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PE®EPAT

O06beM aUIIIOMHOM paboThl cocTaBiisieT 77 crpanuil. PaGota comeput 5 pu-
CyHKOB, 17 tabnui, 9 npunoxxenuii. [Ipu Hanucanun AUTIIIOMHOM pabOTHI UCIIOJIB30-
BaHO 57 UCTOYHUKOB.

KAHPOBLIﬁ ITOTEHIINAJI, TTEPCOHAJI, NUCITOJIbB3OBAHHME ITEPCO-
HAIJIA, DOOEKTUBHOCTH, COBEPIIEHCTBOBAHMUE.

HGCMOTp}I Ha TO, 4YTO B(b(i)eKTI/IBHOCTB HCITIOJIB30BAHHA KAaAPOBOI'O IIOTCHIMAJIA
HO,ZIpO6HO N3Yy4acCTCA HUCCIICOAOBATCIIIMU U3 PA3HBIX CTpaH MHUPA HaA IMPOTAKCHHUU HC-
CKOJIBKHUX HGCHTHHGTHﬁ, HCKOTOPBIC €C ACIICKTBbI, KaK HAaIIpUMCP, HAIIPABJICHUA I10-
BBIINICHUA 3(1)(1)6KTI/IBHOCTI/I HCIIOJIB30BAHHA IICPCOHAJA, OCTArOTCA ci1abo HN3Yy4CH-
HBIMU.

[Henbro AUIUIOMHOM pabOTHI SBISETCS pa3paboTKa MEPOINPHUATHH 1O COBEp-
HIEHCTBOBAHUIO MCIONb30BaHUs nepcoHana B OAO «AMKOJIOP» — ynpasistomas
KOMITIaHUA XOJIAWUHT a».

O0BeEKTOM HUCCICAOBAHUSA ABJISCTCA K&,Z[pOBBII?'I [moTCHOUAJI IMPCAIIPUATHA.

[IpenmeroM uccinenoBanus siBisieTcss KaapoBbli noteHiuan OAO «AMKO-
I[OP» — YIIpaBJAromiasa KOMIIaHWA XOJIUHT'a» U 3(1)(1)€KTI/IBHOCTL €ro UCII0JIb30BaHUs.

I[I/IHJIOMHEUI pa60Ta COCTOUT U3 TPCX TIJIaB, BBCIACHU, 3aKIIOYCHHA U IIPUIIO-
JKCHHUM.

ABSTRACT

The volume of the graduate work is 77 pages. The work contains 5 figures, 17
tables, 9 appendix. When writing a work used 57 source.

HUMAN RESOURCES, PERSONNEL, USE OF PERSONNEL, EFFI-
CIENCY, IMPROVEMENT.

Despite the fact that the efficiency of use of personnel potential is studied in
detail by researchers from around the world for several decades, some aspects, like
for example, directions of increase of efficiency of use of personnel, remain poorly
understood.

The aim of the thesis is the development of measures to improve the use of the
personnel in JSC «KAMKODOR» — holding management company».

The object of the research is the personnel potential of the enterprise.

The subject of research is the human potential of JISC «<AMKODOR» — holding
management company» and the efficiency of its use.

Graduate work consists of three chapters, introduction, conclusion and appen-
dix.



PO®EPAT

AG'ém nplmioMHal npaibl ckiagae 77 crapoHki. [pana 3msinyae 5 ManoHKay,
17 Tabmiu, 9 pamarkay. Ilpsl HamicaHH! JBIIUIOMHAd Npaibl BbIKapbicTaHa 57
KPBIHIIBI.

KAJIPABBI TTATOHIIBIAJ, TTEPCAHAIJI, BBIKAPBICTAHHE IIEPCA-
HAJTY, DOEKTBIVHACLH I YJIACKAHAJIEHHE.

Harnenzsiubl Ha TOE, IITO >(EKTHIYHACIL BBIKAPHICTAHHS KaJpaBara IMaTdH-
UbISUTy Maapads3Ha BbIByYaelllla JacjieAublkaMi 3 PO3HBIX KpaiH CBETYy Ha Mpausry
HEKaJIbKIX J3€CAIIr0o3s1Y, HEKATOPhIS sie acIeKThl, SK, HAIMPBIKIAJ, HampamKi ma-
BBIIIPHHS 3(DEKThIYHACII BBIKAPBICTAHHS MIepcaHalty, 3acTarollia cjiaba BbIBy4YaHbIMI.

Mbrail apIIIIOMHAN mparbsl 3'sSyjiseniia pacrnpanoyka MeparpblieMCcTBay Ma
ynackaHaieHH1 BbIkapeicTaHHs mnepcanany ¥ AAT «AMKAJZIOP» — kipyroouas
KaMIIaHisl XOJIABIHTY.

AG'extam nacnenaBaHHs 3'syJsenlla KaIpaBbl AT HIIIAI IPAANPbIEMCTBA.

[Ipanmeram nacnenaBanHs 3'synsenna kaapaBbl naTdHIbET AAT «AMKA-
JOP» — kipyrouas kamnaHisl XOJIbIHTY» 1 3()eKThIYHACIH AT0 BBIKAPHICTAHHS.

JlpInyomMHas mpaiia cKiiajaenia 3 Tpox ray, yBOJ31H, 3aKII0UIHHS, AalaTKay.



