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PE®EPAT

O0bEM TuIIIOMHOM paboThl cocTaBisieT 82 crpaHullbl. Pabora comepkut
7 pucynkoB, 19 Tabmun, 6 npunoxeHuil. [Ipy HamMcaHUM TUTIIOMHON pPaOOTHI
UCIIOJB30BaHO 51 HCTOYHHUK  JUTEPaTypHI. [lenpt0 HamucaHus JaHHOMN
JTUTUIOMHOM paboThl siBNIsieTCa aHanu3 (GopMm cTtumylupoBaHus nepcoHanra OO0
«IIlebenp Tpeda». Jns AgOCTHKEHUST TOCTAaBICHHOM 1IE€JM  OMpPEICNICHbI
CIEAYIOIIME 3aJaud: IPOAHATU3UPOBATH OCHOBHBIE TEOPETUYECKHE MOAXOABI K
npoOjieMe TNPUMEHEHHUs pa3IMyHbIX (POpM  CTUMYJIUPOBAHUS TEpCOHAJA
OpraHu3alliy; BBISIBUTH OCHOBHBIC MPOOJIEMBbI TPUMEHEHUS OCHOBHBIX (HOpM
DKOHOMMYECKOM MOTMBALlMM TpyAa B IPOLECCEe TPYIOBOU JIEATEIBHOCTH
NepCcoHala; MpoaHaINu3upoBaTh cuctemy MoTuBanuu Tpyaa B OO0 «lllebenn
Tpeia»; pa3paboTarb PEKOMEHJAIMM 10 COBEPUICHCTBOBAHUIO  CUCTEMBI
MOTHBAllMM W CTUMYJUPOBAaHUS TpyAa IMEPCOHATIA TOProOBOM KOMIIAHUH.
JurinmomMHasi paboTa COCTOUT U3 TPEX IJ1aB, BBEJACHUS, 3aKIIIOUCHUS U TPUIIOKECHUH.

ABSTRACT.
The volume of the thesis is 82 pages. The work contains 7 pictures, 19

tables, 6 applications. 51 sources of literature used in writing the thesis. The
purpose of writing this thesis is to analyze the forms of stimulation of personnel of
«Breakstone trade". To achieve this goal the following tasks: to analyze the main
theoretical approaches to the problem of the use of various forms of incentives for
staff of the organization; to identify the main problems of application of the basic
forms of economic labor motivation in the process of employment of staff; analyze
labor motivation system of " Breakstone trade"; to develop recommendations for
improving the system of motivation and stimulation of work of staff trading
company. Thesis consists of three chapters, introduction, conclusion and
application.

PE®EPAT
AOG'ém npImuioMHaW mparbel ckiamae 82 craponki. Ilpama  yTpeiMitiBae

7 mamonkay, 19 tabmin, 6 npeiknaganHsy. [Ipbl HamicaHHi ABIIJIOMHAN Tparibl
BbIKapbicTaHa 51 kpbIHiLA JiTapaTypbl. MaTail HamicaHHs Aa/3€Haill JbITUIOMHAN
nparsl 3'sysera anani3 popmay cteimyssiBanHs nepcaHany TAA «Ipy3 Tpehmy.
Jlnsg  nmacsrHeHHsT —macTayJieHadl  MOThl  BbI3HAYaHbl HACTYNHBIA — 33Ja4bl:
MpaaHaii3aBallb ACHOYHBIS TIAPITHIYHBISA TAIBIXOABI Ja TpabiieMbl YI)KbIBAaHHS
pO3HBIX (hopMay CTHIMYJISIBAHHS TIEpCaHAITy apraHi3allbli; MpaaHali3aBallb CICTIMY
mateiBanpli mparel ¥ TAA «/lpy3 Tpeila»; pacmpaiiaBaip piKaMeHJalbll Ia
CTBIMYJISIBAHHIO TIpallbl TMepcaHally TaHajaéBail kammadii. JlpIJIOMHas mpana



CKJIa/aelia 3 TpoxX paszzenay, YBAa3eHHs, 3aKII0YIHHS 1 PBIKJIAJaHHSIY .



