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PE®EPAT

JlumiomMHast paboTa COCTOMT W3 TpEeX IJIaB, BBEACHHS, 3aKIIOYCHUS WU
npuioxeHuit. O6bem padoThl cocTaisieT 61 cTpanuity, conepxut 20 pucyHkoB, 6
Tabmui, 7 npwiokeHud. [Ipu HamMcaHUW JUIUIOMHOW pabOThI UCIOIB30BaHO 46
UCTOYHUKOB.

NHTEPHET-MAT'A3MH, KOPIIOPATHBHAA KVYIJIBTYPA,
ITEPCOHAJI, YIIPABJIEHUE ITEPCOHAJIOM, JUATHOCTHUKA
I[TEPCOHAIJIA, TEKYUYECTD KAJIPOB, I[TOJIOXXEHUE O

KOPIIOPATUBHOM KVJIbTYPE.

O6bekT uccienoBanusi — OOIIECTBO ¢ OIPAHUYEHHON OTBETCTBEHHOCTHIO
«TpuoBucr».

[Ipenmer nccnenoBanus — kopnoparusHas KyJierypa OOO «TpuoBucr».

Llens pabOTHI: BBISBIEHUE U PACCMOTPEHHE PO KOPIOPATUBHON KYJIbTYpPHI
B JOCTH)KEHHH CTPATErMYECKHX 3a/a4 KOMIIAHWH, €€ aHaju3 U pa3padoTKa myTen
COBEPILIEHCTBOBAHUS.

Metoael  uccleOBaHMS: SKOHOMUKO-MaTeMaTHUeCKHUe, Trpauueckue,
CPABHUTEJIBHOTO aHAIIN3a, MOACIMPOBAHUS, IPOTHO3UPOBAHUS, AHAIIUTHYECKUIA.

NccnenoBanus " pa3palboTKu: paccMoOTpeHa CYILECTBYIOLIAs
kopniopatuBHast  kynbrypa B OOO  «TpuoBuct», wu3yueHa -crnenudpuka
paccMaTpuBaeMoOil  OpraHM3allM, BbISBICHBI MpPOOJEMBbl M  HEJOCTaTKU
OPTKYJIbTYPBI Ha TIPEANPUATUN, PA3pa00TaHbI MPEJIOKEHHUS 110 UX YCTPAHCHHIO.

O06acTh BO3MOKHOTO MPAKTUYECKOTO MPUMEHEHHMS: TIOJIMTUKA KOMIIAHUU B
00JIaCTH YIIpaBJIEHUS IEPCOHATIOM.

[IpakTueckass 3HaYUMOCTBh PE3YJIbTAaTOB HCCIEJOBAHUS: peanu3alus Ha
MPaKTUKE MEpPONPHUITHI TMO3BOJIUT NOBBICUTh Ka4€CTBO KOPIOPATHUBHOM
KyaeTypel B OOO  «TpuoBucT», TOBBICUTH  YIAOBIECTBOPEHHOCTH W
MPUBEP>)KEHHOCTh TMEpCOHaa, CIEACTBUEM 4YEro CTAHET CHUXEHUE TEKYy4eCTH
KaJIpOB, MOBBILLIEHUE TPOU3BOAUTENBHOCTU TPY/IA, U COOTBETCTBEHHO, MOBBIILICHUE

3 (HEKTUBHOCTH ACSITEILHOCTU IPEANPHUSATHUS.

ABSTRACT

Graduate work consists of three chapters, introduction, conclusion and
application. The volume of work is 61 pages, contains 20 pictures, 6 tables, 7
applications. 46 sources were used in the writing of the graduate work.

ONLINE STORE, CORPORATE CULTURE, PERSONNEL, STAFF
MANAGEMENT, STAFF DIAGNOSTICS, STAFF TURNOVER, CORPORATE
CULTURE CODE.

Research object — the Limited liability company «Triovist».

Research subject — LLC «Triovisty» corporate culture.



