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PE®EPAT

O6beM aumIoMHOM paboThl cocTaBisieT 61 crpanuna. Pabora comepxut 19
PUCYHKOB, 2 Tabmuupl, 3 npuioxkeHus. [Ipu HanucaHuM TUIIIOMHOM palOOTHI
HCIIOJIb30BaHO 45 NCTOYHUKOB.

VIIPABJIEHUE  ITEPCOHAJIOM, OBYYEHHUSA  IIEPCOHAIJIA,
[NOBBIIIEHWE KBAJIMOUKAILIMH, PBIHOK TPYIA, PEKPYTHUHI,
KOHKYPEHIIUA.

AKTYyaJbHOCTh TEMbl JHUIUIOMHOM pabOThl 3aKiIio4yaeTcss B TOM, YTO
COBPEMEHHBI OM3HEC IMOCTOSIHHO Pa3BUBAETCS, a KOHKYPEHIMsSI PAcTeT M Kak
CJIEJICTBHE OPTaHU3AIUsIM MOCTOSIHHO HY)KHO TMpuiarath BCE OOJbINE YCUIUM s
pa3BUTHS €€ IIABHOM JBIKYIIEH CHJIBI — 3TO MEpCOHalIa opraHu3anuu. Tak Kak B
OONBIIMHCTBE CBOEM yCIEX OpraHU3alMM 3aBUCUT OT KOMIETEHIUU W
npodeccruoHnanu3ma paboTaroIIero B Hel mepcoHania.

Lenp mumnimoMHONW paboThl — MpoaHANIM3UPOBATh OOy4YEHHE MEpCcOoHala B
OOO «EBporopr», BBISIBUTH OCHOBHBIE MPOOJIEMBbI U MPUBECTH BO3MOXKHBIC
pelieHus A1 Hauy4dero GyHKIMOHUPOBAHUS OpTaHU3AIINH.

OObekTOM HccleoBaHusl  siBlsieTcss  oOydyeHue nmnepcoHana B 00O
«EBpoTOoprh».

[IpeameToM wuccienoBaHus SIBISETCS COBOKYIMHOCTH METOJIOB OOyUYCHHUS
nepconana u oneHka ux s¢dexkruBHoctt B OO0 «EBpoTOpr», kak (akxropa
MOBBINICHUS KOHKYPEHTOCIIOCOOHOCTH OpTaHU3aIiH.

JurmoMmHast paboTa COCTOMT W3 TpeX TJIaB, BBEICHUS, 3aKIIOYCHUS H
IIPUIIOKEHHM.

PO®EPAT

AG'éM npIrUIOMHANM Tpanbl ckiamae 61 craponka. Ilpama 3msimuae 19
MajoHKay, 2 Tabmnel, 3 pgamarky. [Ipbl HamicaHHI JBITUIOMHAN TpaIlbl
BBIKapbhICTaHa 45 KPBIHIIIL.

KIPABAHHA  TIEPCAHAJIAM, HABYYAHHSA  TIEPCAHAIJIA,
[TABBIIIIDHHE KBAJII®IKAIIBII, PBIHAK TIPAIIbI, P3KPYTBIHIY,
KAHKYPOHIIbIA.

AKTyanabHACIIh TAMBI JIBITUIOMHAN TIpaIlbl CKJIAaeIla ¥ ThIM, IIITO CYyYacCHBI
013HAC TacTasiHHA pPa3BiBacIa, a KAHKYPIHIIBIA PacIie 1 K CIeACTBA apraHi3allbisaM
nacTasiHHa Tpa0a MphIKIaaanb yc& O0NbIl HaMaraHHsY JUIsl pa3Billlld sie TaioyHal
pyxarodail cuiel — I3Ta nepcanaity apradizaupli. Tak sk y Gonbliacii cBa€it mocrnex
apra”izaipli 3aJeXbIllb aJ KaMIETAHIbI 1 mpadecisHami3My sKi mnpaiye y &l
nepcaHaiy.



MbTa ApIIOMHAN mpaiibl — mpaaHajizaBais HaBydanHe nepcanany ¥ OO0
«Eypartopry», BbIsBIllb ACHOYHBIS MpabiaeMbl 1 TMPBIBECIII MardbIMbls PaIIdHHI IS
Haienmara (yHKIBITHABaHHS apraHi3arlpbli.

AG'ektam macnenaBaHHsS 3'ayjseria HaBydaHHe mepcaHany ¥ OO0O
«Eyparopr».

[IpanMeram nacnegaBaHHs 3'Ayisellla CyKylHAcllb METajlay HaBy4YaHHS
nepcaHainy 1 ampHka ix a@ekteiyHacmi ¥ OO0O «Eypartopr», sk ¢akrapy
MaBBIIIPHHSA KaHKYPIHTA3/I0JIbHACII apraHi3allbli.

JlplmioMHast Tpara cKiIajgaeria 3 TpoxX TJay, YBSA3EHHsS, 3aKIIOUdHHS 1
IIPBIKIAJAHHAY .

ABSTRACT

The amount of the thesis is 61 pages. Work contains 19 drawings, 2 tables, 3
applications. 45 sources were used while writing this thesis.

HUMAN RESOURCE MANAGEMENT, TRAINING OF PERSONNEL,
PROFESSIONAL DEVELOPMENT, LABOUR MARKET, RECRUITING,
COMPETITION.

The relevance of the subject of the thesis is that modern business constantly
develops, and the competition grows and as a result the organizations need
constantly to make more and more efforts for development of its main driving
force — the personnel of the organization. As in the majority, the success of the
organization depends from competence and professionalism of the personnel that
works in it.

The purpose of the thesis is to analyse training of personnel in LLC
Evrotorg, to reveal the main problems and to provide possible decisions for the
best functioning of the organization.

The object of research is the training of personnel in LLC Evrotorg.
The object of research is set of methods of training of personnel and an assessment
of their efficiency in LLC Evrotorg as factor of increase of competitiveness of the
organization.

The thesis consists of three heads, introduction, the conclusion and
applications.



