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PE®EPAT

O0beM aumIoMHON paboThl cocTaBisieT 74 crpanui. Pabora comepxutr 6
PUCYHKOB, 24 TaOnuipl, 2 mpuioxeHus. [lpu Hanmucanuu AUMIIOMHON pPaOOTHI
UCIIOJIb30BaHO 46 NCTOYHUKOB.

I[NEPCOHAJI, YIIPABJIEHUE IIEPCOHAJIOM, IIOABOP KAJIPOB,
CUCTEMA OIUIATBI TPYIA, KOPOIIOPATUBHAA KYJIBTYPA, CUTEMA
I'PEMIOB, TPYIIIIOBOE IIPUHATHUE PEIIEHMI, COILIMAJIBHO-
TICUXOJIOTMYECKUI KJIMMAT

B ycioBusix pbplHOYHONW 3>KOHOMHMKH B Hallled CTpaHe 0co0oe 3HauYeHUE
IPUOOPETAIOT BOIPOCHl MPAKTUYECKOTO TPUMEHEHHUSI COBPEMEHHBIX (OpM H
METOJIOB  KaJApOBOM  IIOJUTHUKH, IIO3BOJSIOIIMX  MOBBICUTh  COLUAIBHO-
HKOHOMHUYECKYIO 3P (HEKTUBHOCTH JIFOOOTO MTPOU3BOICTBA.

Llenpro uccienoBanusi B AUILUIOMHOM paboTe SBISETCS M3YUYCHHUE U aHAIU3
KaJIpOBOTO MEHE/KMEHTa Ha MPEANPUATAUA U pa3padoTKa PEKOMEHJAIUN MO ero
COBEPILIEHCTBOBAHUIO JJI MOBBIIEHUS 3 dekTuBHOCTH padoTel UMVII «llentp
ACTETUYECKOU XUPYPIUW.

O6bexT uccnenoBanus spisiercss UMVYIT «llenTp acTeTnyeckoit Xupyprumy.

[Ipenmerom wuccnenoBanus craina kagposas nonutuka UMVYIL «llentp
ACTETUYECKOU XUPYPIUWD».

JurioMHast paboTa COCTOUT W3 BBEJEHUS, TPEX TJIaB, 3aKIIOYCHUS, CITUCKA
VICIIOJIb30BaHHBIX UCTOYHUKOB U IIPUIIOKEHUN.

ABSTRACT

The volume of the graduate work is 74 pages. The work contains 6 figures,

24 tables, 2 appendices. In the writing of the thesis were used 46 sources.

PERSONNEL MANAGEMENT PERSONNEL RECRUITMENT,
SYSTEM OF REMUNERATION, KOROPORATIVNAYA CULTURE, SITEMY
GRADY, GROUP DECISION-MAKING, SOCIAL AND PSYCHOLOGICAL
CLIMATE

In a market economy in our country are particularly important issues of
practical application of modern forms and methods of personnel policies that
improve the socio-economic efficiency of any production.

The study in the thesis work is the study and analysis of personnel
management in the company and the development of recommendations for
improvements to increase the efficiency of CHMUP «Center of Aesthetic
Surgery».

The object of this study is CHMUP «Center of Aesthetic Surgery».
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The subject of the study was the personnel policy CHMUP «Center of
Aesthetic Surgeryy.
Graduate work consists of an introduction, three chapters, conclusion, list of

references and appendices.
PO®EPAT
AOG'éM nmpITIOMHAM Tpambl ckiamae 74 craponki. [lpama 3msmrgae 6
MajtoHKay, 24 Tabminel, 2 ganatky. Ilpel HamicaHHI JBITUIOMHAM Iparibl
CKapbIcTaHa 46 KPBIHILI.

IIEPCAHAJI, KIPABAHHE IIEPCAHAJIAM, TIAJIBOP KAJIPAY,
CICTOMA AILUIATHI ITPAIIBI, KAPITAPAIIBIMHAS KYJIBTYPA, CHTEMA
IPOUJIAY, TPYIIABOE IIPBIHALILIE PA3BAI3KAY, CAIBIJIBHA-
[ICIXAJTATTYHBI KIIIMAT

Ba yMoBax pbiHKaBail ’KaHOMIKI ¥ Hamail kpaiHe aJMEHHAae 3HAYIHHE
HaOBIBAIOIb MBITAHHI MpaKThIYHAra Y>KbIBaHHA Cy4acHbIX QopMmay 1 meTanay
KaJjpaBail TaNITBIKi, IITO Ja3BAIAIONb MaBIIYBIIbL CallbISIbHA-DKAaHAMIYHYIO
7 eKTHIYHACIH KOKHA BEITBOPYACIII.

Mbrait nacnenaBaHHs ¥ ABITIJIOMHAM Tpallbl 3'syjseriia BRIByUYdIHHE 1 aHal3
KaJipaBara MEHE/DKMEHTY Ha MPaJIpPhIEMCTBE 1 pachpaiioyka prKaMeHJIalbli mna
Ar0 JacKaHaJeHH1 g maaBbIIHHSA ddekthiyHaci mnparsl UMVIL «IpaTp
ACTATHIYHAN XIpyprii».

AbG'ext nacnenaBanus 3'synseria YUMVYII «L[pHTp scTaThIUHAN XIPYPTii.

IIpanmeram nacnmenmaBaHHs cTanma KazapaBas mnaidiTeika UMVYII «LpHTP
ACTATHIYHAN XIpyprii».

JlpiioMHasi mpara ckjajaeriia 3 yBOA3IH, TPOX TJiay, 3HABOJEHHS, CIlica
CKapBICTAHBIX KPBIHIIL 1 JajaTKay.



