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PE®EPAT

O0bem umoMHOW padoTel coctaBisieT 54 crpanul. PabGora comepxut 17
Tabymi, 6 wutroctpanuii. [Ipu HamMcaHuu AUTUTIOMHOM pabOThI MCTIOIB30BaHO 52 HC-
TOYHHKA.

OCHOBHBIMM TOHATUSAMHU JUIIOMHOM paboTsl sBisitorcsa: OLIEHKA, KBA-
JIMOUKALIMA, TEPCOHAJI, OBYUEHUE, TIOKA3ATEJIM, YPOBEHb, IIO-
TPEBHOCTHU, CUCTEMA, HAIIPABJIEHVWA COBEPIIEHCTBOBAHUA, IIE-
PEOBYYEHMUE, ITPOU3BOAMTEJIBHOCTD TPY IA.

B nacTosiiiee Bpems, B CBSI3HM CO CIOXUBIIMMUCS YCIOBUSMH BHEIIHEN Cpeabl,
NPEANPUATUAM TPeOyeTcs pealin30BaTh Pl MEPOIPUATUI N0 paboTe C MEPCOHAIOM
C LEJIbIO, MOBBILIEHUSI YPOBHS KBaTU(UKAUU COTPYJHUKOB U paboyux, a Takxe 00-
aee 3 (HEKTUBHOTO KUCIIONIb30BaHUS padouel CUIIbI ISl JOCTHKEHMSI LeJel npeapu-
ATHA. BaXXHOCTh M aKTyaJIbHOCTh 3TUX MEPONPUATHI 3aKIIOYAETCs, B TOM, YTO Hep-
COHAJI SIBJISIETCA [NIABHOM COCTABJISIOIIEH yCIIEXa B YCIOBUSX KECTKOW KOHKYPEHLUU.

Lenp naHHOTO AUIUIOMHOTO MPOEKTa — pa3padoTKa MPEIOKEHUN U PEKOMEH-
AU 10 COBEPIICHCTBOBAHUIO CHCTEMbI IMOBBIIIEHUS KBAaIU(UKALMK NEPCOHAa B
OOO «EBpOMOHTaXIIPOEKT.

O0bexToM uccienoBanus npoekta sipisercs OO0 « EBpOMOHTAKIIPOESKTY.

[IpeameT uccnenoBanusa — CylIECTBYIOIIAsl HA NPEANPUATAA CUCTEMA OLIEHKU
YPOBHSI KBaJTU(UKAIMHU IIEpCcOHAaa.

JIMTUIOMHBIN IPOEKT COCTOMUT U3 BBEJCHUS, TPEX IJIaB U 3aKIIOUYEHUS.

ABSTRACT

The volume of the thesis is 54 pages. The work contains 17 tables, 6 illustra-
tions. When writing a thesis 52 source used.

The basic concepts of the thesis are: ASSESSMENT, QUALIFICATION,
PERSONNEL, TRAINING, PERFORMANCE, LEVEL NEEDS SYSTEM DIREC-
TIONS OF PERFECTION, RETRAINING, LABOR PRODUCTIVITY.

Currently, due to the prevailing environmental conditions, enterprises need to
implement a number of measures to work with the staff for the purpose of, improving
the qualification of staff and workers, as well as more efficient use of the workforce
to achieve business objectives. The importance and relevance of these activities is, in
fact, that the staff is the main component of success in a competitive environment.

The aim of the diploma project — the development of proposals and recommen-
dations on improving the training of personnel in the system of "Evromonta-
zhproekt".

The object of the research project is LLC "Evromontazhproekt".

Subject of research — the existing enterprise system-level evaluation staff.

The degree project consists of an introduction, three chapters and a conclusion.



PODEPAT

AO'ém aplIOMHaM Tpalsl ckiianae 53 crapounka. [pana 3msmyae 17 tabomi, 6
utrocTpaublid. [Tpbl HamicaHHI JbITUIOMHAN TTpallbl BBIKAPbICTaHa 52 KPBIHILIBL.

ACHOYHBIMI ~ MaHALLSIMI  AbIUIOMHA  mpansl  3'symsronmna:  ALIDHKA,
KBAJII®IKALBIA, TTEPCAHAJI, HABYUAHHE, ITAKA3YbIKI, Y3POBEHbD,
[TATPOBHACLI, CICTOMA, HAIIPAMKI YJIACKAHAJIEHHA, ITEPAHABY-
YAHHE, ITPAAYKTBIYHACLbH TTPALIBI.

VY uanepanini yac, y cyBsi3l 3 SIKisl CKJIAJICs YMOBaM1 HaBaKoJIbHAra acsipoiass,
npajanpbleMcTBaM Marpadyeliiia paajiizaBalpb MIdpar MepanpbleMcTBay MNa Mpaunsl 3
nepcaHajaM 3 MATai, MaBBIMIHHS Y3pOYHIO KBalidikalell cynparoyHikay 1 pabo-
YbIX, a Takcama OoJiblI 3(EeKThIyHara BBIKAPBICTAHHS MpalloyHail CLIbl JJIS Aacsr-
HEHHsI MATay NpainpbleMcTBa. BakHaclb 1 aKTyaJgbHAClb I'3THIX MepanpbleMCTBay
3aKJIrovaciinag, y ThiM, IITO MepcaHal 3'syisernia rajJjoyHai ckiagHikaM MOoCIexy Ba
YMOBax KOpCTKal KaHKYPIHIIBII.

Mbra nan3eHara JellUIOMHAra mpaekTa — paciparoyka mparnaHoy 1 paKkaMeH 1a-
LBl Ma YAacKaHaJeHH1 CICTAMBI MaBBIIAHHSA KBamidikampbli nepcanany ¥ TAA «Es-
POMOHTAKIIPOCKT.

AG'extam nacnenaBanHs npaekta 3'syisenua TAA «EBpOMOHTaXIPOEKT.

[IpagmeT nacnenaBaHHs — siKas ICHye Ha MPaJIpbIEMCTBE CICTAMA alPHKI
Y3poyHIO KBai(iKalpbli nepcaHay.

JIBIIIOMHBI TPAEKT CKIIaJaela 3 YBAI3eHHs, TpoX naparpaday 1 3aKIr0udHHS.



