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PE®EPAT

O6bem aumoMHOM paboThl cocTaBisieT S0 crpanui. Paborta comepkut 2
pucyHka, 3 Tabmuubl. [Ipy HanmucaHuW IUIJIOMHOW pabOTHI KCIOJIB30BaHO 36
MCTOYHUKOB

KOPITOPATUBHAS KYJIbTYPA, KAJIPOBBIII MEHE/KMEHT.

AKTYyalnbHOCTh palOThl 3aKJIIOYAEeTCsl B TOM, YTO B JIaHHBII MOMEHT B
PecnyOnnke benapychb HaOMoAaeTCs nepexon K SKOHOMUKE
MPEeANPUHUMATEIHLCKOTO THUIA, KOTOpass HEBO3MOXkHa 0€3 pa3BUTOW CHUCTEMBI
KaJIpOBOI'O0 MEHE)KMEHTA.

Lenp auruioMHON pabOTHI TMOKa3aTh POJb KOPIOPATUBHOM KYyJIbTYphl B
ycToitunBoM pa3zButuun opranuzannu OAO «Munck Kpucrtamm.

OOBEKTOM HCCIIEIOBAaHUS SBISIETCS KOPIOpaTUBHAS KYJIbTypa OpraHu3aluu
OAO «Munck Kpucramm.

[IpeameTroM  ucciemnoBaHus  fABiIseTcs — mpoiecc  (HOPMHUPOBAHUS
KOPIIOPaTUBHOM KYJIbTYpHI B KaJipoBoM MeHexkMeHTe OAO «Munck Kpucramm.

JlurioMHast paboTa COCTOUT U3 TPEX TJ1aB, BBEICHUS U 3aKITIOUCHUS.

ABSTRACT

The volume of the thesis is 50 pages. The work contains 2 figures, 3 tables.
36 sources were used in the writing of the thesis

CORPORATE CULTURE AND PERSONNEL MANAGEMENT.

Relevance of the work lies in the fact that at this point in the Republic of
Belarus there is a transition to the entrepreneurial type economy, which is
impossible without the development of personnel management system.

The aim of the thesis show the role of corporate culture in the sustainable
development of the organization of «Minsk Kristally.

The object of investigation is the corporate culture of the organization of
«Minsk Kristally.

The subject of research is the process of formation of corporate culture in the
personnel management of «Minsk Kristall».

Thesis consists of three chapters, introduction and conclusion.

PODEPAT
AG'ém npitmomMHal nipanibl ckiangae 50 craponak. [pana 3msrgae 2
MaJjtoHKa, 3 Tabumiubl. [Ipbl HanmicaHH1 ABIMIIOMHAN Npallbl BEIKaphIcTaHa 36
KPBIHIII.
KAPITAPATBIVHAS KVJIbTYPA, KAIPABAT' A MEHEJDKMEHTY.



AKTyaJbHACIIb Mpalbl CKJIaJaeIia ¥ ThIM, IITO ¥ Aa136Hbl MOMAHT Y
Pacny6uminet benapych Hazipaeliia nepaxo/ 1a SKaHOMIKI MpaanpbeIMaIbHIIIKara
THIITY, sIKasi HeMarybiMas 0e3 pa3BiTOM CICTAIMBI KaJpaBara MEHEI>)KMEHTY.

Mbra npimoMHan npansl nakasalb o0 KaprapaTblyHal KyJbTyphl Ba
ycroiniBeiM pa3sini apranizanbii AAT «Minck Kpsimranby.

AG'exkTam macnemnaBaHHs 3'syIIseIa KapriapaTelyHas KyJIbTypa apraHi3alibli
AAT «Minck Kpermramby.

[Tpanmeram macnenaBanHs 3'symserniia npamac GapmipaBaHHs
KapnapaTtblyHail KynbTyphl ¥ KagapaBbiM MeHemkMeHIle AAT «Minck Kpsimrranby.

JIpIioMHas TIpara CKiIaaeiia 3 TpoX KipayHiKoy, YBSA3EHHS 1
3HSBOJICHHS.



