBA3W,
BbII'OAHOCTB, KOOIIEPALINUA, MHEJUKEP, PABOTHHUK HHM3IIEI'O
3BEHA

OOBeKT  HuCCleOBaHMUS — OIIMOPTYHHUCTUYECKOE TIOBEICHUE HAEMHBIX
paboTHuKoB Ha npeanpusTiu Ull « CronnyHsiil MacTep».

[Ipeamer wucciaenoBaHusT — IYTH IIPEOJOJIEHHS ONIOPTYHUCTHYECKOTO
NOBE/IEHUsI paOOTHHUKOB.

Llenp uccmenoBaHUs: BBIIBUTH IYTH IPEOJOJIEHUS ONMIIOPTYHHUCTHYECKOIO
noBefeHus:  paboTHukoB Yl  «CromuuHblii MacTtep» B  COBPEMEHHBIX
YKOHOMHYECKHUX YCIOBHSIX.

Mertoabl uccnenoBaHus: 0000IIEHHS], CPABHUTENBHOIO aHAIN3a, WHIYKIUH,
TaOJIMYHbIE U rpaUUECKre METO/Ibl, SKOHOMUKO-CTATUCTUYECKUE U HOPMATUBHBIE
METO/IBI.

HurmioMHass paboTa TMOCBSIIEHA HW3YYEHHUIO  OMIOPTYHUCTHYECKOTO
MOBEACHUS B  KOHTEKCTE  MEXOPTaHWU3ALUMOHHBIX  OTHOUICHWH; W3y4YCHBI
BO3MOYKHBIE€  BAapUaHThl MPEJOTBPAIICHUS HEJOOPOCOBECTHOTO  IMOBEICHUS
pabOTHUKOB;  PAaCCMOTPEHO  OMNIOPTYHUCTUYECKOE  IOBEJIECHHWE  HAEMHBIX
PabOTHUKOB 3a pyOexkoM; mpenoctaBieHsl oomme cBeaeHus o UIT «CrommaHbii
MAacTep»; MPOBEJICH aHAIIN3 U 0XaPAKTEPU30BAHO OIIIOPTYHUCTUUYECKOE MTOBEACHUE
B OpraHU3alliy; BBISBIEHBI ITyTH MPEOAOJICHHUS ONMOPTYHUCTHYECKOTO MOBEACHUS
pabotaukoB UIl «Cronuunblii MacTep» B COBPEMEHHBIX JKOHOMHYECKHX
ycioBusX. CokpallleHHe OTJbIHMBaHUS U Jpyrux (opM HeA00pOCOBECTHOTO
MOBEAECHUS NIEPCOHANIA SIBJIAETCS CYHIECTBEHHBIM (hakTOpoM pocTa 3 (PEeKTUBHOCTH
ITPOU3BOJICTBA.

ABTOp pPabOTHl TONTBEPXKIACT, UYTO MPUBEJACHHBII B HEW pPacueTHO-
AHATUTUYECKUI MaTepual TPAaBWIBHO M OOBEKTHBHO OTPAXAET COCTOSIHHE
HCCIIEYEMOTO MPOLECCa, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYPHBIX U APYTHUX
MCTOYHUKOB TEOPETUUECKUE, METOJOJIOTUYECKUE TMOJOKEHUS W KOHLEHIUU
CONPOBOKJIAFOTCS CCBIIIKAMM Ha UX aBTOPOB.



PO®EPAT

VY neimioMHyIo paboTy yBaxomssmnbs 59 crapoHak, 3 mamroHka, 9 Tabmi, 40
KPBIHIII.

AITAPTYHI3M, AITAPTYHICTBIYHbBIA ITABO3IHBI,
HAJOBPACYMIJIEHHBIA ITABO3IHBI, KAHTPAKT, JI3EJIABBIA CYBSI3I,
BBITATHACIb, KAAIIEPAILIBIS, MEHEJIXXOP, PABOTHIK HDKDHIIIAT A
3BAHA

AOG'eKT macienaBaHHs - almapTyHICTBIYHBIX MaBOJ31HBI HAEMHBIX paOOTHIKAY
Ha npaanpeiemcTse I «Craniunsl MaiicTapy.

[Ipanmer pacnepaBaHHS - ULUIAX1 NEPaajojeHHS  amapTyHICTHIYHBIX
naBoj31Hay paboTHIKAY.

