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PE®EPAT

Ob6beM muruioMHOU paboThl cocTaBisieT 67 cTpanull. Paborta cogepxut 3 pu-
CyHKa, 7/ Tabmui, 3 mpunoxkenus. [Ipu HanMcaHUU TUIUIOMHOM pabOTHI UCIIOJIb30Ba-
HO 50 UCTOYHUKOB.

[ICUXOJIOTUYECKNI KJIMMAT, ®AKTOPBHL, CTHJIb PYKOBO/I-
CTBA, B3AUMOOTHOIIEHUA, KAJIPOBAA IIOJIMTUKA, KOMIIETEHT-
HOCTb, IPOOUIIAKTUKA KOH®JIMKTOB, BJIATOIIPUATHBIA COIU-
AJIBHO-TICUXOJIOTMYECKUN KJIMMAT.

®opMupoBaHUE OJArONPHUATHOTO COLMAIBHO-TICUXOJOTHYECKOr0 KiIuMaTa
TPYJOBOTO KOJUIEKTUBA SIBJISIETCS OJHUM W3 BaXXHEUIUX YCIOBHUM OOpPHOBI 3a pOCT
IMPOU3BOAUTCIBHOCTH TPYJd U KA4CCTBO BBIHyCKaeMOﬁ IMPOAYKIIHUH.

[lenbto IUIUIOMHONW PaOOTHI SIBJAETCS aHAIM3 IICUXOJIOTMYECKOro KJIMMaTa
KOJUICKTHMBa OpraHru3aliii U €ro BJIMAHUC HAa OTHOIICHHC pa6OTHI/IKOB K Tpyay Ha
npumepe MunucrepcTa oopazoBanusi PecniyOnuku benapycs.

OOBEKTOM HCCIIEIOBAaHUS SBISETCA TPYAOBas JAESITEIBHOCTh paOOTHUKOB Op-
TaHU3aIllnun.

HpCI[MeTOM HCCIICAOBAHHUA SABJISICTCA IICUXOJIOTUYECKUN KJINMAT B KOJIJIEKTHUBE.

JunoMHas paboTa COCTOUT U3 TpPEX IJIaB, BBEJACHUS, 3aKIIIOUEHHS U MPHUIIO-
JKCHUM.

ABSTRACT

The volume of the graduate work is 67 pages. The work contains 3 figures, 7
tables, 3 appendix. When writing a work used 50 source.

PSYCHOLOGICAL CLIMATE FACTORS, LEADERSHIP STYLE, RELA-
TIONSHIPS, PERSONNEL POLICY, COMPETENCE, PREVENTION OF CON-
FLICTS, AFAVORABLE SOCIO-PSYCHOLOGICAL CLIMATE.

Creating a favorable socio-psychological climate of labor collective is one of
the most important conditions of the struggle for the increase of productivity and
quality of products.

The aim of the thesis is to analyze the psychological climate of the collective
organization and its influence on the attitude of workers to labor in the Ministry of
education of the Republic of Belarus.

The object of study is employment of employees of the organization.

The subject of research is the psychological climate in the team.

The research object of the graduate work is the employer's brand as a competi-
tive factor in the labor market.

PO®EPAT

AO'éM npITIOMHAN npanbl ckiagae 67 craponak. Ilpama 3msiruae 3 MastoHKa,

7 tabmin, 3 nagatka. [Ipel HamicaHH1 ABIIIIOMHAM Mpalibl BeIKapbicTaHa 50 KpbIHIIIL.



TICIXAJIATTYHBI KJIIMAT, ®AKTAPEI, CThIJIb KIPAVHILITBA, Y3A-
EMAAJIHOCIHBI, KAJIPABASA [TAJIITBIKA, KAMIIETOHTHACIID,
[TPAGIIAKTBIKA KAH®JIIKTAY, CIIPBISAJIBHBI CALBISJIBHA-
[TICIXAJIATTYHBI KIIIMAT.

dapmipaBaHHE CIpbIsIIbHATA CallbIsIbHA-TICIXaNariyHara KjiiMaTy IparoyHara
KaJIEKTHIBY 3'AyIdellla afHbIM 3 HaWBaKHEHIIBIX yMOY OapaipObl 3a pOCT Mpaayk-
IIBIHACIII TIPAIIBI 1 IKACIIh BBITyCKaeMai MpayKIThIi.

MbTaii apImyIoMHaN mpaibl 3'ayselia aHani3 ncixajariyHara KiaimMaTy Kajek-
THIBY apraHizallbli 1 ro YIjiabsly Ha CTayJeHHE paOOTHIKAY Aa Mpalbl Ha MPBIKIAI3e
MinictapcTBa agykarei Pacmy6miki bemapych.

Al'exTaM JnacnenaBaHHs 3'syisellia mpamoyHas a3edHaciib paboTHIKAY ap-
raHizarbll.

[Ipagmetam nacienaBaHHs 3'ayisenia McixajlariyHbl KJIIMaT Y KaJeKThIBE.

JIpITuioMHas TIpalna cKJiajiaeliia 3 Tpox riay, yBOA31H, 3aKJII0UdHHS, JajaTKay .



