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PE®EPAT

O0bem aUIUIOMHOM PaboThI cocTaBisieT 69 crpanull. Pabora cogepxut 6 pucynka, 8 tabmu, 4
npuiokeHus. [lpu HanmucaHuu TUTUIOMHOM paboThl UCTIOIB30BaHO 87 UCTOUYHUKOB.
[TOBEAEHUE, ITEPCOHAJIL, YITPABJIEHUE ITEPCOHAJIOM, JIMUJAEPCTBO, BJIACTD,
CTWJIb YITPABJIEHU A, OPTAHU3AILIMOHHOE ITOBEAEHUE, DODPEKTUBHOCTD,
JTEMOKPATUYECKHWI, ABTOPUTAPHBII.

O} PeKTUBHOCTH yrpaBIeHUS TEPCOHATIOM UMEET BAXKHOE 3HAYCHHE JISI OpTaHU3aIlNH, TaK KaK
NepPCOHAI SBJISIETCSI OOraTCTBOM.

[{enbro TUTIIIOMHOM paOOTHI SIBJISICTCS U3YYCHUE BIUSHUS CTHIIS YIIPABJICHUS HA TIOBE/ICHUE
nepconaina B kade "[lummaManusa" OOO "HuBenura'.

OOBbEeKTOM UCCIIEJOBaHMSI SIBJIAETCS CUCTEMA YIpaBiieHUs nepcoHanoM B kage "[InnnaManus"
OOOQO "HuBenura".

[IpeameTom uccnenoBaHus SABISIETCS OCOOCHHOCTH BIIMSIHUS CTUIIS YIIPABJICHUS MEHEDKEpa Ha
MOBEJICHUE NIEPCOHAJIA, ICTOYHUKAMU BJIACTH, ONPEAEICHUSMH NOHATHS "BiacTh" U "nuaepcTso”,
PEKOMEHIalUSIMU TI0 COBEPIICHCTBOBAHUIO CTUJISI YIIPABJICHUS M CUCTEMbI YIIPABJICHUS
nepconainom OOO "MuBenura".

JuninomHast paboTa COCTOUT U3 TPEX IJ1aB, BBEJACHUS, 3aKITIOUCHUS U TTPUIIOKCHUH.

ABSTRACT

The volume of the graduate work is 69 pages. The work contains 6 figures, 8 tables, 4 appendix.
When writing a work used 87 source.

STAFF'S BEHAVIOR, PERSONNEL MANAGEMENT, LEADERSHIP, AUTHORITY,
MANAGEMENT STYLE, ORGANIZATIONAL BEHAVIOR, EFFICIENCY, DEMOCRATIC,
AUTHORITARIAN.

The effectiveness of human resource management is essential for the organization as well as the
staff is wealth.

The purpose of this graduate work is to study influence management style on staff's behavior in cafe
"PitstsaManiya" Company "Invenita".

The research object of the graduate work is the personnel management behavior in cafe
"PitstsaManiya" Company "Invenita".

The subject of the study is the impact of particular management style manager on staff behavior,
sources of power, the definition of "power" and "leadership", the recommendations for improving
the management style and personnel management system Company “Invenita".

Graduate work consists of three chapters, introduction, conclusion and appen-dix.

POD®EPAT

AOG'éM mpIIoOMHAN TIpanbl ckiagae 69 craponak. [pama 3msirdae 6 MaaroHKI,

8 Tabuin, 4 ganatki. [Tpel HamicaHHI JBIMJIOMHAM Mparbl BRIKApbICTaHa 87 KPBIHIILI.
ITABOJ/I3IHBI, ITIEPCAHAJI, KIPABAHHE ITEPCAHAIJIAM, JIIJISP-CTBA, YJIAJA, CTBIJIb
KIPABAHHAI, APFAHI3ALIBII>1HBIE ITABO/I3IHEI, 3<DEKTBIS"HACLIB, JIS5MAKPATBIYHBI,
AVTAPBITAPHBL

OdexTeIiyHacp KipaBaHHS TMepcaHajiaM Mae BakHae 3HAUdPHHE IS
apraHizarpli, TaK sK TIepcaHa 3'sysseria oarairem.

Mbraii naa3zeHail IbIJIOMHAN Tpalbl 3'SyJsienla BBIBYYSHHE YTUIBIBY CTBHLIIO
KipaBaHHS Ha MaBOJ31HbI nepcanany ¥ kads "[IumumaManus™ TAA "luBiniTa".

Ab'exTam nacienaBaHHs ABITJIOMHAN Mpaibl 3'symseria cictomMa KipaBaHHS
nepcanaiam ¥ kaBspHi "'TlunnaManus™ TAA "luBinita”.



[Ipanmeram nacnenaBaHHs 3'SyJSIONIA acabiiBacll YIUIBIBY CTBUIIO KipaBaHHS
MPHI/DKIpa Ha MaBOJ3IHBI TMEpCcaHaly, KpbIHIAMi ViIaapl, a3HAUIHHSAMI MaHSIIIS
"Ymama" 1 "mimppcTBa”, pIaKaMeHAAIBIIMI A YIacKaHAJICHHI CTHUTIO KipaBaHHS 1

cicTaMbl KipaBaHHs nepcaHanam TAA "luBinita".
JpIIoMHast mpara CKIaaaeiia 3 TPoX riay, yBOA3iH, 3aKIII0OUdHHS, aaTKay.






