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PEDEPAT

O0beM TUIUIOMHOUM paboThl cocTaBisieT 65 crpanuil. Pabora comepxut 2
pucynka, 10 tabnuim, 5 npunoxenuit. [Ipy Hanucanum AUTUIOMHON PabOTHI HC-
MOJIb30BaHO 48 NCTOYHUKOB.

KAJIPOBAA [TOJINTHUKA, NHCTPYMEHTBI KAJIPOBOM
[NOJINTUKU, KPUTEPUU DPDEKTUBHOCTH KAJIPOBOI ITOJIMTHUKU,
YIIPABJIEHUE I[TEPCOHAJIOM, MOTHUBALIUA [TEPCOHAIIA,
[MPOU3BOAUTEJIIBHOCTh  TPYJAA, PEHTABEJIBHOCTH IIPOLAX,
METO/JbI  TIOBBIIIEHKWA  ITPOU3BOAUTEJIBHOCTM  TPYJA U
PEHTABEJIBHOCTU ITPOJAXK, ITIEPCOHAJL

B ycimoBusiX ppIHOYHOW 3KOHOMUKH BOIIPOCAM HU3YyYEHUS KaJIPOBOW ITOJIUTH-
KM OpraHu3allid yaemsieTcss Bce 0ombine u Ooinbiie BHUMaHUSA. OIHAKO OCTaeTCs
c1a00 M3yYEeHHBIM aCIEKT KaJpOBOM MOJUTHUKH OpPTaHU3AIMU Kak (paKkTopa IMOBBI-
meHus 3 HEKTUBHOCTH €€ eATeTbHOCTH.

[lenpro MUMIOMHON pabOTHI SABISETCS HMCCIEIOBAHUE KAJPOBON MOJUTHUKH
OpraHu3anuu Kak (¢aktopa noBbiieHus 3HPEKTUBHOCTH €€ IS TEIIbHOCTH.

OOBEeKTOM HCCIIeTOBAHMS SBIISICTCA KaapoBas monutuka npeanpusatus OAO
«BEJIHUMNIIAT».

[IpenMeToM wcclieioBaHUSL SBJISIETCS OPTraHU3alMOHHO-YIIPaBICHUYECKas
CTPYKTypa MPEINpUATHS U YHpaBICHUYECKOW aeAaTesbHOCcTH opranHuzaiuu OAO
«BEJIHUMJIUTY, xak ¢paktop moBbieHUs 3HEKTUBHOCTH €€ eATeTLHOCTH.

Juninmomuas paboTa COCTOUT U3 TPEX TIJiaB, BBEACHUS, 3aKJIIOUYEHUS U MPHU-
JIOKEHHM.

PODEPAT

AO'éM ABITUIOMHAM TIpallbl ckiiaiae 65 craponak. [Ipama 3mMsmgae 2 MajoH-
ka, 10 tabmin, 5 npeiknaganasy. [Ipel HamicaHH1 ABITUIIOMHAN TTpaIbl BBIKAPHICTAHA
48 KpBIHIII.

KAJIPABAS  TTAJIITBIKA, IHCTPYMEHTGI I KPBITOPbII
DOEKTBIYHACII KAJIPABAH TIAJIITBHIKI, KIPABAHHE ITEPCAHAJIAM,
MATBIBAIIBIA I[TEPCAHAJIA, IIPATYKIIBIMHACIIb ITPAIIBI,
POHTABEJIBHACIIb [TPOJIAXKY, METAJIbI ITABBIIIDHHA
IIPAOYKIBIMHACIII TIPAITBI 1 POHTABEJBHACII IIPOJIAXY,
[NEPCAHAJL

Ba yMoBax pbIHKaBail SKaHOMIKI NBITAHHS BBIBYYSHHS KaJpaBail MaliThIKI
aprasizaiibli Hajaera ycé 6osbliil 1 00JbII yBari. AJHak 3acraera cjiada BbIBY-
YaHbIM aCHEKT KaJpaBall MaliThIKI apraHizambli K (akTapy MaBbIIIIHHA 3(eK-
TBIYHACIII 1€ I3EHHACII].

Mbraii aplTuiOMHal mpaipl 3'sSyisera jaacielaBaHHe KajJpaBall MaliThIKI
apraHizaipli K (akTapy HaBbIIIPHHA 3()EKThIYHACLI € J3eHHACLI.



AO'ekTaM JnaciieaBaHHsl 3'ayisellia KajapaBas MajiThbIka MpaanpbleMCTBa
AAT «BEJIHIJIIT».

[IpagmeTam nacnenaBaHHA 3'syiisdelilia apratizalbliiHa-KipayHidas CTPyKTY-
pa mpaanpbIeMCTBHI 1 KipayHinkai n3eitnacui apranizanbii AAT « bBEJIHIIII Ty, sk
(dakTap naBbIIIPHHS 3QEKThIYHACIII si€ [3eiHacIl.

JIpITuioMHasT Tpana ckjajaeliia 3 TpoxX IJiay, YBSA3CHHS, 3aKIIOUIHHS 1
IIPBIKJIATAHHSAY .

ABSTRACT

The volume of the graduate is 65 pages. The work contains 2 figures, 10 ta-
bles, 5 annexes. When writing a work used 48 source.

HUMAN RESOURCES, TOOLS OF PERSONNEL POLICY,
EFFICIENCY CRITERIA OF PERSONNEL POLICY PERSONNEL
MANAGEMENT, STAFF MOTIVATION, PRODUCTIVITY, RETURN ON
SALES, METHODS INCREASE PRODUCTIVITY AND PROFITABILITY OF
SALES, STAFF.

In a market economy on the study of human resource policy of the organiza-
tion is receiving more and more attention. However, it remains poorly studied as-
pect of the personnel policy of the organization as the factor of increase of effi-
ciency of its activity.

The aim of the thesis is to study the organization of the personnel policy as a
factor in increasing the efficiency of its operations.

The object of research is the personnel policy of the enterprise JSC
«BELNIILIT».

The subject of the research is the organizational and management structure
of the enterprise and the management of the organization of «BELNIILIT» as a
factor in increasing the efficiency of its operations.

Thesis consists of three chapters, introduction, conclusion and application.