MbTa mpatbl: BISBIIb HUISIX1 IEpaaoJIeHHs] alapTyHICTBIYHBIX NaBOJ31HAY
pabotHikay UlI «Craniunbl MaiicTap» y Cy4acHbIX I9KaHAMIYHBIX YMOBaX.

Meranel nacienaBaHHs: a0aryJibHEHHS, MapayHaJIbHbl AHAII3, 1HIYKIBIS,
TaOMIYHbl 1 TpadiuHbll METaabl, 3KAaHOMIKA-CTAaTHICTBIYHBI 1 HApMATHIYHbISA
METa/Ibl.

JpiiomHast paboTa MpbhiCBeYaHa BBIBYUIHHIO allapTYHCTBIYHBIX TMAaBOJI3IH ¥
KaHTIKCIIE MeEXKapraHi3albIHBIX aJHOCIH; BBIBYYaHbl MAardybIMbil BapbISHTHI
NpagyXxUIeHHS  HIJI0OpacyMJIEHHBIX  NaBOA3IH  paOOTHIKAY;  pasriekaHa
anapTyHICTBIYHbBISA MaBOA31HbI Ha€MHBIX PaOOTHIKAY 3a MSDKOM; MpajgacTayJieHbI
aryneHbis  3BecTki a0 IIIT «Cramiynbl Mmalictap»; NpaBeI3eHbl aHAmI3 1
axapakTapbI3aBaHbl AMAPTYHICTBIYHBISI TABOA3IHBI Y apraHi3allbisiX; BBISYJICHBI
NUIAX1 TIEpaaoeHHs alapTyHICTBIYHBIX MaBoa3iHay pabotHikay I «Cramiunb
MaicTap» y CydacHBIX JKaHaMi4HbIX ymoBax.CKapauydsHHE aJ[BUIbBAHHS 1 IHIIBIX
dbopmay H100paCyMIICHHBIX TABOI31H TIEpCaHAITy 3'ayIIselia iCTOTHBIM (hakTapam
pocTy 3(eKThIYHACI]l BEITBOPYACII.

A¥Tap mpaibl nauBsipJKae, MTO NPBIBEA3EHBI ¥ €l pa3iikoBa-aHaIIThIYHbI
MaTaIpBISIT TIpaBUIbHA 1 a0'eKThIYHA aJIIOCTpPOYBae CTaH JOCJeaHara mparpcy, a
yce 3amas3plyaHbisl 3 JITAPATypHBIX 1 IHIIBIX  KPBIHII[  TIapITHIYHBIA,
MeTaJanariyHblsl MaJaKdHHI 1 KaHIPMIBI CyMpaBapKarollia ClachkulkaMi Ha 1X

ayrapay.



ABSTRACT

Thesis: 59 p., 3 fig., 9 tables., 40 the sources.

OPPORTUNISM, OPPORTUNISTIC BEHAVIOUR,
UNCONSCIONABLE CONDUCT, CONTRACT, BUSINESS
RELATIONSHIPS, PROFITABILITY, COOPERATION, MANAGER, TOO, AN
EMPLOYEE OF THE LOWEST LINK

The object of study is the opportunistic behavior of employees in the
enterprise state of emergency "Capital master".

Subject of research — the ways of overcoming opportunistic behavior of
employees.

Obijective: to identify ways of overcoming the opportunistic behaviour of
workers of state of emergency "Capital master" in the current economic conditions.

Research methods: generalization, comparative analysis, induction, tabular
and graphical methods, economic-statistical and normative methods.

Diploma paper is dedicated to the study of opportunistic behavior in the
context of inter-organizational relations; to examine possible options to prevent
dishonest behavior of employees; considered opportunistic behavior of hired
workers abroad; - provided General information about the incident, "Capital
master”; the analysis and is characterized by opportunistic behavior in the
organization; identified ways of overcoming opportunistic behavior of workers of
state of emergency "Capital master"” in the current economic conditions.Reducing
procrastination and other forms of dishonest behavior of the staff is a significant
factor in the growth of production efficiency.

The author confirms that there are settlement the analytical material
correctly and objectively reflects a condition of researched process, and all
borrowed from literary and other sources of theoretical, methodological concepts
are accompanied by references to their authors.



