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PE®EPAT

O0beM murIOMHON paboThl coctaBisieT 59 crpanun. PaGorta comepxut 7
pucyHkoB M 3 Tabmuubl. [Ipy HanmucaHuu AMIUIOMHOM pabOTHl MCHOJIB30BaHO 48
HUCTOYHHUKOB.

CTWJIN  YIIPABJIEHNMA, OPT'AHU3AIMOHHOE  IIOBEJIEHUE,
VIIPABJIEHUE TIEPCOHAJIOM, BJIACTbD, BJIMSAHUE, METO/bI BJINAHIA,
OPT'TAHU3ALNMA TPYJIA, PYKOBOACTBO, IITEPCOHAJL

YcmemnHas pabota m000# opraHu3anu TpeOyeT COTIACOBAHHOCTH JCHUCTBUI
BCEX €€ COTPYAHUKOB. DTO BO3MOYKHO TOJIBKO IPH YCIOBHHM €JUHOTO PYKOBOJICTBA,
MOJYMHEHNs BCEX pPAOOTHUKOB enWHOM Bosie. VIMEHHO OT Toro, Kakywo Gopmy
BJIUSIHUA U CTHJIb YIPABJIEHUS BBIOEPET PYKOBOJUTENIb KOHKPETHOM OpraHu3alluH,
3aBHUCUT, JOCTUTHCT JIM OHA yCIICXa.

[enp pumioMHOM pabOTHI 3aKioyaeTcss B TOM, 4YTOOBI Ha OCHOBE
TCOPECTUICCKUX MOJIOKEHUA O BJIACTH H BJIUWSIHHNHW, a TaKXE€, Ha OCHOBAaHHUH
IMPOBCACHHOI'O aHaJIM3a CUCTCMBI BJIMAHUA PYKOBOJACTBA HA IICPCOHAJ, OIPCACINUTDL
CTWJIb YIIPAaBJICHHUA KW OCHOBHLIC HAIIPABJICHHA COBCPHICHCTBOBAHMWA €TI0 BJIWAHHA HA
OpraHW3allMOHHOE TOBEIEHNE TIepcoHana, Ha mpumepe opranuzaruun OO0 «A-100
JleBeonMeHT.

OOBEKTOM  HCCIEAOBAHMS JUIJIOMHOW pPaOOThl SABISETCS CTPOMUTENbHAS
opranusanusa OO0 «A-100 [IeenonMeHT».

HpeI[MeTOM HUCCIICOA0OBAHUA ABJISFOTCS q)OpMBI W BHUJbI BJIIMAHHA PYKOBOACTBA
Ha TOJYMHEHHBIX, a TAKXKE, UCMOJIb3YEMBbIN pyKoBoACTBOM opranuzanuu (OO0 «A-
100 /leBesionMEeHT») CTUJIb YIIPABIICHUS.

JlurimomMHas paboTa COCTOUT U3 TPEX IJ1aB, BBEACHUS U 3aKJIFOUCHUS.

ABSTRACT

The volume of the graduate work is 59 pages. The work contains 7 figures and
3 tables. 48 sources were used in the writing of the work.

MANAGEMENT STYLE, ORGANIZATION BEHAVIOR, HUMAN
RESOURCES MANAGEMENT, CONTROL, AUTORITY, METHODS OF
INFLUENCE, LABOR, MANAGEMENT, STAFF.

The successful operation of any organization requires coherence of all its
employees. This is possible only if the unified leadership, subordination of all
workers united will. That is what kind of influence the shape and style of
management will choose the head of a particular organization, dependent on whether
it will succeed.

The purpose of this graduate work is that on the basis of theoretical positions
of power and influence, and, based on our analysis of the impact of gover-



nance on the staff, determine the management style and the main directions of
improving its impact on the organizational behavior of staff, on the example of the
organization of «A -100 Development.

The research object of this graduate work is a construction company
«A-100 Developmenty.

The subject of the study are the forms and types of influence supervised-
tion to subordinates, as well as used by management (of «A-100 Developmenty)
management style.

Graduate work consists of three chapters, introduction and conclusion.

PO®EPAT

AG'éM nerTUTOMHAK mparekl ckiamae 59 craponak. Ilpama 3msmrgae 7
MaJIOHKay 1 TPbl TaOMIIIbI.

CTbUIb KIPABAHHA, APT AHIBAIIBIMHEBIA ITABO/I3IHBI,
KIPABAHHE IIEPCAHAJIAM, VJIAJIA, YIUIBIY, METAJIbl VIIJIBIBY,
APT'AHIBAIIBIA ITPAIIBI, KIPAVHIIITBA, IIEPCAHAJL.

[TacnsixoBast mpaiia 1000 apraHizaibli narpadye y3rogHeHacli A3elHacIll
Ycix sie cynpanoyHikay. ['aTa MarubiMa TOJIBKI Mpbl YMOBE aji3iHara KipayHilTBa,
najnapajkaBaHHs yciX paOOTHIKaYy aj3iHail Boii. MeHaBiTa aja Taro, sKyro GpopMmy
VIUIBIBY 1 CTBUIb KipaBaHHS BBIOSPA KIpayHIK KaHKPATHAM apraHi3albli, 3aJ€XKblLb,
11 JaCATHE SIHA TMOCTIEXY.

MbTa ApIIIIOMHAM Mpaukl cKiagaena ¥ ThiM, Kabd Ha aCHOBE TIApPATHIYHBIX
najaX>HHIY Mpa yiaaay 1 YIiely, a TakcaMa, Ha MaJicTaBe NpaBeA3eHara aHajizy
CICTAMBI YIUIBIBY KipayHIITBA Ha TMepcaHajl, BBI3HAYBIIL CTHUIb KipaBaHHS 1
ACHOYHBISl HalpaMKi yJAacKaHaJEHHsS Aro YIUIbIBY Ha apraHizalbliiHae MaBOJ31HBI
nepcaHaiy, Ha npbikiaaze aprasizansli TAA «A -100 JI3BenanMeHT ».

AO'exkTaM jJacieiaBaHHs JbIIUIOMHAW mpaipl  3'synsenia OyaayHidas
apranizansisi TAA «A-100 J[sBenanmeHT».

[IpagmeTam gacienaBanHs 3'sysstola GOpMBI 1 BiJIbl YIUIBIBY KipaBayHILBa
Ha [MaJHAYaJIeHbIX, a TaKcaMma, BBIKAPHICTOYBAEMbl KIpayHII[TBAM apraHizaibli
(TAA «A-100 IpBenanMeHT») CThUTh KipaBaHHS.

JIpITuTOMHAs TIpala cKJiajaeliia 3 Tpox riay, YBsA3eHHs 1 3aKITF0YIHHS.