Paper purpose: identification and consideration of the corporate culture role
in the company strategic tasks achievement, its analysis and the development of
improvement ways.

Research methods: economic and mathematical, graphic, comparative
analysis, modeling, forecasting, analytical.

Research and development: the existing corporate culture in LLC «Triovist»
Is considered, the considered organization specific is studied, the company
corporate culture problems and shortcomings are revealed, its elimination offers
are developed.

Possible practical application sphere: the company staff management policy.

Research results practical importance: the actions practical realization will
allow to increase LLC «Triovist» corporate culture quality, to increase staff
satisfaction and commitment, as a result there will be staff turnover decrease, labor
productivity increase, and respectively, company activity efficiency increase.

PO®EPAT

JIpITuiOMHasT Tpana cKJajaeiia 3 TpoxX IUiay, YBSA3CHHS, 3aKJIIOUIHHS 1
nanatkay. A0'ém mpartlsl ckiagae 61 craponak, 3msiryae 20 mantoHkay, 6 Tadmi, 7
nanatkay. [Ipel HamicaHH1 ABITIJIOMHAMN Mpanbl BIKapblcTaHa 46 KPBIHIL .

[HTOPHOT-KPAMA, KAPIIAPATBIYHAS KYJIBTYPA, ITEPCAHAJ,
KIPABAHHA [TEPCAHAJIAM, JNBIATHOCTBIKA I[TEPCAHAIJIA,
I[SIKYYACLIb KAJIPAY, TIIAJIAXXODHHE AB  KAPIAPATBIYHAU
KVYJIbTYPBI.

Ab'ext pacnemaBaHHs — TaBappicTBa 3 aOMexaBaHail —aJKa3HACIIO
«TpuoBucr».

IIpanmer nacnenaBanHs — KaprapatbiyHas KyaeTypa TAA «TpuoBuct».

MbTa mpaubl: BBIYIEHHE 1 pasris posil KaphaparblyHal KyJbTypbl ¥
JACATHEHH1 CTPATATIYHbIX 3a7ad KaMmIaHii, s€ aHaji3 1 pacnpanoyka IUIIxXoy
yIacKaHaJEHHS.

Meranbl JaciaeaaBaHHs: AKaHOMIKa-MaTIMaTbIYHbIS, rpadiyHbIs,
napayHajabHara aHajizy, MaJpJsiBaHHs, TparHa3aBaHHsl, aHATI ThIYHBI.

JlacnenaBaHHi 1 pacHpaloyki: pasriekaHa ICHyHoYas KaprhapaTblyHas
kynbTypa ¥ TAA «TpuoBuct», BeIBydaHa crienbiika pasrisgaHail apradizalibli,
BBISIYJICHBl  MpabiieMbl 1 HEJAXOMbl OPIKYJAbTYphl Ha  MpaalpbIEMCTBE,
pacrpaliaBaHbl IparaHoBBI 1a 1X JIIKB1IAIIBII.

Bo6naciip MardpiMara mpakThIYHAra MPBIMSHEHHS: MaTIThIKa KaMmmaHil ¥
rajiine KipaBaHHS TIepCaHaIaM.

[IpakTbryHas 3HaYHACI> BBIHIKAY JaciielaBaHHs: PIai3allbls Ha MPAKTHIIbI
MepanpbleMCTBaY Jacllb MarybIMacllb MaBbICILb SKACHb KaprapaTblyHall KyJIbTYphI
¥V TAA «TpuoBucT», TNaBBICIIL 3aJaBOJICHACIh 1 MPBIXUIBHACIH IEpCaHaly,
CJIEJICTBAM Yaro CTaHe 3HDKIHHE ISIKyYacill KaJpay, MaBbllIdHHE NPadyKIbIIMHACII
mparibl, 1 anaBeiHa, MaBbIPHEE Y(PEKTHIYHACII J3€iHACIII TPaIPhIEMCTBA.



