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PE®EPAT

O6beM aumioMHOM paboThl coctaBisier 59 crpanunbl. PabGora coxepxur 4
pucyHka, 7 Tabmuu, 1 mnpwioxenue. [Ipu HanucaHuM JIUIUIOMHOW pPadOTHI
HCII0JIL30BaHO 48 NCTOYHHUKOB.

VIIPABJIEHUE ITEPCOHAJIOM, ITEPCOHAJIL, ITOBbOP, OTBOP, HAIM,
METO/IbI ITIOABOPA W OTBOPA IIEPCOHAJIA, COBECEJIOBAHMUE,
TECTUPOBAHUE, AHKETHPOBAHUE, BUOI'PAGUYECKUIA METO/,
PEILIEHUE KENCOB, CUCTEMA YIIPABJIEHUS [IEPCOHAJIOM.

AKTyaJILHOCTI) HUCCIICA0OBAHUA Hozx60pa n 0T6opa IICPCOHATIa KaK 4YaCTHU
CUCTCMBI YIIPpABJICHUSA IICPCOHAJIOM B OpraHU3alui IIPCACTABILACT 00JIBIIION HHTCPCC,
IMpeKIAC BCCTO IIO0 TOU IIPUYIHUHC, YTO Cro 3HAYUMOCTb CCPLC3HO BO3POCiia B
MMOCJICAHUC TOAbl H IIPOAOJIKACT HCYKIOHHO pPacCTH. Eciou paHCC KOHKYPCHTHOC
IMPpCUMYIICCTBO OHHOﬁ KOMIIaHHUHU IICPCH ,I[pyFOﬁ pacCMaTpuBaIOCh, IIPCIKAC BCCIO, C
TEXHUYESCKON TOYKH 3pCHHUA, T.C. KadK O6HaIIaHI/I€ HOBEHIINM 060py,[[0BaHI/I€M u
TCXHOJIOI'MAMU ITPOU3BOACTBA, TO ceryac Ha HepBBIfI IIITaH BBIXOJAT HE TCXHUYCCKUC
BO3MOKHOCTH, @ UMCHHO IICPCOHAJ IMPCAIIPHUATHA, 06Jla,I[aIOH1Hﬁ BBICOKHM YPOBHCM
3HaHWI U npodeccuoHaNn3Ma.

Hcxons w3 akTyaabHOCTH M pPa3pabOTaHHOCTH BOMPOCA, IEIbI0 JTaHHOMN
JTUTIJIOMHOM pa0OThI SBJSIETCS pa3pabOTKa PEKOMEHIAIMM MO0 COBEPIICHCTBOBAHUIO
mpoiiecca mojadopa U OTOOpa TMepcoHalia mpu mnpueme Ha pabdotry B OAO
«CBA3BMHBECT».

O6bexTom uccnenoBanus sapisercs nepconan OAO «CBA3BUHBECT».

[Ipenmer uccnenoBanus — mporiecc moaoopa u oTdéopa rnepcoHaja npu npuemMe
Ha padoty B OAO «CBA3BUHBECT».

I[I/IHJ'IOMHaH pa60Ta COCTOUT M3 TpCX TIJaB, BBCIACHH:A, 3aAKIIIOUCHUA U
MIPUIIOKCHHUS.

ABSTRACT

The volume of the graduate work is 59 pages. The work contains 4 figures, 7
tables, 1 appendix. When writing a work used 48 source.

PERSONNEL MANAGEMENT, STAFF, SELECTION, SELECTION,
RECRUITMENT, METHODS OF SELECTION, INTERVIEW, TESTING,
QUESTIONNAIRES, BIOGRAPHICAL METHOD, CASEY ACTION
PERSONNEL MANAGEMENT SYSTEM.

The urgency of recruitment and selection of research as part of the personnel
management system in the organization is of great interest, especially for the reason
that its significance has increased dramatically in recent years and continues to grow
steadily. If previously a competitive advantage over the other companies considered,



first of all, from a technical point of view, ie, as the possession of advanced
equipment and production technology, now come to the fore not the technical
possibilities, namely the staff of the enterprise with a high level of knowledge and
professionalism.

Given the importance of the issue and elaboration, the aim of this thesis is to
develop recommendations on improvement of recruitment and selection process for
employment in OJSC «Svyazinvest».

The object of study is a staff of OJSC «Svyazinvest».

Subject of research — staff recruitment and selection process for employment in
OJSC «Svyazinvest».

Thesis consists of three chapters, introduction, conclusion and application.

PO®EPAT

AG'éM mpITIIOMHAM TIpartel ckiragae 59 craponki. Ipama 3msmrgae 4 MarroHKa,
7 tabmin, 1 ganarak. [1psl HamicaHHI OBIIJIOMHAN TIpalbl BhIKapbicTaHa 48 KPbIHIIIBL.

KIPABAHHS ITEPCAHAJIAM, ITIEPCAHAIJIL, ITAJJEOP, AJIBOP, HAUM,
METAJIbI TAJIFOPY I AJIBOPY IIEPCAHAJIA, CYMOVE, TOCHIPABAHHE,
AHKETABAHHS, BIATPA®IYHBEI METAJI, BBIPAIIIDHHI KEHCAY,
CICTOMA KIPABAHHS ITEPCAHAJIAM.

AKTyaJlbHacIlb JAacjielaBaHHI Maa0opy 1 aadopy nepcaHaity sIK YaCTKl CiCTIMBI
KipaBaHHs MepcaHaiaM Yy aprasizalpbll ysayise BSUIIKYIO IIKaBacllb, Mepil 3a Ycé ma
TOW MpBIYBIHE, IITO A0 3HAYHACIH Cyp'€3Ha Y3pacia ¥ amouiHis rajbl 1 npausraae
HAYX1JIbHA pacii. Kai paneil kaHKypIHTHas nepaBara aJHOW KammaHii nepaj 1HIian
pasrisanacs, nepu 3a yc€, 3 TIXHIYHAra MyHKTY TJIeKaHHS, I.3H. SK YlIaJaHHe
HalHOYIIBIM a0CTaJIIBAHHEM 1 TAXHAJIOTISIMI BBITBOPYACII], TO LISITIEP HA MEPILbI TUIaH
BBIXO/I351lb HE TAXHIYHBIS MardybiMacili, a MEHaBiTa NepcaHaj MpaanpbleMCTBa, SKi
BaJIoJIa€ BBICOKIM y3pOYHEM Beay 1 npadecisiHaaizmy.

3bIXO/35Ubl 3 aKTyaJlbHACLl 1 pachpaliaBaHaclb MbITaHHS, MATall Haa3eHait
JBITUIOMHAN mpanbl 3'ayjseliia pacmpalioyka pIKaMeHAalbld Ta YaacKaHaJIeHHI
mpaipcey  maabopy 1 ambopy TmepcaHally mpel npeiémMe Ha mpany ¥ AAT
«CBA3BUHBECT».

AG'extam nacnenaBanns 3'synsera nepcanain AAT « CBA3BMHBECT».

[Ipanmer nacnenaBaHHs — mparpC Nagoopy 1 aadopy mepcaHazy Mpbl IpbiEMe
Ha ripany Y AAT «CBA3BUHBECT».

JIpITuTOMHAs TIpalia cKJiajaaeliia 3 Tpox riay, YBOJI3MH, 3aKIF0UYIHHS 1 1aJaTKYy.



