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Pegepar
Jumomuas padora: 69 crpanuil, 50 cTpaHuil.

KJIFOUEBBIE VHJIMKATOPEI DODOEKTUBHOCTH,
I'PENIMIPOBAHME, EJVHAS TAPUDHAS CETKA,
TAPUDUKALS, EJJUHBIN TAPUDHO-
KBAJTUOUKAITMOHHBIN CIIPABOYHUK, ®OHJ] OIUIATBI
TPVJIA.

OOBEKT UCCIIeIOBAHMS — TPAHCTIOPTHO - JIOTUCTUYECKAsT KOMIIAHUS
«AneB-TpaHey.

HCJ'IB I[PIHJ'IOMHOﬁ pa6OTBI - U3YHYCHHC CUCTCMbI OILUIATBI TPYyJdad HaA
npeanpuiaATu 1 BHCCCHHUC IIPCIJIOKCHUA O €€ COBCPIICHCTBOBAHUH.

PaccmoTpenbl GyHKMH, (OPMBI U CUCTEMBI 3apa0OTHOM ILJIATHI,
U3YUYeH U MPOaHAIU3UPOBAH COCTAB 3apaOOTHOW IUIATHI MPEANPUSITHUSA,
NpPOBEJICH aHaIu3 JMHAMUKUA 3apa0OTHOM IuIaThl MO  BHUJAM
DKOHOMHWYECKOU JIESATEIBLHOCTH, BBISBJIEHBI TEHACHIWUH, CHCIaHbI
BbIBOJBI.  [IpoBeneH  aHanuM3  OPraHU3alMOHHO-3KOHOMHUYECKOMN
XapaKTePUCTUKU TPEANnpusiThs, (aKTOPHBIM aHAIN3 HCIOJIb30BaHUS
doHga 3apaboTHOM mmatel. M3ydeHa nelcTByIOIIasi CHUCTEMA OILIATHI
TpyJa MPEONPUATHS, WU3YUYEHbI W NPEIJI0KEHBI HOBBIE COBPEMEHHBIC
CHUCTEMBI.

IIpennoxkensl [1BE€ COBPEMEHHBIM CHUCTEMBI OIUIATBl TPyAa Ha
NPEINPUATAN, KaXJasih M3 KOTOPBIX HMMEET psii MNPEUMYIIECTB U
HEIOCTATKOB, KaXJasi W3 KOTOPhIX MPUBHECET B OPraHU3alLUIO
COBPEMEHHBIE  HOBIIECTBA. [IpemIoKEH CpaBHUTENBHBIM  aHAIU3
CYLIECTBYIOIIEH CHUCTEMBbl C HOBBIMHM, CJEJIAaHbl BBIBOABI  IJIA
VICTIOJIb30BAHUS KaXKI0M U3 CUCTEM.



Pa¢gepar
JlpimmoMHast npamna: 69 craponak, 50 KpbIHilLl.

KJTFOUABBIS [HJIBIKATAPBI SOEKTBIVHACLI,
IPOUABIPABAHHE,  AJ3IHAS  TAPBI®HASI  CETKA,
TAPBI®IKALBIST, AJBIHBI  TAPBIOHA-KBAJI®IKALBIAHBI
JIABEJIHIK, ®OHJT ATUIATBI TTPALIBI.

Ab’ekm OacnedsanHss - TpaHCIapTa - JariCThIYHAs KaMITaHis
“AuneB-Tpanc”.

Mbma ovinnomuau npaysl - BBIByYIHHE CICTEMBI aIlJIaThl Mpallbl Ha
NpaJIpPbIEMCTBE 1 YHACEHHE MPAMaHOBHI a0 sie yAacKaHaJbBaHHI.

Pasrnenzensl GyHKIBI, POpMBI 1 CICTAIMBI 3apo0OKa, BHIBYYaHBI 1
npaaHali3aBaHbl CKJaJ 3apoOKa MpaJlpbleMCTBa, 33€HHIYAHBI aHaI3
JIbIHaMiKl 3apoOKa TIa BigaM »JKaHaMIYHaWl Ja3eMHacIll, BBIAYJICHBI
TAHJICHIIbI, 3p00JeHbI BHICHOBHI. [lpaBea3eHnl aHami3 apraHi3albliiHa-
SKaHaAMIYHANl XapaKTapbICTBIKI MPaJNpbIEMCTBA, (aKTapHbl aHaII3
BBIKapbICTaHHA (PoHIa 3apoOka. Pasriien3eHa icHyro4as CicTama ariaThl
mparibl IpaanpbIeMCTBa, BEIBYUaHBI 1 pariaHaBaHbl HOBBISI CICTAMBI.

[IpamanaBanbl J3BE€ HOBBIA CICTAMBI aruiaThl Mpailbl, KOXKHAs 3
KaTOPBIX Mae IIdpar nepasar 1 Heaxomnay, KoKHas 3 KaTOPbIX JaTy4bIlb
Ja MpajJlpbleMCTBA Cy4YacHbIs HaBiHKI. [IpamaHaBaHbl MmapriaHaBaJIbHBI
aHaji3 ICHyHO4Yal CICTAMBI 3 HOBBIMI, 3pOOJIEHBl BBICHOBBI a0
BBIKAPBICTAHHI KOXKHAM 3 CICTIM.



Abstract
Thesis: 69 pages, 50 sources.

KEY PERFORMANCE INDICATORS, GRADING, SINGLE
TARIFF GRID, TARIFFINING, SINGLE TARIFF-
QUALIFICATIONAL HANDBOOK, LABOR PAYMENT FUND.

The object of the study is transport - logistic company “Alev-
Trans”.

The aim of the thesis is to study of the system of labor payment of
the company and contribution of a new systems.

The functions, forms and wage systems are examined, the
composition of the enterprise wage is studied and analyzed, the
dynamics of wages are analyzed according to the types of economic
activity, trends are revealed, and conclusions are drawn. The analysis of
the organizational and economic characteristics of the enterprise, factor
analysis of the use of the wage fund is carried out. The current system of
labor remuneration of the enterprise has been studied, and new modern
systems have been studied and proposed.

Two modern salary systems are proposed at the enterprise, each of
which has a number of advantages and disadvantages, each of which
will bring modern innovations to the organization. A comparative
analysis of the existing system with new ones is proposed, conclusions
are drawn for using each of the systems.



