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PE®EPAT

O6bem nurnmoMHONM paboThl coctaBisieT 78 crpanui. PabGora comepxut 11
pucyHKOB,13 Tabmun, 2 mnpunoxkenus. [lpu HamucaHuuM IUILUTIOMHOW pPabOTHI
UCIIOJIb30BaHO 52 UCTOYHUKA.

UMUK OPTAHU3ALNN, ®AKTOPBI ®OPMHUPOBAHUA NMUIIXA,
PEKIIAMHASA JAEATEJIBHOCTb, MAPKETHUHI, OPIAHU3AIIMOHHAA
KVIJIBTYPA, CBA3b C OBIIECTBEHHOCTBIO, KAYECTBO
PEAJIM30OBAHHOM ITPOJYKIINU, BPEH/I.

B 3apyOexHoil TeOpuu U MPAKTUKE YIPABICHUS MOHSATHE «UMUIK (UPMBDY
OTpaXkaeT MPEXJIe BCEro TOT MO3UTUBHBIN 00pa3, KOTOPHIN CIOXKUICSA Y €€ KIMEHTOB
— TIOKyHaTeJied TOBapOB M YCIYr, a TakKKe Yy €€ IOCTAaBIIMKOB, 3aKa34YHKOB,
MapTHEPOB, aKIMOHEpoB. Yem Oojee MpuUBIEKAaTENIEH ASTOT o0pa3, TeM OOoJbIie
BO3MOXHOCTEH OTKpBIBACT JIJIsl ce0s1 pyKOBOJICTBO (pHpMBI, pa3pabaThiBasi CTPATETHIO
ee pa3BUTHSL.

O0bekT mcciaeqoBaHus — (GopMUpPOBaHHE WMHKA OpPraHU3aIMH, €ro
3HAYCHHUEC U HepCHeKTI/IBBI paBBI/ITI/I}I.

IIpeamer  Hcciaeq0BaHUA —  PAa3BUTHE  CYIIECTBYIOLIETO  MMMIXKA
000 «CTPOVMUP».

Heab padoTbl: paccMOTPETh CYIIHOCTh U OCOOEHHOCTH (HOPMHUPOBAHUS
MMUI)Ka B OpraHu3alid,  MOpPOAaHATMU3UPOBATh  CYHIECTBYIOIIMU  HMUK
«CTPOMMUP», a Takke cHOPMYIMPOBATE CBOM IIPEIIOKEHHS IO PA3BUTHIO
UMUJ[Ka B OpraHU3aIlNH.

MeToabl  MccieI0BAHUSI:  CPABHUTEIBHOIO  aHaiu3a, TIPYNIHPOBOK,
HKCIIEPTHBIX OIICHOK, rpad)UIECKUid, METOIbl CPABHEHUH, CUCTEMHOTO TI0JIX0/1a.

HccaenoBanusi U pa3padoTKU: U3Yy4YCHBI ClOXuBImUecs B PecmyOmmke
benapych m 3a pyOexoM TOAXOABI K OpTraHU3AIMH MPOIECCOB (HOPMHUPOBAHUS
MMHUJI’)Ka OpraHu3aliy, JaHa OIEHKA WX POJIM U MECTa B YJIY4ILIEHHUH MPOU3BOJICTBA
000 <<CTPOI>1MHP», MPEJIOKEHBI ITYTH UX ONTUMHU3ALINH.

JJleMeHTbl HAYYHOW HOBM3HbI: M3Yy4YEHbl TMOJXOAbl IS Pa3BUTHUA
cymecTByrontero nMumka 000 «CTPOMMMP», 4T0 MO3BOIMT ONTHMH3HMPOBATH
JTaNbHEHIIYI0 padoTy B JaHHOM HAIMPABIICHUU.

O0J1acTh BO3MOKHOTO MPAKTHYECKOT0 NMPUMEHEHUsI: TyTH HOPMUPOBAHHUS
mvumka 000 «CTPOMMMPY 1 1pyrux aHANIOTHYHBIX IPEANIPUATHII OTPACIIH.

PO®EPAT

AG'éM npITUIOMHANM Tparbl ckiaagae 78 crapoHak. Pabora 3msimuae 11

MajtoHKkay, 13 Tabmin, 2 mnpsikiagaHHsa. [Ipel HamicaHHI JBITJIOMHAN  IIparfsl

BBIKApBICTaHA 52 KPBIHIIIBI.
IMIJIUK  APT'AHI3AILIBII, ®AKTAPbBI ®OAPMIPABAHHA IMIJIKY,



POKJIIAMHAS JI3EMHACIIb, MAPKETBIHT, APTAHIBAIIBIMHAS
KVJIIBTYPA, CVYBS3b 3 T'PAMAJICKACIIIO, SKACIP PDAJIIBABAHAM
[MPAAYKIIbII, BPOH/I.

