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PE®EPAT

O0bem mumIoMHON paboTsl cocTtaBiseT 80 crpanul. Padbora copepxut 4 pu-
cyHka, 18 tabmuu, 2 npunoxenus. [Ipu HanmMcaHuu TUTUIOMHOM PaOOTHI UCIIONIB30-
BAaHO 52 UCTOYHHKA.

MOTUBALUA [TEPCOHAUJIA, CHUCTEMBI MOTHUBAILINN,
YIIPABJIEHUE ITEPCOHAJIOM, COBEPIHEHCTBOBAHMUE.

[IyTh K 3 (PEeKTUBHOMY MEHEIKMEHTY JIEKHUT 4Yepe3 MOHUMaHUE MOTHBAIUU
yesoBeKa. TOJIbKO 3Has TO, UTO JIBUKET YEJIOBEKOM, UTO MOOYXAAET €ro K JeATelb-
HOCTH, KaKU€ MOTHUBBHI JIe)KaT B OCHOBE €r0 JIEHCTBUM, MOKHO MOIBITAThCS pa3pado-
TaTh PE3yJIbTAaTUBHYIO cUCTeMy (OpPM M METOJIOB YIpPAaBJIEHUS 4eI0BEKOM. OOBEKT
uccnenoBanust — MOOO «bpumcrton-beny.

[Ipenmer uccnenoBanus — cuctema Motuanuu Ha MOOO «bpumcton-beny.

Lenb paboThl: HccienoBaHUE CUCTEMbl MOTHBAIMM PaOOTHUKOB, pa3paboTKa
MEpPOIPUATUNA IO COBEPIICHCTBOBAHUIO MOTMBALIMM TPyJa Ha OCHOBE €€ aHalu3a B
HNOOO «bpumcron-bem.

HccnenoBanus u pa3pabOTKU: MpoaHAIM3UPOBAHA JEHUCTBYIOIIAs CUCTEMA MO-
tuBaiuu nepconana B MOOO «bpumcron-ben», onpeneneHsl OCHOBHBIE HaIlpaBlie-
HUs cOoBeplIeHCTBOBaHUs cucteMbl MotuBauuu Ha MMOOO «bpumcron-bem» u one-
HeHa uX 3(PPEeKTUBHOCTB.

OO65acTh BO3MOYKHOTO TPAKTUYECKOTO IMPUMEHEHHMS: IPEAJIOKEHHBIE PEKO-
MEH/IALUK TI0 COBEPUIEHCTBOBAHUIO CHUCTEMbl MOTHUBALIMKA MOTYT OBITh MPUMEHEHBI
Ha npakThke pykoBoacTtBoM npennpudarus OO0 «bpumcton-beny.

JlursiomHast paboTa COCTOUT M3 TPEX IJIaB, BBEACHUS, 3aKIOUEHUS U MPUIIO-
KEHUH.

PODEPAT

AG'éMm nmprmioMHait niparnpel ckiaagae 80 craponak. [Ipama 3msimuae 4 MarroHKa,
18tabmin, 2 mnpseiknaganHa. [Ipel HamicaHHI JBIMJIOMHAW Tpaibkl BBIKAPBICTAHA
S52KpBIHITIBI.

MATBIBAILIBIA I[TEPCAHAJIA, CICTOMA MATHBIBAILIBII, KIPABAHHE
[TEPCAHAJIAM, YIACKAHAJIEHHE

nsax na 3dexTelyHara MEHEHKMEHTA JISKBILb Mpa3 pa3yMEHHE MaTbIBallbll
yanaBeka. ToJpKl BeAaroybl TOE, IITO pyXae YajllaBekaM, IITO MaJaxBO4yBae Siro Ja
J3eMHACII, SIKisl MAThIBBI JISKALlb Y aCHOBE S0 JA3€SHHAY, MOXHA MacrpadaBalp pac-
npataBalp J13€iCHYI0 cicTaMy (opM 1 MeTazay KipaBaHHs yajgaBekam. AO'eKT nacie-
naBa"Hs — 3TAA «bpumcroH-bem.

[IpaameTt nacnengaBanHs — cictama matbiBalbll HAa 3TAA «bpumcton-bemy.

Mbra paboThl: AacielaBaHHE CICT3Mbl MaThIBallbll paOOTHIKAY, pacnpaloyka
MepanpbleMCTBay Ma YaacKaHaJIeHHI MaThIBallbli HA ACHOBE Mpallbl MEHEIXKIp sie ¥
anamizy 3TAA «bpumcron-beny.



JlacinenaBaHHi 1 pacmpalloyki: MpaaHadi3aBaHa J3€r04vas CicTIMa MaThIBallbli
nepcanany ¥ 3TAA «bpumcron-ben», BbI3HaYaHbl aCHOYVHBIS HalpaMmKi yaacKaHa-
JeHHs cictambl MaTbiBalbll HA 3TAA «bpumcton-ben» 1 alpHeHa iX 3 eKThIYHACIb.

BO6HaCHB MardbiMara npaxkTbldHara INpbIMAHCHHA: IIpallaHaBaHbIsSI pPOKaMCHAA-
bl Ma YJacKaHaJEHHI CICTAMBI MAaTbhIBAIlbll MOTYIIh OBIIlb Y>KBITBIS Ha IPAKTHILIbI
kipayHiuTBam npaganpsieMctsa 3TAA «bpumcton-bem.

JIplTuTOMHas TIpania ckjajaeiia 3 Tpoxpasazenay, YBSI3eHHS, 3aKIIOUdHHS 1
IIPBIKJIATAHHSAY .

ABSTRACT

The volume of the graduate work is 80 pages. The work contains 4 figures, 12
tables, 2 appendix. When writing a work used 52 source.

MOTIVATION OF STAFF, MOTIVATION SYSTEM, PERSONNEL
MANAGEMENT, IMPROVING.

The path to effective management lies in understanding human motivation. On-
ly by knowing what motivates a person, what motivates him to activities, what mo-
tives underlie his actions, we can try to develop a productive system of forms and
methods of human control. The object of study - «Brimstone-Bel».

Subject of research - incentives to «Brimstone-Bel».

Objective: To study the system of motivation of employees, development of
measures to improve work motivation on the basis of its analysis in the «Brimstone-
Bel».

Research and development: analyze the current system of personnel motivation
in «Brimstone-Bel», defines the main directions of improvement of the motivation
system in the «Brimstone-Bel» and evaluated their effectiveness.

The area of possible practical application: the proposed recommendations for
improving the system of motivation can be applied in practice, the leadership of the
company "Brimstone-Bel».

Thesis consists of three chapters, introduction, conclusion and application.



