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PE®EPAT

O6beM TuIUIOMHON paboThl cocTaBisieT /4 cTpanuisl. Pabora copepxut 4 pu-
cyHka, 21 Tabnuipl, 3 npunoxxenus. [lpu HanucaHuu JUMIIOMHON pabOThI UCTIOIB30-
BaHO 45 UCTOYHHUKOB.

VIIPABJIEHUE, CTWJIb, PEHTABEJIbBHOCTH IIEPCOHAJIA, ITPOUN3-
BOJUTEJIBHOCTb, TEKYUYECTb, DKOHOMHWYECKUI DODEKT, CTUMY-
JINPOBAHUE, MOTUBALIA

Ha COBPCMCHHOM J3TallC pa3BuTUA 9KOHOMHKH, 0OBEKTHUBHO YCUIIMBACTCS POJIb
OpTraHn3allMOHHOIO IMOBCACHHA IICPCOHAJIA, YTO 00BsIcHIETCI 00JIce BHICOKHUM YPOB-
HEM 000O0IIECTBICHHS TPpyAa M MPOU3BOJICTBA, KAUECTBEHHBIMH U3MEHEHUSIMH B pa-
Oouel cujie U cpeaCcTBax MPOU3BOACTBA B MEPUO] HAYYHO-TEXHUYECKOW PEBOJIOLIMH.
HaydHo-TeXHHUYECKHil Mporpecc BbI3bIBAET MOTPEOHOCTh B 00Jiee MPOrpEeCCHUBHBIX
croco0ax COeMHEHUs BEIIECTBEHHBIX U JIMYHOTO (PAKTOPOB MPOU3BOACTBA, COOTBET-
CTBYIOIIMX WHTEHCUBHOMY THUIy Pa3BUTHA. METOI yINpaBieHUS HAa OCHOBE CTHIIA
YHpaBJICHUS B KOJIJICKTUBEC ITO3BOJISICT 6BICTpO peuiaTtb HanOoJee CIIOKHBIC 3agadyu u
OIICPATUBHO PCArupoBaTh B HCOXKUJAHHBIX CUTYAlHAX.

Lenpro AUMIOMHON pabOThI SBIAETCA pa3padOTKa TEOPETUYECKUX M METOMIH-
YECKUX MOAXOA0B K BbIOOpY Hanbosiee 3PPEeKTUBHOTO CTUIIS YIIPABICHUS PYKOBOAU-
TCJIS, 4 TAKIKC IPAKTUUCCKUX pCKOMeHI[aL[I/Iﬁ 10 COBCPIICHCTBOBAHUIO OpraHU3alvun
MPOLIECCOB YIIPABICHYECKOTO TPYyAa PYKOBOIUTENECH.

O0BeEKTOM HNCCIIEAOBAHUA SABJIIACTCA 06H_ICCTBO C OFpaHI/I‘IeHHOﬁ OTBETCTBECHHO-
cthio «C-HeTBOopKx».

HpeI[MGTOM HCCIICA0OBAaHUA ABJICTCA OLCHKA BJIMWAHHWA CTHIIA YIIPABJICHHA HA
opranu3anuoHHoe noseaenue nepconaia OO0 «C-HeTBopk».

JunoMHas paboTa COCTOUT M3 TpPEX IJIaB, BBEJICHUS, 3aKJIIOUECHUS U MPHUIIO-
JKCHUM.

ABSTRACT

The volume of the thesis is 74 pages. The work contains 4 figures, 21 tables, 3
appendices. When writing the thesis used 45 sources.

MANAGEMENT, STYLE PROFITABILITY STAFF PRODUCTIVITY,
TURNOVER, ECONOMIC IMPACT, INCENTIVES, MOTIVATION

At the present stage of development of the economy, increases the role of the
organizational behavior of the staff, due to a higher level of socialization of labour
and production, qualitative changes in the labour force and means of production in
the period of scientific-technical revolution. Scientific and technical progress raises
the need for more progressive ways of connecting the real and personal factors of
production, corresponding to intensive type of development. Method of control-based
management style in a team allows you to quickly solve the most complex problems
and to react in unexpected situations.



The aim of the thesis is the development of theoretical and methodical ap-
proaches to the choice of the most effective management style of the head, as well as
practical recommendations to improve the organization processes of management of
labor leaders.

The object of the study is the limited liability company «S-Network».

The subject of the study is to assess the impact of management style on organi-
zational behavior of the personnel of JSC «S-Network».

Thesis consists of three chapters, introduction, conclusion and appendix.
PO®EPAT

AbG'em ppiTutoMHa# mparpl ckianae 74 craposki. [Ipana 3msmrgae 4 mantoHKa,
21 Ttabmiupl, 3 mamatkay. [Ipel HamicaHHI IBIMJIOMHAN Tpanbl BBIKapbicTaHa 45
KPBIHILI.

KIPABAHHE, CTblJIb, POHTABEJIbHACIIb TTEPCAHAJTY, TIPAJYK-
BIMHACIb, IIIKYYACIIh, DKAHAMIYHBI D®PEKT, CTHIMYJIIBAHHE,
MATBIBAILIBIA

Ha cyyacHbIM 3Tamne pa3Bilisl 25KaHOMIKI, a0'€KThIYHA y3MalHsAeIIa POJIo ap-
raHizalpliiHara maBoJ31H IepcaHady, TO TIyMaublllla OOJIbII BBICOKIM Y3pOYyHEM
abaryyibBaHHI Mpalbl 1 BEITBOPYACI], AKACHBIMI 3MEHaM1 ¥ pabouaii ciie 1 cpojakax
BBITBOpYACL Y MEphIs] HaBYKOBA-TAXHIYHAN paBaionbll. HaBykoBa-TIXHIUHBI Ipa-
I'p3C BBIKJIIKae MaTp30HAcpb y OOMbII MParp3CiyHbIX crnocadax 3JIy43HHS p3YaBbIX 1
aca0icThIX (hakTapay BBITBOpUACII, a/IMMABEAHBIX IHTIHCIYHAra ThIMy pa3Bills. MeTan
KipaBaHHS Ha aCHOBE CTBUIIO KipaBaHHS Y KaJEKThIBE Ja3Bajisie XyTKa Bblpallallb
HaMOOJIbII CKIaJaHbId 3aa4bl 1 afiepaTblyHa plaraBallb y HEUaKaHbIX CITyallbIsX.

Mbraii aplmiioMHal mpansl 3'syJsenia pacnpaioyka T3ap3ThIUHbIX 1 METaIbIu-
HBIX MaAbIX0J1ay J1a BbIOApy HAaWOOJbII 3(PEKThIYHAra CTHUIIO KipaBaHHS KipayHika, a
Takcama MpPaKThIYHBIX pPIKaMEHJAlbli Ma YyJacKaHaJeHHI apraHizainbll Oparpcay
KipayHilKara rnpamsl KipayHiKoy.

Al'exTaM nacienaBaHHs 3'syIselia TaBapbIiCTBA 3 abMexkaBaHail ajKa3HACIIIO
«3-HeTBOpK».

[Ipagmeram nmaciienaBaHHs 3'sysieliia alpHKa YIUIBIBY CTHUTIO KipaBaHHS Ha
aprasizaiibliiHae maBoA3iHbI nepcanany TAA «3-HeTBopk».

JIpITIIIOMHAS Tpalia CKJIaaeiia 3 Tpox Iiiay, yBOA3IH, 3aKII0YIHHS 1 Ja1aTKay.






