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PEDEPAT

O6beM TUIIIOMHOM paboThl cocTaBisieT 76 cTpanull. Pabota comepxut 9 pu-
CYHKOB, 24 Ta0mu1ibl, 4 nipuioxxeHus. [Ipu HanucaHuu TUTIIIOMHON pa®OThI UCIIOJIb-
30BaHO 48 UCTOYHUKOB.

KVJIBTYPA, OPTAHU3ALUOHHASA KYJIBTYPA, KOMIIOHEHTHI OP-
I'AHU3AIIMOHHOM KYJIbTVYPhI, IEHHOCTH, CTWJIb ITOBEJEHU, HOP-
MbI, TICUXOJIOTUYECKHIH KJIUMAT, OTHOIIEHMS, OPIAHMU3AIIMOH-
HAS CTPYKTYPA, TUIIOJIOI'A KYJIBTYPbBI, ®YHKIIMA OPTAHU3AIIU-
OHHOM KYJIBTYPBI, ITIEPCOHAJL.

Jsist GenopyCCKUX OpraHu3aluii akTyalbHOCTh TEMbI OPTaHU3alMOHHON KYJb-
Typbl OCOOCHHO BENMKA, MOCKOJIbKY HOBBIE YKOHOMHUYECKHE MPEoOpa30BaHUs HYXK-
JAI0TCS B MHCTUTYIMOHAIBHOU OQOPMICHHOCTH HEOOXOJMMBIX IIEHHOCTHBIX IMPHUO-
PUTETOB Ha YPOBHE OOIIECTBA U OpraHU3AIIUN.

Llenpro TaHHOM AUTIIOMHOM paOOTHI SABJISIETCS aHANIU3 (DOPMHUPOBAHUS U Pa3BU-
THS OPraHU3alMOHHON KyIbTYphl Ha npeanpustuu OO0 «Ounurc» u pazpaboTtka pe-
KOMEH/IAIIMI TI0 COBEPIICHCTBOBAHUIO OPTAHU3AIMOHHOM KYJIBTYPHI.

O6bexTom uccnenoBanus spisercss OO0 «OHUTey.

[IpeameTom aHanm3a SBISICTCS OpraHU3alMoHHas KyiabTypa OO1mecTBa ¢ orpa-
HUYEHHOW OTBETCTBEHHOCTHIO «OHHUTCY.

JurioMHast paboTa COCTOUT M3 TpPeX TJIaB, BBEJCHUS, 3aKIIOUEHUS U TPHUIIO-
KECHUU.

PODEPAT

AG'éM nmpImIoMHaM Tparpl ckiagae 76 craponak. Ilparma 3msimuae 9 mamtoH-
Kay, 24 Tabminel, 4 npeikaaganHs. [Ipel HamcaHHI ABIIUIOMHAM TIpallbl BRIKAphICTaHA
48 KpBIHIIL.

KVJIbTYPA, APTAHIBALIBIMHAS KYJIbTYPA, KAMIIAHEHTBHI AP-
T AHI3ALIBIMHANM KVJIBTYPBI, KAILITOVHACILII, CThUIb ITABO/I3IH, HOP-
MBbI, TICIXAJIATTYHBI KJIIMAT, AJJHOCIHbBI, APTAHI3BAIIBIMHASI CTPYK-
TYPA, TBIITAJIOT'II KVJIBTYPBI, ®YHKIIbII APTAHIBALIBIMHAM KVJIBTY-
PbI, IIEPCAHAJIL.

Jlnia OGenapycKix apraHizalblii akTyalbHACLb TAOMbI apraHi3albliiHail KyJIbTyphbl
acaOiiBa BsUliKasi, TAKOJIbKI HOBBIS 3KaHAMIUHBIS MEpayTBapIHHI Marolb NaTpady ¥
IHCTBITYLIbIHAN apapMIIeHHS HEaOXOIHBIX KAIITOYHACHBIX MPBIPBITATAY Ha Y3pOYHI
rpaMajiCTBa 1 apraHi3allblil.

Mbrali nman3eHail ABITIIIOMHAM Tparsl 3'ayiseriia aHami3 dapmipaBaHHS 1
pa3Billg apraHizalblifHail KynbTypbl Ha npaanpeieMcTBe TAA «OHirey 1 pacmpario-
yKa paKaMeHJaIbIi Na 1X y/1acKaHaJIeHHI.



Ab'extam nacnenaBanns 3'synsenia TAA «OHirey.

[Ipanmeram anamizy 3'synsera apraHizalblifHas KyJabTypa TaBapbiCTBa 3
aOMexaBaHall ajgka3HacIio « OHITC.

JlplmioMHast mpama CKIafaeIiia 3 TPoX TJay, VBSA3CHHS, 3aKITIOUdHHS 1
IPBIKIAJAHHSAY .

ABSTRACT

The volume of the graduate work is 76 pages. The work contains 9 figures, 24
tables, 4 appendix. When writing a work used 48 source.

CULTURE, ORGANIZATIONAL CULTURE, COMPONENT OF ORGAN-
IZATIONAL CULTURE, VALUES, STYLE OF BEHAVIOR, NORMS, PSYCHO-
LOGICAL CLIMATE, RELATIONSHIPS, ORGANIZATIONAL STRUCTURE,
THE TYPOLOGY OF CULTURE, FEATURES ORGANIZATIONAL CULTURE,
HUMAN RESOURCES.

For Belarusian organizations relevance of the topic of organizational culture is
particularly high, as the new economic reforms need to institutionalize the necessary
value priorities at the level of society and organizations.

The aim of this thesis is to analyze the formation and development of organiza-
tional culture of the company LLC «Onigs» and develop recommendations for their
improvement.

The object of this study is LLC «Onigs».

The subject of analysis is the organizational culture of the Company with lim-
ited liability «Onigs».

Graduate work consists of three chapters, introduction, conclusion and appen-
dix.



