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PE®EPAT

JlurutomHuast paboTa: 75 ctpanuil, 17 pucyHkoB, 17 tabmur, 50 HICTOUHHUKOB,
2 IpUIIOKECHHUS.

YEJIOBEUECKUI KAIIMTAJIL, 3APABOOXPAHEHUE,
OBPA3OBAHUE, VIIPABJIEHUE YEJOBEYECKUM  KAIIMTAJIOM,
ONMHAHCHUPOBAHUME YEJIOBEUECKOI'O KAIIMTAJIA.

O0beKT HuccaeT0BAHUS — YEIOBCUECKUN KaluTal KaK 3KOHOMUYECKUU
pecypc.

Lean ucciexoBanust — BBISIBUTH MP0OJeMbl (GOPMUPOBAHUS U PA3BUTHUS
YyenoBeueckoro kamutana B PecmyOmuke bemapych W MpemiokuTh MyTH HX
perieHusl.

B xo/1e TUIIoMHOTO Ucclie0BaHUS OBLITH H3YUE€HBI TEOPETHUECKUE aCTICKThI
dbopMuUpOBaHUSI U YIPABICHUS YEIOBEUECKUM KallUTAIOM B MHUPOBOM NpPaKTHKE,
pPacCcMOTPEHBI OCHOBHBIE KOHIIEMIIMY YEIOBEUECKOT0 KaluTana, a TakKe METOJUKH
ero oueHkd. OIEHEHO COBPEMEHHOE COCTOSIHME YEJOBEUYECKOI'O KaluTala B
Pecnyommke bemapych, mpoBemeH pacder mokazarened 3(PQPEKTHBHOCTH €ro
UCIIOJIb30BaHa, a TakKe MPOaHATM3UPOBAHA JTWHAMUKA PA3BUTHS IKOHOMUKHU
3HaHuil B PecriyOsnke benapyce.

OmnpeneneHbl OCHOBHBIE MPOOJIEMbI YIPABJICHUS YEIOBEUECKUM KaUTAJIOM,
akTyanbHble i PecnyOnmuku  bemapych, a  Takke MPEMIOKEHbl IyTH
COBEPUICHCTBOBAHUS €ro (GOpMUPOBAHKS U UCTIOIb30BaHUsI HA OCHOBE IEPEI0BOTO
3apyOeKHOTO OTIBITA.



PO®EPAT

Jemomnas nparma: 75 ctaponak, 17 mamonkay, 17 tabmi, 50 kperHiT, 2
MIPBIKJIATaHHS.

YAJIABEULI  KAINTAJ, AXOBA 3JIAPOVS, AJYKALIBIS,
KIPABAHHE  YAJIABEUBIM  KAIITAJIAM, ®IHAHCABAHHE
YAJIABEUAT A KATTITAJTY.

AO'eKT nacjieJaBaHHA — YalaBeubl KamiTal K SKaHaMIYHBI pACypC.

Mbsta paciaegaBaHHsI — BBISABINL mNpadieMbl ¢apmipaBaHHS 1 pa3BilLs
yajiapeuara kamrainy ¥ Pacmy0minel benapych 1 nparnaHaBaiib MUIsSXi 1X pandHHS.

Y Xxoja3e JplIUIOMHAra JaclielaBaHHs ObLIl BBIBYYaHbl TIAPITHIUHBISA
acmeKkThl (papmipaBaHHS 1 KIpaBaHHS YajaBeublM KalliTajiaM Yy CYyCBETHal
MPAKTHIIBI, pa3Tie/KaHbl aCHOYHBIS KAHIPMIIBII YajaBedyara Kariraty, a TakcaMma
METOJIBIKI SITO aa3HaKl. AIIPHEHA CydYacHbl CTaH 4YajaBeuara Kamraly ¥
PacniyOminpr  benmapych, mpaBema3eHbl pasiiK Maka3zublKay A(PEKThIYHACI STO
BBIKApBICTaHasI, a TaKCaMa IpaaHali3aBaHa JbIHAMIKA Pa3BIIIl SKaHOMIKI Belay y
PacnyOminer benapycs.

Bbi3nauansl acHOVHBIS mpabiieMbl KIpaBaHHS YallaBEUbIM —KalTiTajiam,
akTyanbHbIE Juia  PacmyOmiki  bemapych, a Takcama mpamaHaBaHbl —IUISXI
yaackaHajeHHst Sro (apmipaBaHHA 1 BBIKapbICTaHHS Ha AaCHOBE IMEpajaBoTa
3aMeXHara BOTIBITY.



ANNOTATION

Thesis: 75 pages, 17 drawings, 17 tables, 50 sources, 2 appendices.

HUMAN CAPITAL, HEALTH CARE, EDUCATION, MANAGEMENT
OF THE HUMAN CAPITAL, FINANCING OF THE HUMAN CAPITAL.

Research object — the human capital as an economic resource.

Research objective — to reveal problems of formation and development of
the human capital in Republic of Belarus and to offer ways of their decision.

During the degree research theoretical aspects of formation and management
of the human capital in world practice have been studied, the main concepts of the
human capital, and also a technique of his assessment are considered. The current
state of the human capital in Republic of Belarus is estimated, calculation of
indicators of efficiency him is carried out it is used, and also dynamics of
development of economy of knowledge in Republic of Belarus is analysed.

The main problems of management of the human capital urgent for Republic
of Belarus are defined and also ways of improvement of his formation and use on
the basis of the best foreign practices are offered.



