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PE®EPAT

O6beM murIoMHOM paboThl coctaBisieT 60 crpanui. PabGora comepxut 5 pu-
CYHKOB, 17 Tabnui, 4 npuioxenus. [Ipu HanMcaHUU TUTIIOMHON paOOThI UCIIOJIB30-
BaHO 45 UCTOYHUKOB.

OOPOEKTUBHOCTH, CUCTEMA MOTUBALIMMN TPYIA, PEHTABEJIb-
HOCTh IIEPCOHAIJIA, ITPOU3BOIUTEJIBHOCTDb, TEKYYECTbH, ®OH]/I
OIUIATBI TPY A, CTUMYJIMPOBAHUNE

s MoTuBaIMu TpyJa COTPYJIHUKOB MPEANPUIATHN CETOJHS MCIOJb3YIOT KaK
MaTepuajgbHble, TAK W HEMATEpUAIbHBIE METOJIbl BO3HArpa)KJcHUs. Mexay Tewm,
ONPENICICHHOW KapTHUHBI O COOTHOLIEHUM OTHAEJBbHBIX ACIHEKTOB MOTHBALIMOHHOU
cdepbl COTPYAHUKOB CEroJHsI U Hanbosee 3(PPEeKTUBHBIX METOJIOB YIPABICHUS UMU
HU TEOpUS MEHEI)KMEHTA, HU MPAKTHUKa YIIPABJICHUS MIEPCOHATIOM HE JIacT.

[lenbro MUIIIOMHOM pabOTHI SBISETCS J1aTh OLICHKY CUCTEM MOTHBAIIUU TPYyJa
U pa3paboTaTh MpeIOkKEHUs Mo uUxX coBepiieHcTBOBaHHIO Ha OO0 «benYmnak-
LenTp».

OOBEKTOM UCCIIEIOBAHUS SIBISETCS OOIIECTBO C OTPAHUYEHHONW OTBETCTBEHHO-
cTeio «benYnakLlenTp».

IIpenmeTroM wuccnenoBaHus SIBJISIETCS CUCTEMBbl MoTuBamuu Tpyaa OOO
«benYmaklleHnTp».

JuruioMHast paboTa COCTOUT M3 TPEX TJIaB, BBENICHUS, 3aKIIOUCHUS U TPHUIIO-
YKEHHUI.

ABSTRACT

The volume of the thesis is 60 pages. The paper contains 5 figures, 17 tables, 4
app. When writing the thesis used 45 sources.

THE EFFECTIVENESS OF THE SYSTEM OF MOTIVATION, PROFITA-
BILITY, PERSONNEL, PERFORMANCE, TURNOVER, SALARY FUND, IN-
CENTIVES

For motivation of employees of enterprises today use both tangible and intan-
gible methods of remuneration. Meanwhile, a certain picture of the relation between
the individual aspects of motivational sphere employees today and the most effective
methods to manage neither management theory nor the practice of personnel man-
agement does not.

The aim of the thesis is to evaluate systems of motivation and to develop pro-
posals for their improvement at LLC «BelUpakCentry.

The object of study is society with limited liability «BelUpakCent».

The subject of research is the systems of motivation LLC « BelUpakCent».

Thesis consists of three chapters, introduction, conclusions and appendix.



PO®EPAT

AG'em nwiTuioMHal mpanbl ckiagae 60 craponak. Ilpara 3msimuae 5 MalroH-
kay, 17 tabmiu, 4 npeikiagadds. [Ipel HamicaHHI ABIIJIOMHAM Ipalkl BBIKApbICTaHA
45 KpBIHIIL.

DOEKTBIVHACIH, CICTOMA MATBIBALIBII IIPALIbI, POHTABEJIb-
HACIIb ITEPCAHAJTY, ITIPAJIYKIBIMHACIID, ITIKYUACIIh, ®OHJ] AITIA-
ThI ITPAILIBI, CTBIMYJISIBAHHE

JIyist MaThIBaIIbIl TIPAIThI cynpauoyHlKay MPAANPHIEMCTBAY CEHHS BBIKAPBICTO-
YBaroIh K MaTIPBITBHBIA, TaK 1 HEMATIPBISIIBHBIS META/IbI Vy3HarapokaHHsa. Mix
THIM, TIPYHAW KapIiHbl a0 CyaJHOCIHAX acOOHBIX aCIeKTay MaThIBallbIHHAN ChephI
CyIpaloyHikay CeHHs 1 HaHOOJbII 3(DEeKTHIVHBIX MeTanay KipaBaHHS 1M1 Hi TIOPBIA
MEHEPKMEHTY, Hi MPaKThIKa KipaBaHHS IIepcaHajaM He Jiae.

Mbraii ABIIIIOMHAM TIpallbl 3'SyIIsielia 1aib alPHKY CICTAM MaTbhIBAIlbll IIpaIlbl
1 pacrpariaBallb IIpanaHoBhl 11a 1X yjnackananeHdio Ha TAA «benYnakl[pHTp».

Al'ektam nacnegaBaHHs 3'SyIigelilia TaBapbICTBA 3 aOMekaBaHall aJKa3HACIIO
«benYmakl[pHTpY.

[Ipagmeram maciemaBaHHS 3'syjseniia cicTAOMbI MaTbiBarpbll npambsl TAA «be-
nYmakL[pHTpY.

JIBITIIIOMHAS TIpalia CKJIaaaeiia 3 TPOX I1ay, YBOA31H, 3aKITI0UdHHS, JaIaTKay.



