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AHHOTALMSA

1. Ctpykrypa 1 00beM TUILIOMHOM padoThI

JlumuiomHast paboTa COCTOUT W3 3aJaHKS HA TUIIOMHYIO paboTy, OTJIaBIICHUS,
pedepaTta TUIUIOMHOM pabOTHI, BBEACHMS, TPEX TJIaB, 3aKII0UEHUS, 17 WLTIOCTpaIni,
10 Tabnui, 2 MPUIOKEHHUM, CIIMCKA MCIOJIB30BaHHBIX MCTOYHUKOB. OOmuii 00beM
paboThl cocTaBigeT 65 cTpanull. CUCOK MCIOJIb30BAHHBIX UCTOYHUKOB 3aHUMAET 5
CTpaHHMII U BKJIOYaeT 61 mo3uuuro.

2. IlepevyeHb KIII0OYEBbIX CJI0B

TAUM-MEHE/[)KMEHT, OOPEKTUBHOCTD PABOTDI
OPT'AHU3ALINUN, VYIIPABJIEHUE BPEMEHEM, THUIIbI TAWIM-
MEHE/KMEHTA, TEXHOJIOI' U TAUM-MEHEJKMEHTA,

VUHIUBUYAJIBHBI TAUM-MEHEJDKMEHT, KOPIIOPATHMBHBIN TANM-
MEHEJDKMEHT.

3. Conepxanue padoThI

Obvexm ucciedosaruss — TaiM-MEHEIKMEHT.

Llenv uccnedosanusi — ONpeNENIEeHUE POJIM TalM-MEHEIKMEHTa B pabote
NPEANpUATUS U pa3pad0oTKa Mep MOBBIMIEHHS 3P(HEKTUBHOCTH OpPraHU3aUU.

Memoouvl uccnedosanus. B nanHoi paboTe NPUMEHSIIUCh TaKUe METOMbI
UCCJIEIOBAHMS, KaK aHaju3, CHHTE3, CpaBHEHUE, O0000IIeHHE, MOJEIMPOBaHUE,
HaOJII0ICHUE, SKCIIEPUMEHT, U3MEPEHHE.

llonyuennvie umoeu u ux Hosusna. B paboTe aHamu3upyeTcs poJib TailM-
MEHE/UKMEHTa B TMOBBIIIEHUU 3((HEKTUBHOCTH pPaOOThl OpPraHU3alvd, a TaKKe
paccMaTpHUBAIOTCS Pa3JIMYHbIE TEXHOJIOTUH YIPABICHUS] BpEMEHEM U UX PUMEHEHHE
B pabote npennpusTus. [IpakThueckass HOBM3HA pa0OThI 3aKJIIOYAETCS B aHAJIU3E
3¢ ()EKTUBHOCTH BHEAPEHUS HE TOJBKO KOPIOPATHUBHOIO TaM-MEHEIKMEHTa, HO U
WHIUBUYAIBHOTO TallM-MEHEI)KMEHTA, MOCPEACTBOM KOTOPOIO MOBBIIIAETCS 0011Iast
3 PeKTUBHOCTH PaOOTHl KOMIIAHUHU.

Jlocmosepnocms  mamepuanog u - pe3yIbmamos  OUNJIOMHOU  pabombi.
Hcnonb3oBaHHbIE Marepuanbl M pPe3yJbTaTbl JTUIJIOMHOW pabOThl SBISIOTCA
JIOCTOBEpHBIMU. PaboTa BHITIOJIHEHA CAMOCTOSITENBHO.

Pexomenoayuu no ucnonvzosanuro pesynromamos pabomsi. Torn padOThI
MOTYT OBITh HCIIOJIb30BAaHbl JJIsi TOCIEAYIONIMX HCCIEJOBaHUN pPOJU  TaillM-
MEHE/KMEHTa B MOBBIIIEHUU 3()PEKTUBHOCTU PabOThl OpPraHU3aluy, a TAKXKe MpU
MOATOTOBKE Y4YEOHBIX MPOTrpaMM MO TalM-MEHEIKMEHTY, KaK I CTYACHYECKOU
ayJIMTOPUH, TAK U B MPOEKTAX KOPIOPATUBHOTO OOYUEHHS.



AHATALBIS

1. CTrpykrypa i a0'éM abIIUIOMHAI Ipanbl

JplioMHast mpama CKiajaenna 3 3aJaHHsS Ha JbIIUIOMHYIO Ipaily, 3MecTa,
padepaTa IBITUIOMHAN TIpaIlbl, YBOA3IHAY, TPOX Tiay, 3aKIIOYIHHS, 17 UTFOCTpaIbii,
10 tabmin, 2 ngamatkay, Cmicy BBIKAPBICTAHBIX KpPBIHIL. ATYIbHBI a0’€M mparisl
ckianae 65 craponak. Criic BEIKapbICTaHBIX KPBIHII 3aiiMae 5 cTapoHak i ykitodae 61
na3ilbIi.