Y 3amekHall TIOPBIl 1 MPAKTHIINBl KipaBaHHS MAHAIE «IMIIDK (QIpMbD»
aJUTIOCTpOYBae TepIl 3a yc€ Tou Mma3iThIyHBI BOOpa3, skl ckiayca ¥ se KiieHTay -
NaKyI[HIKOY TaBapay 1 mHaciyr, a Takcama Y se MacTayll4blKoy, 3aKa3ublKay,
naptHépay, akipigHepay. YbIM Oo0JdbII MpbhIBAaOHBI T3THI BOOpPa3, ThIM OOJIBII
MardbIMacusay aJkpbiBae I csg0e KipayHITBAa (QUP MBI, pacrpanoyBarOybl
CTPATATIIO 5i€ Pa3BIlILISL.

AO'ekT naciaenaBaHHs - (papmipaBaHHE IMIJKY apraHizailbli, sir0 3HAYDHHE 1
nepcneKkThiBel pasBiuusd. I[Ipaamer paciaegaBaHHsi - pas3Bill€ ICHyrouara iMIJKY
000 «CTPONMUP».

MbsTta npanbl: pasrien3elps cyTHacup 1 acabuiBacii (GapMipaBaHHsS IMIIKY ¥
aprasisalpli, npaaHamizaBaub icHyrousl iMimk OOO «CTPOMMUPy, a Takcama
chapmyJisBallb CBa€ MparnaHoBbl A Pa3Billlll IMIJKY ¥ apraHizaupbli.

Meranbl gaciaefaBaHHs: MapayHalbHara aHaiizy, IPYINOBaK, 3KCHEPTHBIX
alPHaK, rpadiuHbl, METaIbl NapayHAHHAY, CICTOMHAra MabIXOAY.

JacnenaBanHi i pacnpanoyki: BbIBy4aHbl siKis ckiuaiica Y PacmyOmins
benapych 1 3a MsDKOM mafbIXOJbl J1a apraHizalbll mpampcay gapmipaBaHHS IMITKY
aprasizaibli, JaJ3€Ha alPHKa 1X poJii 1 Meclbl Y MaJAMIIdPHHI BBITBOpYACII
000 «CTPOMMMP», npanaHaBaHsl IUTAXi iX aNThIMi3allbli.

JJieMeHThl HABYKOBall HABI3HBI: BBIBYYaHbl TMAJbIXOJbI JUIS Pa3BIllLs
icHyrouara imMimxy OOO <<CTPOﬁMHP>>, [IITO Jacllb MarypIMaclpb anTbhIMi3aBallb
JAJICHIITYTO TIpaIly ¥ TIThIM HallPaMKy.

BoOsacup MaruysiMara npakTbIYHAra NPbIMSIHEHHS: NUIAX1 GapmipaBaHHS
iMimxy 000 « CTPOMMMPY i iHIIBIX aHATATIYHBIX PAITIPHIEMCTBAY TANIHbI.

ABSTRACT

The amount of course work is 78 pages. The work contains 11 figures, 13
tables, 2 appendices. When writing a term paper used 52 source.

IMAGE OF THE ORGANIZATION, THE FACTORS SHAPING THE
IMAGE, ADVERTISING, MARKETING, ORGANIZATIONAL CULTURE,
PUBLIC RELATIONS, QUALITY OF SALES, BRAND.

In the foreign management theory and the concept of "company image"
practice reflects primarily the positive image that formed in her clients - buyers of
goods and services, as well as its suppliers, customers, partners and shareholders. The
more attractive this way, the more opportunities open to the company management
itself, developing its development strategies.

The object of study - the formation of image of the organization, its value and
prospects of development.

Subject of research - the development of an existing image of «StroyMir»



Objective: To examine the nature and characteristics of the formation of the
image of the organization, analyze the existing image «StroyMir» and formulate their
proposals for the development of the image of the organization.

Methods: Comparative analysis groups, expert assessments, graphics,
comparison methods, systematic approach.

Research and development: studied established in the Republic of Belarus
and abroad approach to the organization of the formation of image of the organization
processes, an assessment of their role and place in the improvement of production of
«StroyMir» ways of their optimization.

The elements of scientific novelty: studied approach to the development of
the existing image of «StroyMir» that will optimize the future work in this direction.

The area of possible practical applications: the way of image formation of
"StroyMir" and other similar enterprises of the industry.



