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PE®EPAT

O06beM TuIIOMHOM paboThI cocTaBisieT /2 crpanuipl. Pabora comepxkut 10
pucyHnkoB, 10 Tabnun, 2 npunoxenus. [Ipy HanmucaHUM AUTIIIOMHOM pabOTHl UCTIOJb-
30BaH 51 UCTOYHUK.

MOTHUBALIA, ITTIEPCOHAJI, METOJbl MOTHUBAILIMA, CHUCTEMA
MOTUBALIMA, KAJZIPOBBIII COCTAB, TIPEWIUHIOBASL CHCTEMA
OIUIATBI TPY A, COLIMAJIBHO-TICUXOJIOI MYECKUIA KIINMAT,
JAEJIOBAS KAPLEPA.

HGJIBIO III/IHHOMHOﬁ pa6OTI>I ABIEICTCA IMPOBCACHUC ayauTa CUCTCMbI MOTHUBA-
A IICPCOHATIA OPTraHHU3alluHd U pa3pa60TKa peKOMeHIIaHI/Iﬁ 10 €€ COBCPHICHCTBOBA-
uuto (Ha mpumepe 3A0 «CraBHeDTHY).

O0BeKTOM HCCICAOBAHUA ABJIICTCA MOTUBAIKA IICPCOHAJA.

HpC,Z[MeTOM HCCIICOAOBAHUA ABJIAIOTCA CHUCTCMa MOTHBAIIMK IICPCOHAJIA B
3A0 «CnaBHedTh» U pEKOMEHIAIIUH T10 €€ COBEPIIICHCTBOBAHUIO.

I[I/IHJIOMHEUI pa60Ta COCTOUT H3 BBCIACHH:A, TPCX IJIdB, 3dKJIIIOUCHHUS, CIIMCKA
VCIIOJIb30BAaHHOM JINTEPATYPHI U IBYX NPUIOKECHUU.

ABSTRACT

The volume of the graduate work is 72 pages. The work contains 10 drawings,
10 tables, 2 appendices. When writing the graduate work 51 sources are used.

MOTIVATION, PERSONNEL, MOTIVATION METHODS, SYSTEM OF
MOTIVATION, PERSONNEL STRUCTURE, GREYDINGOVY SYSTEM OF
COMPENSATION, SOCIAL AND PSYCHOLOGICAL CLIMATE, BUSINESS
CAREER.

The purpose of this graduate work is carrying out audit of system of motivation
of the personnel of the organization and development of recommendations about its
improvement (on the example of Closed Joint-Stock Company «Slavnefty).

The research object of the graduate work is the motivation of the personnel.

The subject of the study is system of motivation of the personnel in Closed
Joint-Stock Company «Slavneft» and the recommendation about its improvement.

The graduate work consists of introduction, three chapters, conclusion, list of
the used literature and 2 appendices.

PO®EPAT

AG'eM nwimuioMHal mparel ckinanae /2 craposki. [lpama 3msmrgae 10 mamoH-
kay, 10 tabmin, 2 nmamatki. [Ipsl HamicaHHI ABITIJIOMHAM Tparsl BhIKaphIicTaHa 51
KpBIHIIA.

MATBIBAILIBIA, IIEPCAHAJIL, METAJbl MATBIBAILIBII, CICTOMA
MATBIBAILIBII, KAJIPABBI CKJIA/, FP9ﬂIH)IHF ABAS CICTOMA AIUIATBI
ITPAILIBI, CALBIAJIBHA-TICIXAJIATTYHBI KIIIMAT, I3EJIABAS KAP'EPA.



MbTaii ApITUIOMHAN Tpalibl 3'Syisiela npaBsa3eHHe ayAbITy CICTOIMbI MaThIBa-
bl TIepCcaHaly apraHi3albli 1 paclpaioyka pIKaMeH Al 1a sie JacKaHajaeHH1 (Ha
npeikianze 3AT «Cnayradray).

AG'exkTam nmacnemaBaHHs 3'sYIISCIIa MAaTHIBAIIBIS TIEPCAHAITY.

[IpagmeTam nmacnemaBaHHS 3'SYJSIONIA CICTOMa MaThIBaIlbll MepcaHany Y
3AT «CnaynadTay 1 pakaMeHalbll na se JacKaHAJICHHI.

JIpITIIIOMHAs TIpania CKiIagaela 3 yBOA31H, TPOX Tiay, 3aKII0YdHHS, CIICY BbI-
KapbICTaHal JiTapaTypsl 1 IByX JaaaTkay.