2. [lepaJiik KJIOYaBbIX CJI0Y

TAUM-MEHE/)KMEHT, D®EKTBIYHACIb PABOTHI APTAHI3AILIGII,
KIPABAHHE YACAM, TbIIIbI TAMM-MEHEJDKMEHTY, TOXHAJIOI'T
TAUM-MEHE/PKMEHTY, IHJIBIBIAYAJIbHBI ~ TAMM-MEHEJI)KMEHT,
KAPITAPATBIYHBI TAUM-MEHEJ[D)KMEHT.

3. 3mecT npaubl

A6 ’exm Oacnedasanns — TaAUM-MEHEIKMEHT.

Mbma Oacnedagéanns — BBI3HAUIHHE POl TalM-MEHEDKMEHTY ¥ Ipalbl
IpajANpbIEMCTBA 1 paclpalnoyka Mep MaBbIIIAHHSA A()EKTHIYHACI apraHi3albli.

Memaowl 0acneoasanns. Y mpaibl CKapbICTaHbl aHali3, CIHTA3, MapayHaHHE,
abaryJibHEHHE, Ma/IPJIsIBAaHHE, HAa31paHHE, SIKCIIEPBIMEHT, BBIMSIPIHHE.

Ampuimanvia 6bIHIKI 1 IX Haei3wa. Y Tpalbl aHali3yella poJisi TaiM-
MEHE/UKMEHTY V TaBbIUIDHHI 3(eKThIyHacll padoThl apradizaunbli, a Takcama
pasrsialona PO3HbIS TIXHAIOrI KipaBaHHS YacaM 1 1X MNPbIMSHEHHE Y Mpalbl
npaanpeiemMcTBa. [lpakTblyHas HaBi3Ha Mmpanbl  3akioyaella Y aHalise
3(eKThIYHACHI YKapaHEHHs HE TOJbKI KaprnapaTblyHara TalM-MEHEIKMEHTY, aje i
1HABIBIIyalbHara TailM-MEHEIHKMEHTY, 3 JanaMorai sikora maBblIIaela aryjbHas
7(heKThIYHACIb MTpallbl KaMIIaHil.

Jlaxnaonacyv mamapwvisinay i 6vbIHIKA)Y ObINJIOMHAU npaybl. BbIKapbiCTaHbIsA
MaTIPBISUIBI 1 BBIHIKI ABIMUIOMHAM Tpanbl  3’synsionna gakiagdabivi.  [Ipara
BbIKAHAHA CaMaCTOMHA.

Poxamenoaywli na evikapvicmauni eviHixay npaysl. BBIHIKI mpaibl MOTYIb
ObILlb BBIKAPBICTAHBI Il HACTYMHBIX AACIICaBAHHSY POJII TaM-MEHEIKMEHTY ¥
NaBBIIIPHHI A(PEKThIYHACHl padOThl apraizailbli, a Takcama Mpbl NaAPBIXTOYIIbI
HaBYYaJIbHBIX MparpaM na TaiM-M3H3JDKMEHTY, SIK IS CTYAHTAY, TakK 1 ¥ mpaeKTax
KaprapaTbhlyHara HaBy4aHHs.



ANNOTATION

1. Structure and scope of the diploma work

The diploma work consists of diploma work assignment, table of contents,
diploma work summary, introduction, 3 chapters, conclusion, 17 illustrations, 10
tables, 2 addendums and list of references. Total scope of work is 65 pages. The list
of references occupies 5 pages and includes 61 positions.

2. Keywords: TIME-MANAGEMENT, ORGANIZATIONAL
PERFORMANCE, TYPES OF TIME-MANAGEMENT, TIME-MANAGEMENT
TECHNOLOGIES, INDIVIDUAL TIME-MANAGEMENT, CORPORATE TIME
MANAGEMENT.

3. The content of the work

The object of the research is time-management.

The purpose of the research is defining the time-management role in the work
of the enterprise and developing measures of organization performance improvement.

Methods of research. Analysis, synthesis, comparison, generalization,
modeling, observation, experiment, measurement are used in the work.

The results of the work and their novelty. The work provides analysis of the
role of time-management in performance improvement of businesses, as well as
identifies different time-management technologies and their application in the work
of companies. The practical novelty comprises the analysis of the effectiveness of
corporate time-management implementation, as well as individual time-management
implementation, by which overall performance of the company is improved.

Authenticity of the materials and results of the diploma work. The materials
used and the results of the diploma work are authentic. The work has been put
through independently.

Recommendations on the usage. The work results can be used for further
studies of the role of time-management in performance improvement of businesses,
as well as for time-management curriculum development both for students and for
corporate trainings.



