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PE®EPAT

Ob6beM quruioMHOU paboThl coctapisieT 76 crpanull. Pabota comepxur 4 pu-
CYHKOB, 24 Tabnu1, 2 npuioxenus. [Ipu HanucaHuu TUIIIOMHON pabOThl UCTIOIB30-
BAaHO 53 UCTOYHMKA.

KAJIPOBAS [TOJINTHUKA, VYIIPABJIEHUE I[TEPCOHAJIOM,
[TOBBIIIEHUE KBAJIMOUKAIINUM, OBYYEHUE, WHIWMBUIYAJIBHOE
OBYUYEHUE, TPEHUHI, 3APYBEXXHBIN OITBIT.

O06bexT uccnenoBanust — OAO «benTpyOoTpOBOACTPOI.

[Ipeamer uccnenoBanusi — ciayx6a ympasieHusi nepconaiom OAO «bentpy-
OOMPOBOACTPOIN.

Lens uccnenoBanusi — pazpaboTKa MEPOINPHUATUNA TIO COBEPIIIEHCTBOBAHUIO pPa-
00ThI city>k0bI yripasneHus nepconasiom OAO «bearpyoonpoBoaACTpOi».

Mertoapl UCCIEeIOBaHUA: MPUHIIUIIBI CUCTEMHOTO MOAXO0/a, HAYyYHbIE METOJIbI
aHajau3a, CHHTE3a, CPAaBHEHUS, aHAJIOTHH, 0000IIICHUS.

JJ1st TOCTH>KEHUS TTOCTABIICHHOM 1€ PEIIeHBI CIEAYIONINE 3a/1a4u:

PaCKpBITh TEOPETUUECKHE OCHOBBI PAOOTHI CITYKOBI YITPaBJICHUS MTEPCOHATIOM;

BBITIOJIHUTh OIIEHKY paboThl choykObl ympasienus mnepcoHaiom B OAO
«benTpy0onpoBOACTPOI»;

pa3paboTarh MPEJIOKEHUS IO YCOBEPIICHCTBOBAHUIO CIY>KOBI YIpaBleHUS
MIEPCOHAJIOM.

UccnenoBanus u pa3pabOTKU: PacCCMOTPEHBI TEOPETUUYECKHE ACTIEKThl Kapo-
Boi nmonutuku. [IpoBenena onenka kaaporoi nonutuku B OAO «bentpybonpoBoi-
cTpoi». [Ipensoskensl myTu moBbIieHUs YOPEKTUBHOCTU KaapoBoi moauTuku OAO
«benTpy0onpoBOACTPOI».

O6s1acTh BO3MOXKHOTO MPAKTUYECKOT0 MPUMEHEHHUsI: opranuzanuu Pecry0miu-
ku benapycs.

I[I/IHJIOMHaSI pa60Ta COCTOUT M3 TPEX IJIaB, BBCACHUA 3aKJIIOUCHUA W IIPHUIIO-
JKEHUH.

ABSTRACT

The volume of the thesis is 76 pages. Work includes 4 figures, 24 tables, 2 ap-
pendices. When writing a thesis 53 source used.

HUMAN RESOURCES, HUMAN RESOURCES, PROFESSIONAL
DEVELOPMENT, TRAINING, INDIVIDUAL TRAINING, TRAINING, FOREIGN
EXPERIENCE.

The object of study — of «Beltruboprovodstroy».

Subject of research — the personnel management office of «Beltruboprovod-
stroy».



The purpose of research — development of measures to improve the Human Re-
sources Department of JSC «Beltruboprovodstroy».

Methods: the principles of the system approach, scientific methods of analysis,
synthesis, comparison, analogy, generalization.

To achieve this goal following tasks:

reveal the theoretical foundations of the work management service person-
scrap;

perform an assessment of personnel management services in JSC «Beltrubo-
provodstroy»;

to develop proposals for the improvement of human resources management
services.

Research and development: the theoretical aspects of the personnel policy. The
estimation of personnel policy of «Beltruboprovodstroy». Ways of improving the ef-
ficiency of the personnel policy of «Beltruboprovodstroy».

The area of possible practical application: the organization of the Republic of
Belarus.

Graduate work consist of three chapters introduction, conclusion and applica-
tion.

PO®EPAT

AG'ém npITUIOMHAl mpaibl ckianae 76 craponak. [Ipara 3msiruae 4 MairoH-
Kay, 24 Tabmiu, 2 npeikiananss. [Ipsl HamicaHH1 ABIMJIOMHAN Mpalbl BhIKAPhICTaHA
53 KpBIHIIIBL.

KAJZIPABAS TTAJIITBIKA, KIPABAHHE ITEPCAHAJIAM, ITABBIIIIDHHE
KBAJII®IKALIBII, HABYYAHHE, IHABIBIIYAJIbBHAE HABVYYAHHE,
TPOHIHI, 3BAMEXHbI BOIIBIT.

AG'ext nacnenaBanns — AAT «bentpyOanpaBoaOya».

[Ipanmer pacnemaBaHHs — ciyx0Oa kipaBanHsi mnepcaHaitam AAT «bentpy-
OampaBoa0y1».

Mbra macnenaBaHHsS — pacmpaloyka MepamnpbleMcTBay IMa YaacKaHaJICHH] pa-
00ThI city>k0b1 yripaynenns nepcanainam AAT «benrpybanpaBoaoyn.

Mertanbl naciaegaBaHHs: MPBIHIIBINBI CICTIMHAra MajbIX0y, HABYKOBBISI METa-
JIbl aHAJI3Y, CIHTA3Y, NapayHaHHs, aHAJIOr11, adaryibHEeHHS.

JId nacArHeHHs macrayJieHal MAThI BbIpalllaHbl HACTYIHbIS 3a1a4bl:

PACKPBILb TIAPITHIYHBISI ACHOBBI IIPAIlbl CIIY>KObI KipaBaHHS NIEPCOHA-JIOM;

BBIKaHAIlb AIPHKY Tpalbl CIYy»KObl KipaBaHHs nepcaHaniam ¥ AAT «benrpy-
OanpaBoaOy1»;

pacripaniaBailb rparnaHoBbl 1a YacKkaHaJIeHH] CIy>KObl KipaBaHHS IepcaHaiaMm.

JlacnenaBaHHi 1 pacnpanoyki: pa3rieKaHbl TIAPITHIYHBIS aCHEKThI KajapaBai
naniTeiki. [IpaBen3ena arnpHka kaapapail mamiteiki ¥ AAT «bentpybanpaBoadym.



[TpamanaBaHbl NUIAX1 MaBBIIIPHHA dPEKThIYHACII KaapaBail namiTeiki AAT «benrpy-
OanpaBoaOy .

BoGnacip MardbiMara npakTbluHara OpbIMSHEHHS: apraHizanbli PacmyOmiki
benapycs.

JIpIioMHas Tipara CKJIaJaeiia 3 TpoX KipayHIKoY, YBSA3EHHS, 3aKTIOYIHHS 1

JAnaTKy.






