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PE®EPAT

O06BbeM TUIIITIOMHOM pabOTHI cOCTaBIACT 92 CTpaHUIIBI.

Pabora conepxut 16 pucynkoB, 5 Tabaui, 6 npunoxenuid. [Ipu Hanucanuu
JTUTIIIOMHOM pabOThI UCTIOIB30BaHO 46 UCTOUYHUKOB.

KOPIIOPATMBHAA KVIJIbTVYPA, TYPUCTUYECKAA
OPTAHU3ALUA, VIIPABJIEHUE IIEPCOHAJIOM, O®OEKTHMBHOCTD,
JANATHOCTHUKA, AHAJIN3, PEKOMEHJIAILINN, COBEPILIEHCTBOBAHMUE.

HecMoTpss Ha TO, 4TO KOpHOpaTHUBHAas KyjlbTypa MOJPOOHO H3ydaeTcs
UCCIIEOBATENsIMU W3 Pa3HbIX CTpPaH MHUpa Ha TMPOTSHKEHUU HECKOJBKHUX
JECATHIETHI, HEKOTOPhIE €€ AaCIEKThl, KaK HAaNpHUMEpP, JUArHOCTUKA, OCTAIOTCS
c11a00 U3y4YEHHBIMHU.

Llenpro mUIMIIOMHOM paOOThI SABISETCS MU3yUYEHHE TEOPETUYECKUX ACIIEKTOB
MOHATHUSL «KOPIOpPAaTUBHAS KyJNbTypa» M pa3paboTka MOJXO0JI0B K IMOBBIIICHUIO
3G (HEKTUBHOCTH MPOU3BOJICTBEHHO-XO35MCTBEHHON JIEITEIbHOCTH HAa OCHOBE €€
COBEPIICHCTBOBAHUSI.

OOBeKTOM HCccleIoBaHus ABisieTcs: Typuctuaeckoe npeanpustue TK OO0
Typirokc.

[IpeameTom ucclieIOBaHUS SIBISETCS MPOIECC MOBBIMICHUS 3PHEKTUBHOCTH
MPOU3BOJICTBEHHO-XO35IMCTBEHHON  JIEATEIbHOCTH  OpraHU3alid  BCJEACTBUE
COBEPILIEHCTBOBAHUSI KOPIIOPATUBHOU KYJIBTYPHI.

JurmoMHast paboTa COCTOMT M3 TpeX IJIaB, BBEACHHS, 3aKIIOUYCHUS WU
IIPUIIOKEHHM.

PE®EPAT

AOG'éM ABITUTOMHAHN TIpallbl CKiIaaae 92 cTapoHKI.

[Ipana 3msamryae 16 manronkay, 5 Tabmin, 6 npeikiaaganusy. [Ipel HamicaHHI
JBITIOMHAH TIpalbl BRIKaphIcTaHa 46 KPBIHIIL.

KAPITAPATBIYHAS KVJIBTYPA, TypbICTHIUHbIS apraHi3alibli, KipaBaHHS
nepcaHaliam, SOEKTBHIYHACIIb, JABIATHOCTBIKA, AHAIJII3,
POKAMEH/IAIIBII, COBEPIIEHTCTBAHUE.

Hsarnem3ssupt Ha TOE, MITO KapmapaThlyHas KyJbTypa TNaapads3Ha
BBIByYaCIIla JacieaublkaMi 3 PO3HBIX KpaiH CBETy Ha TpaIsry HEKalIbKixX
N3ECSIITOI35Y, HEKATOPhIs 5€ AacCleKThl, $K HampbIKIaa, JbISTHOCTHIKA,
3acTarolila ci1ada BhIBYYaHbIMI.

MbTail aplIuIoMHaN Mpansl 3'sayJsenia BbIByUY9HHE TIap3ThIYHBIX ACIIEKTay
MaHALII «KaphaparblyHas KyJbTypa» 1 pacrparoyka Mnajasixofay Ja MaBbIIIIHHS
a(eKTHIYHACII BRITBOpUA-TAacMaaapyail [3eiHacIli Ha aCHOBE si€ YIaCKaHAJICHHS.

Ab'exTam [facienaBaHHs 3'Aynsennia TypblcThiuHae mpaanpsiemMctBa TK
TAA Typnrokc.



[Ipanmeram nacnenaBaHHs 3'Syjselila MpPandC MNaBBIIHHS 3(PEKTHIYHACII
BBITBOpUA-Tacmagapyail A3edHacIli apraHizambli 3 TPBIYBIHBI YJAacKaHAJICHHS
KaprnaparslyHal KyJbTYpBI.

JlplioMHast Tipara CKiIajaeiia 3 TpOoX TJay, YBSA3EHHS, 3aKIIOUdHHS 1
IPBIKIAJAHHSAY .

ABSTRACT

The volume of the thesis is 92 pages.

The work contains 16 pictures, 5 tables, 6 applications. 46 sources were used
in the writing of the thesis.

CORPORATE CULTURE, TOURISM ORGANIZATION, PERSONNEL
MANAGEMENT, EFFICIENCY, DIAGNOSIS, ANALYSIS,
RECOMMENDATIONS SOVERSHENTSTVANIE.

Despite the fact that the corporate culture is studied in detail by researchers
from around the world for several decades, some of its aspects, such as diagnostics,
remain poorly understood.

The aim of the thesis is to study the theoretical aspects of the concept of
"corporate culture” and the development of approaches to improve the efficiency
of production and economic activity on the basis of its development.

The object of study is a travel company TK Turlyuks.

The subject of study is the process of increasing the efficiency of production
and economic activities of the organization due to the improvement of the
corporate culture.

Thesis consists of three chapters, introduction, conclusion and application.



